GOVERNMENT OF KARNATAKA

STUDY ON STATUS OF SELF HELP GROUPS (SHG
(SHGs) UNDER
STATE RURAL LIVELIHOOD MISSION (SRLM)
IN KARNATAKA

KARNATAKA EVALUATION AUTHORITY
PLANNING,
NNING, PROGRAMME MONITORING AND STATISTICS DEPARTMENT
GOVERNMENT OF KARNATAKA
JUNE 2021

STUDY ON STATUS OF SELF HELP GROUPS (SHG
(SHGs) UNDER
STATE RURAL LIVELIHOOD MISSION (SRLM)
IN KARNATAKA

DR. S. P SRIMATHI.

HYDERABAD-KARNATAKA
KARNATAKA CENTRE FOR ADVANCED LEARNING
KALABURAGI.

KARNATAKA STATE RURAL LIVELIHOOD MISSION (SRLM) AND
RURAL DEVELOPMENT AND PANCHAYATH RAJ (RDPR)
GOVERNMENT OF KARNATAKA

KARNATAKA EVALUATION AUTHORITY
PLANNING, PROGRAMME MONITORING AND STATISTICS DEPARTMENT
GOVERNMENT OF KARNATAKA
JUNE 2021

©Karnataka Evaluation Authority, 2021

Published
For:
Karnataka Evaluation Authority,
#542, 5th Floor, 2nd Gate,
M.S. Building, Dr. Ambedkar Veedhi,
Bengaluru – 560 001.

By:
Hyderabad Karnataka Centre for Advanced Learning (HKCAL)
# 10-2-152, Parvana Colony, Sangameshwaranagar,
Kalburgi 585 103

Typeset & Printed by
S.P.C Enterprises.
#36, N S Ayyangar Road, Seshadripuram,
Bengaluru – 20
srislm666@gmail.com

ACKNOWLEDGEMENT
The “Study on Status of Self Help Groups under SRLM in Karnataka” Implemented by
Karnataka State Rural Livelihood Mission and Rural Development and Panchayath Raj
Department, Govt. of Karnataka was compiled with efficient analysis of primary and
secondary data obtained from the valuable information contributed by beneficiaries of the
scheme selected from 8 districts of Karnataka. Hyderabad Karnataka Centre for Advanced
Learning (HKCAL) would like to acknowledge the following personalities for their valuable
contributions in completing this evaluation study.
Dr. Shalini Rajneesh, Additional Chief Secretary to Government, Planning, Programme
Monitoring and Statistics Department, Sri. Hari Kumar Jha, IFS, Chief Evaluation Officer,
Karnataka Evaluation Authority (KEA), Mission Director and Officers of SRLM Department.
We sincerely thank all of them.
The Inputs and suggestions given by Dr. Chaya K Degaonkar, Additional Chief Evaluation
Officer (ACEO), Karnataka Evaluation Authority are most Valuable. We thank her whole
heartedly. We thank Directors, Officers and Staff of KEA for their cooperation and support.
Dr. S.P Srimathi has carried out this study as its Principal Investigator and prepared this
report. Her total dedication for the evaluation study and involvement in preparing this report
is highly appreciated. Our special thanks to Dr. H. Chandrashekar for his valuable insights
and statistical analysis for the report.
Smt. Aprana M Kolla, Director of HKCAL is the key person for HKCAL in lending overall
support in successful completion of this evaluation study. Our sincere thanks to her and all
the HKCAL team, who contributed in taking up the Evaluation of the Scheme without whom
the evaluation would not have been possible.

President
Hyderabad Karnataka Centre for
Advanced Learning, (HKCAL)
Kalburgi

Contents
Executive Summary ............................................................................................................... 01
Key Findings ................................................................................................................ 03
Limitation / Constraints ............................................................................................... 05
Recommendations ........................................................................................................ 05
SWOT analysis ............................................................................................................ 08
1. Introduction ........................................................................................................................ 11
1.1 Back ground information ....................................................................................... 11
1.2 Progress Review..................................................................................................... 12
1.3 Log Frame .............................................................................................................. 16
1.4 Problem Statement ................................................................................................. 20
1.5 Review of Past Literature, Previous Evaluation Studies related to this Study ...... 21
1.6 Evaluation Frame Work ........................................................................................ 26
1.7 Evaluation matrix ................................................................................................... 27
1.8 Evaluation methods and techniques ....................................................................... 30
1.9 Sample and sampling design .................................................................................. 34
1.10 Limitations/ Constraints ....................................................................................... 35
2. Objectives and performance of the scheme .................................................................... 37
2.1 Objectives of the scheme ....................................................................................... 37
2.2 Performance of the programme ............................................................................. 37
2.3 Inputs...................................................................................................................... 38
2.4 Activities ................................................................................................................ 39
2.5 Output .................................................................................................................... 41
3. Findings (Results) and Discussions ................................................................................. 43
3.1 Knowledge insights ................................................................................................ 43
3.2 Social inclusion ...................................................................................................... 49
3.3 Financial inclusion ................................................................................................. 52
3.4 Economic inclusion................................................................................................ 61
3.5 Skill Training Imparted to SHG members ............................................................. 67
3.6 Health related issues of SHG members ................................................................. 71
3.7 Empowering oneself ............................................................................................. 73
3.8 Successful stories .................................................................................................. 81
3.9 Economic Empower Index of Self Help Group Members ................................... 88

4. Conclusions and Reflections.............................................................................................. 97
4.1 Out put .................................................................................................................. 98
4.2 Input Skill .............................................................................................................. 99
5. Recommendations ............................................................................................................ 101
5.1 Short term Recommendations .............................................................................. 101
5.2 Long term Recommendations ............................................................................. 103
Annexure 1: List of References cited in the report ............................................................... 105
Annexure 2: Terms of Reference of the study ....................................................................... 107
Annexure 3: Survey tools and Questionnaires ....................................................................... 125
Annexure 4: List of persons with addresses personally interviewed .................................... 143
Annexure 5: Compliances to comments received 49th TCM ................................................. 145
Annexure 6: Photos of FGD with SHGs Members ................................................................ 149
Annexure 7: Documents ........................................................................................................ 153

List of Tables
Sl. No

Title

Page No

1.

Comparison with other programmes

21

2.

Uniqueness's of Self-help groups under SRLM in Karnataka

21

3.

The Mission’s objectives are Details of expenditure incurred for the past four
financial years

26

4.

Sample Frame

27

5.

Data and information sources

33

6.

Distribution SHG Members across Districts

44

7.

Age Distribution of SHG members

45

8.

Educational Qualification of SHG Members

46

9.

Religion wise distribution of SHG members

47

10.

Caste composition of SHG members

48

11.

Self Confidence of women members before and after joining SHG (Per Cent)

49

12.
13.

Nature of Participation of SHG Members in Social gatherings and Local
Institutions (Per Cent)
Nature of Communication Women SHG Members in the meetings before and
after joining SHG (in per cent)

50
51

14.

Family Occupation and Income and distribution of SHG members- District wise

53

14.1

Income of women SHG members before and after they joined SHGs

55

15.
15.1
16.
17.
17.1
17.2
18.

Before joining SHG - Financial Inclusion of Women SHG Members (SHG
members who have expressed change - Per Cent)
After joining SHG - Financial Inclusion of Women SHG Members (SHG
members who have expressed change - Per Cent)
Control group Source of loan and loan amount
Business Enterprises started by SHG members and Average Loan availed from
SHG/Bank
Income flow from various economic activities undertaken by SHG Before and
after
Benefits from Business Enterprises started by SHG members
Before joining the SHG Indicators to Measures Economic Inclusion of Women
SHG Members (SHG members who have expressed change - Per Cent)

56
57
60
61
63
63
64

18.1
19.

After joining the SHG Indicators to Measures Economic Inclusion of Women
SHG Members (SHG members who have expressed change - Per Cent)
Source of Marketing Channels used by SHG members (Expressed in percentage
to total SHG members who have reported marketing activity)

65
66

20.

Before – Joining the SHG Skill Training Imparted to SHG members

67

20.1

After joining the SHG Skill Training Imparted to SHG members

68

21.
22.
23.

Decisions taken on Health related issues by Women SHG members before and
after joining SHG ( Per cent)
Take empower index, economic index education and training index make
requirement matrix
A requirement traceability matrix is a document that demonstrates relationship
between requirements and other artefacts.

71
89
90

24.

Logistic Regression Model - Results

93

25.

Ranking of Districts based the average scores obtained for the Indicators

94

List of Graphs
Sl. No

Title

Page No.

1.

SHG Members with Educational Qualification from 1st to 10th Std (Per Cent)

46

2.

Religion wise distribution of SHG Members

47

3.

Caste composition of SHG members

48

4.

Nature of Communication

51

5.

Financial Inclusion of Women SHG Members

57

6.

Business Enterprises started by SHG members and Average Loan availed
from SHG/Bank

7.

After joining the SHG Indicators to Measures Economic Inclusion of Women
SHG Members (SHG members who have expressed change - Per Cent)

8.

Decisions taken on Health related issues by Women SHG members

61
65
71

Abbreviations
1.

AAP

Annual Action Plan

2.

ASDP

Aajeevika-Skills Development Programme

3.

BMMU

Block Mission Management Unit

4.

CBO

Community Based Organization

5.

CIF

Community Investment Fund

6.

CRPs

Community Resource persons

7.

DAY

Deen dayal Anthyodaya Yojana

8.

DMM

District Mission Manager

9.

DMMU

District Mission Management Unit

10.

KSRLM

Karnataka State Rural Livelihood Mission

11.

NRLM

National Rural Livelihoods Mission.

12.

NRLPS

National Rural Livelihoods Promotion Society

13.

MoRD

Ministry of Rural Development

14.

SGSY

Swarnajayanthi Gram Swarozgar Yojana

15.

SHG

Self Help Groups

16.

SMD

State Mission Director

17.

SMMU

State Mission Management Unit

18.

TMMU

Taluk Mission Management Unit

19.

EC

Empowered Committee

20.

CEO

Chief Executive Officer

21.

CLF

Cluster Level Federation

Executive Summary

Executive Summary
1. In 2011, National Rural Livelihood Mission [NRLM] was launched by the Ministry of
Rural Development, Government of India in 13 states with high incidence of rural
poverty. The objective was to alleviate poverty and create sustainable livelihood
opportunities [self-employment and organization]. Government of India is assisting the
State Governments in reducing the incidence of rural poverty through National Rural
Livelihood Mission (NRLM).
2. In Karnataka, society, named as, “Sanjeevini” under Department of Rural Development
and Panchayat Raj (RDPR) has been promoted with an objective of reducing the
incidence of rural poverty through the assistance extended by Union Government under
National Rural Livelihood Mission (NRLM). The three-tier organisational structure,
State, District and taluk levels were envisaged to implement the scheme. The Karnataka
State Rural Livelihood Mission (KSRLM) was inaugurated formally on 2nd December
2011.
3. The Society aims at improving livelihoods of the rural poor and enhances social and
economic empowerment of rural poor, especially women. It is being done by developing
organizations of the rural poor including producer groups and by enabling their access to
better services, credit and support from line departments and financial institutions. The
Mission is also investing in building capacities of public and private service providers
such that they could reach out to the rural poor more effectively and efficiently.
4. There are total 243961 SHGs with total 3099421 members in all 30 districts in the state
under KSRLM which come under Rural Development and Panchayat Raj Department. In
the year 2016-2017 out of 243961 SHGs 7850 are newly formed under NRLM concept
and 1635were renewed and 234476 are pre NRLM.
5. The present study has been undertaken by HKCAL at the instance of KEA, GOK to study
the status and performance of SHGs [including financial and grade 1] and its impact on
socio – economic status of its members, with following specific objectives.
(a). To examine the activities undertaken by women and assess their performance.
(b). To identify the challenges faced by SHG groups with regard to linkages to banks
in availing funds and loans.
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(c). To study the functioning of the SHG federation and problems faced by the
federations and its impact on SHG members.
(d). To examine the training adequacy and requirements of the SHGs.
(e). To evaluate the functioning of regional training institutions and their functions,
resources available and challenges faced in carrying out the training.
6. SHGs play a major role in contributing to women’s empowerment, in this context an
Evaluation Study on Status of Self Help Groups (SHGs) under SRLM in Karnataka was
initiated based on the Qualitative indicators of Self-confidence, Awareness, Physical
mobility, Self-identity-positivity, Decision making, Access over resources, Information,
knowledge and skill. The study is an attempt to examine the impact of empowerment
through the implemented schemes and programmes under the KSRLM stressing on nonfarm activities.
7. Feminist research methodology was applied to conduct the evaluation where the observer
and the observed are not separated. The feminist research methodology has been able to
identify the empowerment of women through the gender sensitive indicators.
8. Structured interviews based on open ended and closed ended questions were framed.
Interview schedules and FGD were conducted for the Beneficiaries, SHGs, SHGs
members, Taluk and district local federations/coordination committees, Rural Self
Employment Training Institute [trainers] bank officials. Tools were developed as and
when the field situation needed.
9. Five districts, viz, Gadag, Koppal, Mysore, Tumkuru and Uttara Kannada where the
programme was intensively implemented were selected for the evaluation study. The total
SHGs in these five districts were collected and sample of 1791 SHGs were randomly
selected to carry out the investigation.
10. Data has been presented as proportions and percentages. Measures of central tendency
and dispersions were worked out to capture average impact and variation in the data set.
Tabular and graphical representation was adopted besides content analysis was made for
FGD’s across respondents. Case studies approach has also been adopted.
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Key Findings
1.

The SHG groups are functionally doing well in the community as well as in
empowering the members. There is an Increase in SHG Membership. [Annexure 7]
KSRLM schemes/ programmes/ initiatives have been able to bring the marginalised
women into mainstream development.

2.

The members after joining the KSRLM SHGs groups are more confident with an
average percentage ranging from 41.5% to 46.5%. [ table 11]

3.

The research through observation and experiential analysis reveals the findings among
the marginalised poorer sections of the women who have no access to financial
resources or networking find it difficult in joining the self-help groups.

4.

The bank linkages have contributed to the social economic sustainability of the SHGs
household, Increase in membership to the SHGs group resulting in income generating
activities.

5.

Through FGD an in-depth interview was observed. Majority of members seek a loan
from the SHG group rather than the bank. They find the banking sectors to be
complicated for their loan availability; the bank insisting on identity and residence
proofs is a major setback to the members for opening the accounts in the bank. This
could be minimised by an alternative letter for ID proof procured from the village
panchayath.

6.

The partial disbursal of credit amount to SHG is also a major setback in the smooth
functioning of the SHG, the bank officials non-cooperation by insisting on all the
members to visit with repeated times is a major hurdle for the SHGs for the bank
linkages.

7.

Access to credit by SHG members ranges between an average of 50 % to 76.5%.
[table 15.1]

8.

Improvement in repayment capacity of outstanding loan is highest in Tumakuru
district with 42.5% whereas in Koppal it is least with 28.5% [ table 15.1]

9.

Increase in assets after joining the KSRLM SHGs is between 8 to 16%, but no
improvement in buying or investing in movable or immovable property among
women is seen.[ table 18.1]
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10.

The research evidently proves through FGD methodology that Social empowerment
has increased the pathways of networking, solidarity and dignity in community.

11.

Economically and financially, women are having good positions in society. With the
Confidence in averting financial crisis of the family and handling financial matters in
the family women have been able to have a better status in the family. [table 15.1]

12.

Entrepreneurship initiative in non-farming activities needs to be encouraged in all the
districts.

13.

SHG members who received Networking and Marketing skills training were selected
for the sample study ranging between 3.5% to 13% [table 20.1]

14.

Marketing channels of the members through Government agencies range from 2.4%
to 20% [ table 19]

15.

The skill training was imparted through workshops and lectures from individual
sources rather than in collaboration with the government agencies. Training in skill
development and marketing is inadequate. There are neither training institutes in the
district nor any collaboration with the existing Government / non-government
department organisation.

16.

As per to our observation the real concern is the women’s double burden or the lack
of leisure. Women in order to become a successful entrepreneur make use of their
leisure time for the business which can have a toll on their healthy wellbeing. The
anti-poverty alleviation projects need to prioritise the ‘leisure period’ in their projects

17.

In-depth interview of the SHG federations resulted in the following analysis, the SHG
federations played a very important role in the upliftment of the members in helping
them in opening the bank accounts, promoting entrepreneurship development,
organising awareness camps promoting leadership qualities, helping the members in
social and economic upgradation.

18.

The SHG federations could be able to perform better if the revolving fund to SHGs is
increased and also in addressing the poor capacities of human resource, skills in
managing the activities and absence of second line leadership. There is need to focus
on financial literacy, voluntary savings and institutional capacity building
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Limitations/ Constraints
1. Availability of SHG members for the interviews/FGD/was cumbersome due to lack of
free time from the members. To fix the time, place as per to their convenience was
tough
2. Election code of conduct and later due to floods the data collection was delayed
3. Due to Covid 19 pandemic it was difficult to access the secondary data as the office
was closed, hence the compilation and analysis was delayed.

Recommendations
Short term Recommendations
1.

Every district has a women’s full-fledged market to promote women entrepreneurship.
Place to be earmarked at District /taluk to market the products of SHG groups. This
initiative can be collaborated with Karnataka State Industry and Commerce in
providing work sheds in industrial areas. There should also be an amount generated
under Gender budgeting for women entrepreneurs’ infrastructure.

2.

Training and skill development shall be need based, enhancing the individual
capacity with local requirements. Majority members are in the age group of 31 to 40
years [table 7] and 10th passed with an average percentage of 88.6% to 96.0% [table
8]. This would enable them to have more aptitude for learning and following the
technology driven skill training programs. In districts like Mysore , Uttar Kannada,
which are wetlands training in areca nuts products like jewellery, plates, house and
functions decorative items, coir making, jute bags, foot mat, coir mat and twisting, toy
making, sea foods, whereas Tumakuru , Koppal. Gadag which are dry districts can
focus on food processing items, handlooms, herbal medicines, garments, candle
making, terracotta products, jewellery making, ration shop, leather products, wood
based furniture and carvings, pottery. Training in cottage industries and, identifying
the

local

talents

similar

to

Asian

paints

colour

academy.

[https://www.youtube.com/watch?v=qN8e85JZe04]In identifying the women’s talent
in drawing rangoli art and training those to become creative painters could infuse
employment and their creativity is enhanced.
3.

The training skills need to be more technology driven based on market value and
sustainability. Printing and binding, bio fertilizers, screen printing, documentation
skills, preparing visiting cards and envelops through recycling, files and paper bags,
temple jewellery, soaps and phenyl, training omen in repairing electrical appliances
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like fridge, washing machine, television, grinder, lighting and electrical wires,
driving, role of information technology for promoting women entrepreneur’s, ecommerce, e-learning from IT enabled services are few areas which could help in
SHGs entrepreneurial development.
4.

Encouraging the SHGs to form a co-operative society so that they can be entrusted to
market the products under a common brand name so this could increase the sales in
the markets. Tie up with Amazon, Flipkart, Big Bazaar, Big Basket, and Reliance for
farming and dairying products. Similar to Sri Mahila Udyog Lijat Papad initiatives
can be encouraged. E marketing to be encouraged. The SHG federation plays a very
important role as facilitator in linking the SHGs and the private sectors.

5.

Family counselling centres and resource centres to be established so as to empower
women in the crisis of domestic violence, family disputes, legal matters. The
community coordinator or the cluster supervisor can be designated to supervise the
bank linkages

6.

The SHG federation play a major role in social entrepreneurship as members lack
social entrepreneur skill if trained in this poverty can be reduced. Grass root
management training should be implemented. The training can be divided on various
models of gender issues in enterprise, raw material procurement, marketing survey
and business panning.

7.

The SHG federation with financial stability can be operated as a mahila bank which
will sustain the SHG financially and also bank rates to be reduced for SHGs members
to start the business. The banks could come out with a scheme of performance linked
incentives to promote SHG banking linkages

8.

KSRLM can identify successful women entrepreneurs to participate in SARAS mela
conducted in other states.

9.

Cluster supervisors can identify the SHG members who are proficient in loan
applications or in banking activities and these members can render their services to
other members for the banking procedures.

10. The SHG Federation could be self-rated through a well-developed accepted selfrating system or through a third party. This would benefit in sustaining, strengthening
and becoming more vocal in addressing the overall development of SHG. The
multiple purpose SHG federation should become a single purpose in the long run
where it can be registered under a proper legal form. The SHG federation could also
be called Mahila Banks.
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Long term Recommendations
1. Effective awareness on legal rights of women on land and property rights.
2. The support staff strength needs to be increased in the KSRLM. This could enhance
the efficiency, better communication and implementations of the scheme effectively.
3. Women need to be motivated and have regular field visits, interaction with other
SHGs or the federation. These visits would motivate them to work on their
communication skills, interaction techniques and awareness to participate in decision
making of the village and community development programme.
4. Gender labs to be operated in the districts so as to collaborate with gender experts in
capacity and soft skill training programs to be conducted to bank officials,
government officials, facilitators , SHGs beneficiaries, institutions. The gender labs
could be established by the KSWDC, Social welfare board by networking or
collaborating with Educational / Research Institutions, international organisations.
5. Core Competency Road Map Source Empowered training hand book – Ministry of
Foreign Affairs Finland could be used as a role model by the KSRLM for empowering
the SHGs under the following categories Achievement - vision, Risk taking, Decision
making Grit and resilience. Under Problem solving –Planning, Information seeking,
Goal setting and strategic thinking, Systematic planning. Under Relationship
building- Fostering positive relationships, Persuasion, Customer service, Under
Personal power Cognitive awareness, managing self-Independence, and selfconfidence, Assertion / voice
6. Sanjeevini call centres could be established for the SHG women for entrepreneurship
and counselling.
7. Community resource person can be trained to be a resource person for SHG groups.
8. Using the technology, KSRLM in collaboration with an IT sector for a mobile based
bookkeeping system for SHGs to maintain their financial transaction electronically in
local language can be implemented
9. KSRLM can initiate for the Partnership with Industrial Training Institutes to conduct
training programs for the SHGs in skill and personality development
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SWOT analysis
Sl. No
1.

2.

Content

Strength

Weakness

Opportunities

Threats

Social

Participating all the activities, Survivors to domestic violence in Good leadership qualities Gender inequality and discrimination

inclusion

decision

making,

better homes and gender discrimination and entrepreneur skills

in both public and private spheres has

communication skills, good in private and public spheres.

hindered their success both men and

leadership qualities.

women has to Gender Sensitised

Financial

Repaying their outstanding Personal savings for them needs Promoting macro along with The CIF funds to be increased. To

status

loans,

increase

in

their to be encouraged.

earnings, gaining respect in

micro enterprises could lead decrease the bank loan interest rate.
to better financial status

the community
3.

4.

Economic

Improvement

status

status, farming activities and encouraged.

from

enterprise are preferred.

enterprises.

Bank linkages

The

bank

contributed

in

economic Non farming activities need to be Members are eager to start Only farming activities may not be

linkages
to

the

micro

to

stability.

have Loans are not availed from banks The banks could come out The partial disbursal of credit amount
social as the interest rates were high but with

a

scheme

economic sustainability of the availed from the CIF rotations. performance
SHGs household
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of to SHG is also a major setback in the
linked smooth functioning of the SHG, the

Insisting by the banks on identity incentives to promote SHG bank officials’ non-cooperation by
and residence proofs is a major banking linkages

insisting on all the members to visit

setback to the members for

multiple times is a major hurdle for

opening the accounts in the bank

the SHGs for the bank linkages
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5.

SHG

Opening

bank

federation

promoting

entrepreneurship able to perform better if the also

development,
awareness
hygiene

accounts, The SHG federations could be The SHG federations could Inadequate Training Facilities,
organising revolving

camps
and

promoting
and

to

SHGs

called

Mahila Exploitation by Strong Members,

is Banks. The SHG federations Weak Financial Management,

health increased, addressing the poor should opt for smart cards, Low Return.

sanitation, capacities of human resource, mobile phones and latest
leadership skills in managing the activities technological innovations to

qualities, help the members in and
social

fund

be

economic

absence of

second

up leadership

line meet the growing financial
needs of the members.

gradation
6.

Marketing and Door
training.

to

door

selling, fail to have access to information The

following

Gender skill training and the capacity

approaching the stores to , lack of network connectivity, no Sensitive Indicators are to building should be an on-going
channelize and market the access to mobiles / would not be be
products which the members convergent

in

handling

incorporated

in

the process. To further enhance the skills

the training as these indicators of the members

have produced to be more technology, inadequate training in have a profound effect to
resourceful.

procurement of raw materials, or strengthen the capacity and
packing, low returns for the effectiveness

of

Skill training participation is products, lack of family support beneficiaries

the
Finding

of interest rather than need to establish business enterprise yourself at the personal
based to enhance individual social conditions and norms for level – with
capacity
requirements.

with

local women not to be bold

and yourself,

demanding, public spaces are oneself,

trust in

understanding
identifying

our
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meant for men not for women

strengths, positive mental
habits, managing fear and
risk, knowing our bodies,
taking it forward at the
professional

level

leadership

qualities,

communication
setting

with

goals,

skills,
developing

visions, and solving the
problems
7.

entrepreneursh

Confidence,

ip

communication
decision

good Lack

making

of

skill

training

skills, marketing strategies.

and If members are trained in If the beneficiaries are not able to
marketing

capacity.

and

skill develop their skills on non-farming

development Could sustain activities this could be dangerous and

Social mobility.

poverty

and

financial have repercussions on financial

security.
8.

Overall

Social inclusion, economic Strengthening

the

skill

and Continuation of the scheme Networking of SHG federations

performance of and financial inclusion with training programme, marketing would
the scheme

social

mobility,

good strategies

training

to

security.
result

in

overall needs to strengthen so the success of

be empowerment of the SHG the scheme will increase.

communication skills, bank incorporated.

members and benefit the

linkages,

poor women

strong

federations.
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Introduction

1. Introduction
1.1 Background information
The concept ‘Women Empowerment’ is a global phenomenon. Through the United
Nations Organization the issue of women’s development became an international agenda
drawing the attention of scholars, Governments, NGO’s, Activists. Feminists from the
developing countries laid much stress for sustainable development and women’s participation
which saw the existence of Empowerment. At present women’s development is seen through
the lens of Empowerment .In the year 2001 India declared the year as Empowerment year.
The term Empowerment has been widely accepted by the social scientists, politicians,
bureaucrats and researchers. Terms like self-strength, self-control, self-power, self-reliance,
personal choice, capability of fighting for one’s rights, independence, own decision making
power, freedom etc. are embedded in local value systems and beliefs.
Women empowerment as a concept is often associated with Feminism and was
introduced at the International women’s conference in 1985 at Nairobi, which defined it as
redistribution of social power and control of resources in favour of women. Women
Empowerment is a broad based concept. Following is the forms of empowerment like Social
Empowerment which addresses the social discriminations existing in the society based on
disability, race, ethnicity, religion, or gender, thus strengthening women’s social relations and
their position in social structures.
Political Empowerment is an important tool for empowerment. The participation of
women in the political field and in various decision-making bodies increases their knowledge
on their equal rights and development. The participation of women at all levels of governance
structures is the highest need of this hour for women’s actual empowerment
In the Economic Empowerment through employment women earn money and it
enables women and girls to become ‘bread earners’, contributing members of households
with a strong sense of their own economic independence “Economic empowerment is a
powerful tool against poverty” (Biswas, 2010, p. 27).
Psychological Empowerment of women transgresses the traditional and patriarchal taboos and
social obligations, transforming themselves into subjective. When women are able to feel their
worthiness in whatever field they choose, it's then they feel psychologically powered and
build their self- confidence, recognize their self-worth and take control of their own income
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and body. “This personal growth and exploration has given them self-respect, pride, maturity,
and resiliency as they have exerted their independence away from home” (Retrieved from
http://www.joe.org/joe/1999october/comm1.php). This also gives them mental strength, and
makes them firm, tough and hard working. They also learn the art of living and how to adjust
with the changed circumstances. Further, it gives them satisfaction in various ways relating to
work,

living,

learning,

and

adjusting

in

personal

and

financial

situations.

http://americanscholarspress.us/journals/IFST/pdf/IFOTS-2-2013/IFOTSv9n2art3.pdf
There has been ample of studies and analysis on SHGs. This study focuses on nonfarm livelihood and empowering women and in doing so application of understanding and
explaining the nature of women’s experience can be used as an interim guide. As there is lack
of awareness and consciousness on identifying women’s experience from a feminist
perspective, we need to adopt both theoretical perspective and feminist methodological
guidelines to address the study.

1.2 Progress Review
The main focus of the project is to see at the state level, the Karnataka State Rural
Livelihood Mission [KSRLM] constituted by state Govt. oversees the implementation of all
NRLM related activities. State mission management unit [SMMU] implements the NRLM
activities in the state headed by a Full time Mission Director [FMD] with a multi-disciplinary
SMMU team.
At district level it’s the multidisciplinary District Mission Management Unit
[DMMU] is responsible for implementing the NRLM activities. He /she is supported by the
District Mission Manager [DMM]. The functions are in social inclusion, financial inclusion,
livelihoods, capacity building, programme management, programme support, capacity
building cell and is responsible for imparting training to the field implementation units and
nurturing the community resource persons from poor and developing them as trainers.
At the sub / District / Block level – Block Mission Management [BMMU] led by
block mission manager supported by 3 to 5 project facilitation team at cluster level for
mobilizing all poor households into SHG fold
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1.2.1 KSRLPS – Organizational Structure

Governing Body

Executive Committee
State Mission Management Unit
District Mission Management Unit
Taluka Mission Management Unit

SMMU Level: The process monitoring staff is required to identify strategic issues that need
attention of the state project managers. In addition, one thematic area would be identified for
in-depth
depth study in each quarter. The consultant may suggest few additional areas that need to
be explored as part of process monitoring
The scope of evaluation is coverage of all dist
districts
ricts and the SHGs in the districts for the period
from 2012 to 2013 to 2016-2017.
2017. The purpose of the evaluation is to study the status and
functioning of Self Help Groups and the impact of the SHG federation on SHGs.
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Mission Director
AMD

COO

Programme- SPM (7)

Finance and
Admin - SPM (1)

AM (7)
Executive
(3)

Research Asst
(2)

Prog Asst (2)

Accounts
Officer +
Procurement
Officer

Accountant (2)

Thematic verticals- Social mobilization & Capacity Development, Financial Inclusion,
Livelihoods, Social Development, Skills, Monitoring & Evaluation

District Programme
Manager

District Manager (5)

District Manager
Finance (1) + Admin (1)

Executives (2)

Manager HR+
Admin (1)

Secretarial Asst (1)

Accountant (2)
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TMMU Level: The process monitoring at TMMU level should monitor all crucial processes
related to the project
roject implementation and identify critical deviations that need the attention
and action of the project team at block level. The process monitoring agency should prepare a
checklist of all key processes and identify quality standards / levels at the incep
inception stage and
use the checklist to rate the processes in sample villages and identify issues that need
attention of block level project staff. The quality standard or benchmark for each process and
project activity would be decided and agreed upon at the beginning of the assignment by the
State project team. The monthly report (concerned TMMU / DMMU) should identify villages
where the process deviation was observed or assessed and identify corrective measures. The
process monitoring for TMMU level would be more operational in nature and identify
operational bottlenecks and process level issues as well as the learning.

Taluka Programme
Manager
Cluster Supervisor
(3)

Office Assistant
(2)

1 Cluster supervisor for each thematic head
head- Social mobilization, Financial Inclusion,
Livelihoods, Social Development, Skills
GP/Village Level: The staff would be required to undertake monitoring of project activities
and processes adopted in the implementation of component activities under Social
Mobilization, Institution Building, Financial Inclusion, Livelihoods Promotion and
convergence.
e. The staff is required to study the functioning of SHGs and their federations and
the services provided by them to the member households. The staff would be expected to
identify and assess the process and quality of implementation, the internal and exte
external
factors affecting implementation and intended and unintended outcomes. More importantly,
the staff shall provide feedback and recommendations to improve the quality of project
implementation and required to provide concurrent
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1.3 Log Frame
Aajeevika- National Rural Livelihoods Mission (NRLM) was launched by the Ministry of
Rural Development (MoRD), Government of India in June 2011. Aided in part through
support by the World Bank, the mission aims at creating effective and efficient institutional
platforms
rms of the rural poor, enabling them to increase household income through sustainable
livelihood enhancements and improved access to financial services.
1.3.1 Comparison of SGSY with NRLM

Aided in part through investment support by the World Bank, the Mi
Mission
ssion aims at creating
efficient and effective institutional platforms of the rural poor, enabling them to increase
household income through sustainable livelihood enhancements and improved access to
financial services.
1.3.2 NRLM key features
NRLM aims to eliminate rural poverty through promotion of multiple livelihoods for each
family, from each poor household one woman member to be brought into Self Help Groups
(SHGs) Universal coverage of all 88-10
10 crore rural poor households by 2024-25
2024
- to be
organised into 70-90
90 lakh SHGs and their federations at the village (VO) and cluster level
(CLF), Being implemented in a phased manner as it requires creation of social capital of the
poor and capacity building of stakeholders. Long term handholding support – each poor
household receives a minimum 66-8
8 years of continuous support and then 24x7 supports from
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their own institutions. Dedicated and well trained professional manpower for implementation
right up to block level.
In addition, the poor would be facilitated to achieve increased access to rights, entitlements
and public services, diversified risk and better social indicators of empowerment. DAY
DAYNRLM believes in harnessing the innate capabilities of the poor and complements them with
capacities (information, know
knowledge,
ledge, skills, tools, finance and collectivization) to participate in
the growing economy of the country.
NRLM implementation is in a Mission Mode. This enables (a) shift from the present
allocation based strategy to a demand driven strategy enabling the sstates
tates to formulate their
own livelihoods-based
based poverty reduction action plans, (b) focus on targets, outcomes and
time bound delivery, (c) continuous capacity building, imparting requisite skills and creating
linkages with livelihoods opportunities for the poor, including those emerging in the
organized sector, and (d) monitoring against targets of poverty outcomes. As NRLM follows
a demand driven strategy, the States have the flexibility to develop their livelihoods
livelihoods-based
perspective plans and annual actio
action
n plans for poverty reduction. The overall plans would be
within the allocation for the state based on inter
inter-se poverty ratios.
1.3.3 NRLM Mission
"To reduce poverty by enabling the poor households to access gainful self
self-employment and
skilled wage employment
ent opportunities, resulting in appreciable improvement in their
livelihoods on a sustainable basis, through building strong grassroots institutions of the poor."

Karnataka Evaluation Authority | 17

Study on Status of Self Help Groups under SRLM in Karnataka

1.3.4 Support Structure
NRLM has set up dedicated sensitive support units at the National, State, district and subsub
district levels, to catalyse social mobilization, build institutions, capacities and skills,
facilitate financial inclusion and access to financial services, support livelihoods and to
promote convergence and partnerships with vario
various
us programmes and stakeholders. These
units would be staffed with professionally competent and dedicated human resources.
1.3.5 Financial Support Federation

1.3.6 NRLM – Different components of Financial Support
 Revolving fund to SHGs of Rs.10, 000 to Rs.15, 000 per SHG.
 Community Investment Fund (CIF) to SHG federations to support SHG members for
livelihoods promotion and vulnerability reduction (up to Rs.1.75 Lakhs per SHG and
Rs.75, 000 per member).
 Capacity building of SHGs and their federations, SH
SHG
G members and other key
functionaries (up to Rs.7,500 per member)
 Setting up/start-up
up cost of SHGs, their federations (Rs.10,000 per SHG)
 Interest subvention to enable women SHGs to avail bank loans (up to Rs.3 lakhs) at
7% per annum and at 4% per annum in 150 backward districts on prompt repayment.
 Bank credit provided to SHGs – Rs.94,700 Crore since 2013-14
At the national level, the Ministry of Rural Development (MoRD) is required to provide
technical and professional support to the states to establish tthe
he Mission societies,
implementation architecture and systems and guide them in the implementation and monitor
their progress. For this, the NRLM Empowered Committee (EC) has been set up which
reviews and approves the Implementation Plans and Annual Action Plans and release the
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funds to SRLMs. The Joint Secretary/Additional Secretary, Rural Livelihoods (RL), MoRD
leads NRLM as Mission Director and Chief Executive officer (CEO) of National Rural
Livelihoods Promotion Society (NRLPS) with the Union Minister In-charge of the Ministry/
Department dealing with the Society shall be the ex-officio President of the Society. NRLPS
comprises a multidisciplinary team of professionals from open market on contract, and
requisite support staff to provide wide ranging professional and technical support to the
National Rural Livelihoods Mission and the State Rural Livelihoods Missions in the
implementation of their Mission Objectives.

NRLM guided by Pancha Sutra
1. Regular Meetings
2. Regular Savings
3. Regular Inter-Loaning
4. Timely Repayment of Loans
5. Up-to-date books of Accounts
NRLM advocates Dasa (10) Sutras, including
1. Health, hygiene and sanitation
2. Education
3. Active involvement in PRIs
4. Access to entitlements and schemes
5. Sustainable livelihoods
1.3.7 Goal
The Government of India, Ministry of Rural Development has restructured SGSY as
“Aajeevika”- National Rural Livelihoods Mission (NRLM) and is being implemented from
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2010-2011. The State Government is implementing this scheme in phases through Karnataka
State Rural Livelihood Promotion Society in the name of “Sanjeevini”.

1.4 Problem Statement
The outcome of the project is to create awareness on issues towards empowerment,
bringing in confidence, leadership qualities, decision making in public and private spheres, to
participate in political, economic, social activities, better community networking and
participation. The economic and financial stability can lead to development of basic
infrastructure and needs for the family and community. This could further enhance their
economic and financial status to be self-reliant.
The changes or the impact one could access in the project is the overall development
of the community. Women becoming a part of social inclusion, economic independence and
financial stability could contribute to empowering oneself.
1.4.1 Objectives of the evaluation
The survey is an integral part of the Mission’s approach which allows evaluation of the
programme to examine the need for new interventions in the SHGs to study the status and
performance of SHGs [including financial and grade 1] and its impact on socio – economic
status of its members.


To examine the activities undertaken by women and assess their performance.



To identify the challenges faced by SHG groups with regard to linkages to banks in
availing funds and loans.



To study the functioning of the SHG federation and problems faced by the federations
and its impact on SHG members.



To examine the training adequacy and requirements of the SHGs.



To evaluate the functioning of regional training institutions and their functions,
resources available and challenges faced in carrying out the training.



To identify constraints in implementation of the scheme and to suggest measures for
its improvement.
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Table 1: Comparison with other programmes
IRDP

SGSY

NRLM

Targeted towards small and marginal Targeted towards women Building institutions
farmers, agricultural labourers and rural group

for the poor with

artisans living below the poverty line

multi stakeholders

Self-employment programme

Self-employment

through Livelihood

SHG

programme

Did not address divergent livelihood Collective
needs of the poor

Enterprise

Community driven

Table 2: Uniqueness of Self-help groups under SRLM in Karnataka
Social mobilization

Community participation at each stage,
reaching the last person

Capacity development and social inclusion

Marginalised to mainstream

Livelihood promotion

Farming and allied activities with market
creation, marketable and employable skills,
promoting inherent artisan skills

Financial linkages

Proactive and effective bank relationship,
safe and financial profitable habits

Partnership for entitlement and additional Reaching
benefits

key

entitlements,

proactive

partnership for comprehensive benefit.

1.5 Review of Past Literature, Previous Evaluation Studies related to this
Study.
In this section two dimensions are involved, one is the references of books on research and
gender component which high lights the influence/role of Feminist research methodology in
the project, so as to bring the relevance of understanding the research from a feminist
perspective. These references have been able to guide the researcher in the FGD, Case
Studies and in the collection of samples and analysis.
The second dimension is the references on SHGs. This section is to validate the application of
Feminist Research and Perspectives. The studies highlight the empowerment of SHG
members without the application of Feminist Research Methodology, but yet these sources
have been able to give insights into few areas of Women’s empowerment.
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These dimensions are important from the research and theories perspective
1st Dimension
Feminist Counselling in Action -Jocelyn Chaplin – Sage publications
For counsellors, therapists, trainees and others who want a deeper understanding of
how society affects them psychologically, the revised and updated edition of Feminist
Counselling in Action is the ideal resource. Drawing on feminist theory, Jocelyn Chaplin
points to the deeply entrenched, hierarchical ways of thinking which permeate every level of
our lives.
The author presents an alternative rhythm model that when applied in counselling
increases self-confidence, `wholeness' and improved relationships. In this model, the
counsellor is not seen as the expert or the doctor, and the client is not a patient. They are two
equal but different people using `clues' to understand and improve the life of the client. To
illustrate, the author includes vivid case examples throughout.
Theories of Women's Studies, edited by Gloria Bowles and Renate Duelli-Klein.
Women's Studies: University of California, Berkeley, 1980- Rutledge
The writers agree on certain assumptions: that women's studies is education for social
change, intimately linked to the women's movement; that its goal of improving the status of
women is perfectly legitimate, since no academic discipline is neutral and value-free; and, as
Gloria Bowles says in her introduction, that "Women's Studies, by putting women at the
centre of inquiry, is a truly new and necessary approach to knowledge, The collection is
distinguished by its detailed exploration of the relationship of women's studies to the
structure of knowledge and the methodologies for acquiring it. The authors attempt to set
women's studies in context, examining its relationship to the evolution of other academic
disciplines and to other critical theories of higher education. Renate Duelli-Klein's essay,
"How to Do What We Want to Do: Thoughts about Feminist Methodology," implicitly takes
issue with Coyner's view that methodologies in women's studies will remain essentially the
same as those in other social sciences and humanities. She argues that research in women's
studies must be for women, not just on women, and provides a sustained example of "inter
subjective," action-oriented research as a counter to the ostensibly objective, "contextstripping" research of the traditional social sciences. Duelli-Klein agrees that women's studies
must become an academic discipline in its own right, and suggests that developing and
teaching feminist methodology will be an essential project of the · discipline.
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Research and Inequality edited by Carole Truman, Donna M. Martens, Beth
Humphries
It has been noted by researchers from a variety of backgrounds that the dominant
research paradigms of social research have frequently failed to represent viewpoints of many
marginalised groups. The authors of this collection highlight the imbalance by looking at
issues such as ethnicity, sexual orientation and identity, disability, gender and ethnicity,
health and old age. The marginalised groups are addressed in research conducted among
groups of people who may often be the objects of research but seldom have control about
what is said to them
Written by contributors from a wide range of backgrounds, cultures and nationalities,
the chapters explore the way in which the issues of social diversity and division within the
research might be addressed. In considering whether they might be addressed through an
emancipatory research paradigm, the book also examines the philosophical tenants and
methodological implications of such a research approach as an example.
Re-presenting Feminist Methodologies: Interdisciplinary Explorations, Kalpana
Kannabirān, Padmini Swaminathan Rout ledge, Taylor & Francis Group
This book tracks the trajectory of gender in the social sciences and humanities
through an exploration of the challenges and contradictions that confront contemporary
feminist analysis as well as future directions. Drawing on research in India, the essays in the
volume engage with the subject in imaginative ways, each one going beyond documenting
the persistence of gender inequality, instead raising new questions and dilemmas while
unravelling the complexities of the terrain. They also interrogate extant knowledge that has
'constructed' women as 'agentless' over the years, incapable of contesting or transforming
social orders - by taking a close look at gendered decision-making processes and outcomes,
sex for pleasure, health care practices, content and context of formal schooling or the
developmental state that 'mainstreams' gender. Do existing feminist methodologies enable the
understanding of emerging themes as online sexual politics, transnational surrogacy or
masculinist 'anti-feminist' sensibilities? The feminist methodologies delineated here will
provide readers with a toolkit to assess the criticality of gender as well as its nuances. The
work foregrounds the importance of intersectionality and builds a case for context-specific
articulations of gender and societies that destabilize binary universals.
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II Dimension
http://planningcommission.nic.in/reports/sereport/ser/ser_shg3006.pdf
Swarnajayanti Gram Swarojgar Yojana (SGSY) has been launched with the objective
of bringing every assisted family above the poverty line within three years, through the
provision of micro enterprise. In view of the above, it was felt that there is a need for a
critical examination of the strategies adopted, the interventions sought, funds flow and its
utilization, organizational structure and the mechanism of implementation by the
implementing agencies in sampled states to understand the impact, failures and success.
Voluntary Operation in Community and Environment (VOICE) has been entrusted to
undertake a detailed study of the funds released by the Central and State Governments and
utilization of the same by line departments so as not only to assess the extent to which it has
been possible to achieve the aims and objectives of the SHGs beneficiaries, but also to review
the scheme itself and suggest policy measures to improve the situation.
Mahendra Varman. P (2005),in a paper title, “Impact of Self Help Groups on formal
banking Habits” makes a model attempt to examine whether there is any association between
the growth of Self Help Groups and the increase in female bank deposit accounts and whether
Self Help Groups have a tendency to influence account holding in formal banks among
individual households. The analysis also reveals that being a member in Self Help Groups
and more importantly having leadership experience in Self Help Groups greatly influence the
bank account holding. Leadership experience in Self Help Groups would also improve an
individual's banking habits.
Women Empowerment through Self-help Groups (SHGs) 2011 by A. Abdul Raheem
(Author) provides a vivid account of the various measures taken by the government of India
for the economic, social, and political empowerment of women. More importantly, it
examines the role of SHGs in women's development, thereby envisaging a synthesis of the
formal financial system and informal sector.
Empowerment of Women through SHG and Role of Education: An Analysis Saroja
Kanta Choudhury Pedagogy of Learning, Volume-1, Issue-3, pp. 27-35, July 2015
(International Journal of Education) ISSN: 2320-9526 (Print), ISSN: 2395-7344 (Online)
Website: www.pedagogyoflearning.com .
Empowerment of women is a big task before the nation. This requires economic
opportunity, property rights, political representation, social equality, personal rights and
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many other rights against exploitation and violence. To improve the condition of women in
rural and tribal setup needs more strategic and systematic planning. The reality is rural farm
women are invisible in statistics, they remain unreached and unattended in planned
development efforts and they are with no access and control on the resources. Even this is the
situation of women all over the world- in the words UNDP report “While 67% of the world’s
work is done by women, only 10% of global income is earned by women and mere 1% of
global property is owned by women. Access to social security is fundamental human rights.
While the country is experiencing faster growth in its Gross Domestic Product (GDP), a
major concern is the balanced growth to bridge the gap between rich and the poor. Self Help
Groups (SHGs) have become the vehicle of change in rural areas, transforming the lives of
marginalized sections. In this regard 73rd and 74th Amendments of Constitution of India in
1993 have set landmarks to ensure empowerment of women politically. But our mission to
enable this section to enjoy their right cannot be complete without education. Present study
throws light on the performance level of women in functioning SHG and role of educational
background for making this socio-economic enterprise a success.
Economic Empowerment of Rural Women by Self Help Group through Micro Credit
Murthy, Psr, Economic Empowerment of Rural Women by Self Help Group through Micro
Credit (January 18, 2013). Available at SSRN: https://ssrn.com/abstract=2203040 or
http://dx.doi.org/10.2139/ssrn.2203040
Empowerment in the context of women’s development is a way of defining,
challenging and overcoming barriers in a woman’s life through which she increases her
ability to shape her life and environment. It is an active, multidimensional process which
should enable women to realize their full identity and power in all spheres of life. The rural
poor with the assistance from NGOs and various microfinance institutions have demonstrated
their potential for self-help groups to secure economic and financial strength. Various case
studies prove that the credit availability has an impact on women's empowerment. Thrift is a
very important indicator of a group’s success because consistent growth in thrift is a clear
indication of the growing confidence of the members in the group. Collection of thrift is a
major activity of the SHGs. The poor who need money for purchase of various consumption
goods quite often meet their contingencies by borrowing from professional money-lenders
and others at high rates of interest. SHGs have been extremely effective in creating the habit
of savings among the rural poor and mobilizing it for common good. Governments and
NGOs should look beyond credit and follow the 'credit with social development' approach.
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Policy implications and programme attributes are to be framed to achieve better results in
reducing poverty and empowering women.

1.6 Evaluation Framework
In this evaluation the study has aimed
●

To identify the strengths and weakness of the scheme for their sustainability and
capacity to improve women’s status in the long run

●

To examine the challenges in meeting the goals of empowerment of women

●

In suggesting measures for better integration of different approaches and efforts

●

The state Mission has implemented Annual Action Plans (AAPs) towards realizing
the Mission’s objectives

Table 3: The Mission’s objectives are Details of expenditure incurred for the past four
financial years are as follows:
Sl. No

Year

Expenditure incurred

1

2011-12

Rs 0.11 crore

2

2012-13

Rs 1.27 crore

3

2013-14

Rs 36.74 crore

4

2014-15

Rs 39.01 crore

Source: KSRLM, GoK
Eventually, the Mission will be implemented in 29,406 villages, 5,628 of Gram Panchayats
scattered over 176 blocks of 30 districts in the state. The Mission has as its focal points SelfHelp Groups (SHGs) in order to achieve its objectives of poverty alleviation through selfemployment and skills training and up gradation. In line with the NRLM guidelines the
Mission will be implemented in phases and it will cover all the districts of the State in 5-7
years. The first phase covers the following intensive districts and talukas: The phase 1 of the
programme covered the following five districts and the talukas in the district on intensive
basis
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Table 4: Sample Frame
District

Total SHGs

Sample size

Mysore [Hunsur, Nanjangud]

7746

366

Tumkur [Pavagada, Sira]

7887

368

Koppal [Yelburga, Kustagi]

4784

356

Gadag [Naragunda, Gadag]

5052

357

Uttara Kannada [Ankola, Yelapura]

3284

344

Total

28753

1791

Source: Terms of Reference

1.7 Evaluation Matrix
In the course of evaluation study the following questions, as per the ToR were attempted to
be answered. The Table below gives an indication of the source for information / answers
and the method with which the information was gathered. At the time of reporting, data
gathered have been analysed and findings are being interpreted.
Sl. Questions
No.

Responses
Literature & secondary data

Indicators

1. What is the existing status of The SHGs have been able to Formation

of

SHGS in terms of sustainability sustain. So far none of the SHGs groups

criteria

and years of experience

have been dissolved

initiating

SHGs
and

government

schemes under SRLM
2. 1. How many SHGs availed 1.1000 SHGs

Economic and financial

revolving fund credit from
banks?
2. Whether

status for the revolving
2. The SHGs after joining the fund and empowerment

there

is

any SRLM

improved

difference among the SHGs socially,
before and after SRLM

their

status status for the difference

economically

and among SHGs before and

financially.

after joining SRLM.

3. What are the challenges faced Creating awareness on NRLM. Communication
by newly formed SHGs after Membership to the group would awareness
NRLM? to what extent are they exceed than expected.

on

program

Integrated with the non NRLM With the Non NRLM groups the
group

members were able to organise
few programmes in joint ventures.
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4. What is the extent of support The Government has been able to Constant networking and
from the government and its help
impact on the SHGs

the

members

and

the meetings

federation as the situation arises,
this has led to the popularity of the
scheme.

5. To what extent the SHGs are The SHG members belong to Caste, religion
inclusive in character based on different class, communities and
the

composition

of

the religion

members
1.7.1 SHGs Members and Beneficiaries
Sl.

Questions

Responses

No.
1.

Indicators

Literature and secondary data
Whether

beneficiaries

are The members are utilizing the Loan and Banking

utilizing the loan for the loan amount for the purpose it systems

and

purpose for which it was was sanctioned for. So far no transactions
sanctioned?

If

not

what defaulters.

action is taken in case of
mis–utilization?

For

what

purpose was loan utilised.
2.

Nature of economic activities Farming,

dairying,

undertaken

are

by

members? fisheries

Examine

their

marketing

constraints

4.

Whether

there

main

Economic,
empowerment

potential economic activities.
and Lack of skill development,

sustainability
3.

the

inland

training and marketing.
are

any Yes case studies have been Social

economic,

success stories and good taken.

political,

models for emulation

empowerment

Whether the economic and The
social

conditions

beneficiary

of

economic

and

social Social,

the conditions are improved. The empowerment

families beneficiaries

are

earning

improved? If so to what respect from the family and
extent.
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5.

Whether there is an increase Awareness

of

government Empowerment

in their level of awareness programmes are limited and
about

government very few programmes

are

programmes and utilization utilized.
of services.

1.7.2 Taluk/ district level federation
Sl.

Questions

Responses

No.
1.

Indicators

Literature and secondary data
What are the roles and Federations are able to create Conducting
responsibilities of federation/ awareness on the programs Meetings, activities
how many federations are and schemes under SRLM.
formed and functioning at Encourage the beneficiaries to
district and taluka levels

2.

What

are

the

participate and be vocal.

problems Funds/loans

resolved by the taluk level participation,

distribution, Regular meetings and
membership follow up

federations on organizational issues.
groups
3.

What are the constraints in Lack of awareness on the Individual responses.
implementing

the

scheme scheme. To bring in a booklet

and suggested measures to on the scheme information.
improve

the

existing The record keeping book and

scheme? What is the status reporting are updated
of

record

keeping

and

reporting?
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1.7.3 Rural self-employment training institute
Sl.

Questions

Responses

No.
1.

Indicators

Literature and secondary data
Whether training institutes are No

training

institutes

are Training skills in

established at district level if established at district level. innovative
not

what

arrangements

are Individuals and experts are and

made?

invited

to

train

skill

the development

beneficiaries
2.

areas
-

interview,

Whether training programmes Yes the training program is marketing

and

are uniform across the state. To uniform throughout the state. finance.
what

extent

the

regional Very

limited

requirements are met in the requirements
training programme
3.

regional
are

given

prominence

What is the suggestion to To create awareness on the Awareness,
increase the participation of scheme, reduce the bank loan communication
SHG members in the training?

4.

interest

What are the problems faced by The training was done by Conveyance,
the training institute in carrying Individuals and experts to train convenient

and

out the training? And what are the beneficiaries.

easy accessibility

their suggestions to overcome

for

the problem.

transport.

public

1.8 Evaluation Methods and Techniques
There has been ample of studies and analysis on SHGs. This study focuses on nonfarm livelihood and empowering women and in doing so application of understanding and
explaining the nature of women’s experience can be used as an interim guide. As there is lack
of awareness and consciousness in identifying women’s experience from a feminist
perspective, we need to adopt both theoretical perspective and feminist methodological
guidelines to address the study.
By the application of feminist research methodology the researcher firmly believe in
subjectivity application, Traditional science embraces the values of objectivity where the
observer and the observed are separate and it believes in expertise, neutrality, separateness.
This becomes an important part of true objectivity. Whereas the feminist scholars reveal that
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the observer and the observed are not separated. They believe in subjective knowledge,
understanding, communication and experience.

Conscious subjectivity involves the

consciousness among the researchers and the research. The subjective experience of each of
the researched women is validated and acknowledged. As Marcia Westcott suggests inter
subjectivity where women are at the centre of the study and they are neither compared nor
measured against normative male standards. Here research of women would become research
for women only if the researchers own experience is counted and the theory and the practice
of a woman is split. In a battered women cases if conscious subjectivity or inter subjectivity
is applied in the research, even though the researcher may not have been battered in this
society they would have experienced some forms of humiliation and survived. It is in this
context the conscious subjectivity and inter-subjectivity becomes relevant.
It would be a quantitative and qualitative study with a combination of Descriptive,
experiential, exploratory methods of data collection and would have both primary and
secondary tools through observation and also interview schedules. FGD and Case studies are
also imparted, Random sample design – with strata based caste, religion, and educational,
economic index would also be observed. Statistics has been used to analyse the data to
provide a clear insight into the issue. For this purpose percentage analysis has been carried
out. Graphical representation of data is also used to improve the effectiveness of presenting
the data.
1.8.1 Data and information sources
1. Primary sources: Structured interviews based on open ended and closed ended questions
were framed. Interview schedules and FGD were conducted for the Beneficiaries, SHGs,
SHGs members, Taluk and district local federations, Rural Self Employment Training
Institute [trainers]
2. Secondary sources: Previous studies to be referred. Books, journals, internet for
collection of the information, the details for the secondary source of information are
provided to the department waiting for the information to be furnished from the
department.
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Input
Questionnaires
updated based on the
pilot study
Questionnaires
on
interview and FGD‘s
for trainers, bank
officers were framed.

Indicators
Formation of SHGs groups criteria and initiating government
schemes under SRLM-[interview, triangulation and discussion
methods]
Participation in political, social and addressing their health
issues- [interview, FGD, Case study methods]
Training skills in innovative areas and skill development –
[interview, FGD, Case study methods]
Loans and Banking systems and transactions- [interview,
triangulation and discussion]

Evaluation of matrix
The matrix of indicators for evaluation
has been discussed in consultation with
the officials of SRLM and pilot studies
carried out in at Madhugiri taluk
Siddapaura gram panchayat .
5 SHGS Groups, 10 SHG members,
one GPLF and SRLM programme
cluster super indent were interviewed .
Questionnaires were open and closed
ended questions. The interview was
based on triangulation individual and
FGD
methods.
Qualitative
and
Quantitative
methods
were
incorporated.
With a descriptive
exploratory and experiential tool were
applied.
A preliminary review of literature will
be studied to identify different issues
and indicators
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Marketing and
discussion]

finance-

[interview,

triangulation

and

Empowerment - Decision making, leadership qualities- [FGD,
case study methods]

Outcome
Increase in loan amount, loans for agriculture, cattle
rearing, education, construction of houses, marriage
expenses were the common grounds for sanction of
loans. Training in new innovative areas to be focused
so there is long sustainability of enterprise. Along
with training the beneficiaries felt marketing and
finance to be given more importance from the
government. Skill development and awareness camps
were need of the hour. Only Regular CIF rotation
[MIP/MCP] and SARAS [Sales of artefacts of rural

Introduction

Table 5: Data and information sources
Sl.
No.
1

2

Evaluation
questions

Indicators

Data sources

SHG

Loans, marketing, training Empowerment

FGD

beneficiaries

–political,

Questionnaire and

SHG Group

economic,

social

decision

methods,

making, savings, income generating etc.

Interviews

Administration problems, programmes,

Interview

training, networking, meetings

questionnaires,
FGDs

through
and

discussions
3

SHG members

Loans, economic activities , training,

Interview methods

counselling, social/ political participation
4

5

Taluk

and

Programmes,

initiatives,

district officers

administration, changes

Training

Training

institute

problems,

programmes,
trainers,

networking,

FGD

and

Interviews
administration

networking,

skill

Interview methods
and FGD

development

1.8.2 Questionnaires and other tools of data collection
The Questionnaires are based on economic activities, income production, empowerment
indicators like political participation, decision making leadership qualities etc. through
questionnaires and interview schedules and these data information will be collected from
1. SHGs Beneficiaries
2. SHGs Groups
3. Trainers from the training institute
4. Case studies to be formed
5. Officials from taluk and district level federations
6. Extensive use age of desk materials available from the taluk offices
7. Checklist for Field investigators.
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1.9. Sample and sampling design
I Stage: Selection of the districts
All the five districts where the programme is intensively implemented are selected for the
evaluation study. The total SHGs in these districts are collected
Sample size 1791. A cross sectional method can be used
2nd Stage: Selection of the Talukas
The main objective of promoting self-help groups is to promote women development and
empowerment of poor and marginalized women. Two Talukas from each district to be
selected based on gender inequality index – High and Low. The GII is estimated in the
District Human Development Index 2014 (available in the district website). Total 10 Talukas
are selected for the study.
3rd Stage: Selection of Gram Panchayats
From each taluk the samples are equally distributed among the Gram Panchayats based on a
random sampling covering urban, rural and remote areas, from these selected Gram
Panchayats all the SHGs are covered.
4th Stage: Selection of SHG members– based on their political participation, and social
activities, and success stories case studies could be more relevant.
From each SHG 20% members are drawn on a random basis. The sample will be
approximately 7100 members.
As per to the evaluation 2 FGDs with SHG beneficiaries/Members in a block were
selected. Thus, a total of 20 FGDs were carried-out. Further, in-depth interviews with 4
beneficiaries (i.e. total 40) who started business enterprise were selected per district. Besides,
the evaluator carried out in-depth interviews with SRLM, Federation (District, Block, and
Village) and District Training Institute about problems and challenges in implementation of
scheme and suggestion to improve the performance of the scheme. A control of 1% of SHGs
in the selected SHG beneficiaries who were not able to avail loans were chosen for control
analysis.
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Table of Selection of SHGs
Sl. No.

Name of district

Total SHGs

Sample SHGs

1

Mysore

7746

366

2.

Tumkur

7867

368

3

Koppal

4784

356

4

Gadag

5052

357

5.

Uttara Kannada

3284

344

6.

Total

28753

1791

Source: Terms of Reference of the Study.
1.9.1 Method of data analysis
Data entry and analysis is done using SPSS version 16. Data would be presented as
proportions and percentages and as correlations of relevant variables. Tabular and graphical
representation is used for trend analysis Content analysis shall be made of the FDG’s across
respondents.

1.10. Limitations/ Constraints
1. Availability of SHG members for the interviews/ FGD/ was cumbersome due to lack
of free time from the members. To fix the time, place as per to their convenience was
tough.
2. Election code of conduct and later due to floods the data collection was delayed
3. Due to Coved -19 pandemic it was difficult to access the data as the office was closed.
The compilation and final analysis was delayed.
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2. Objectives and Performance of the Scheme
2.1 Objectives of the scheme
1. Development of livelihood opportunities for the rural poor, especially women and
marginalized groups, through promoting community institutions- women self-help
groups, Federations, producer organizations- economic inclusion
2. Financial inclusion through project fund and bank linkages. Thus it aims to help 80%
of the SHGs come out of the government dependence in 10years i.e. to achieve selfsufficiency through various livelihood programs and other business models.
2. Social inclusion- mainstreaming women in social sphere- increased social and
political participation
Since the final outcome of the project critically depends on the strength of the process
adopted, tracking them on a continuous basis would assume importance in decision-making.
In this regard, the process monitoring would support the project management team and other
stakeholders in developing understanding on how and through what processes inputs get
converted into outputs; what issues are critical in that conversion process and what action is
necessary to increase the effectiveness of the project interventions. Process monitoring seeks
to assess whether the processes observed are closer to the ideal or intended process and what
factors are responsible for such deviations, if any, and to explore what needs to be done to
achieve the ideal/intended process. It is a key management tool for staff at all levels (State,
District and Taluka).

2.2 Performance of the programme
To promote inclusive growth of a nation's gender mainstreaming and women
empowerment, the Government of India, State Governments and various non-government
organizations in India have formed Self-help groups to make women financially independent.
Self-help groups is one such area for women’s empowerment self –help group is an
informal association of women to enhance their financial security. As primary focus the other
common areas of interest are awareness, motivation, leadership, social and economic
mainstreaming. Economic empowerment of women through SHGs benefited not only
individuals but also the families and communities as whole through collective action for
development. These SHGs have increased their habit of savings and investment in
developmental activities which in turn has a profound influence on their economic status in
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terms of decision making. Self-help groups were formed under the Stree Shakti programme
that have worked successfully to promote empowerment of women.
The Swarnajayanthi Gram Swarozgar Yojana [SGSY] which stressed for an adoption
of rural poor group or cluster approach instead of a single employment as followed under
IRDP was launched with effect from April 1, 1999 replacing the earlier IRDP. The main
objective of the SGSY scheme was to bring poor families above the poverty line by
organizing the rural poor into Self Help Groups through social mobilization, training, and
capacity building. Till 2010 many non-government organizations played a vital role in the
empowerment of women through the formation of SHGs in India.
The Government of India, Ministry of Rural Development has restructured
Swarnajayanthi Gram Swarozgar Yojana [SGSY]

as Aajeevika-Skills Development

Programme [ASDP] National Rural Livelihood Mission [ NRLM] In 2011, National Rural
Livelihood Mission[ NRLM] was launched by Ministry of Rural Development, Government
of India in 12 states with high incidence of rural poverty. The objective was to alleviate
poverty and create sustainable livelihood opportunities [self-employment and organization]

2.3 Inputs
1. To organize the poor into SHG groups and make them capable for self-employment
2. To bring all the SHGs formed by different organizations under one umbrella.
3. ASDP gives young people from poor communities an opportunity to upgrade their
skills and enter the skilled work force in growing sectors of the economy. Training
and placement schemes are run in partnership with public, private, non government
and community organizations. Strong relationships are being built with industry
associations and employers’. The target is to skill and place 50 lakhs youth in the
formal sector by 2017.
2.3.1 Key Features


Provides customized residential and non-residential training



Minimum 624 hours of training with modules on trade specific skills, IT and soft
skills.



Special programs for Jammu and Kashmir, Minorities and Most critical Left wing
Extremist Districts



Implemented under the supervision of the central and state governments
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75% assured placement above minimum wages



Post placement support



Food and transport support during training

2.4 Activities
Aajeevika Skills are needed because India enjoys the advantage of having the world’s
largest population of young people. If we invest adequately in their education and
employability, this youth power has the potential to transform the Indian economy. Turning
this potential into reality is one of the most significant initiatives that the Central and the
State governments need to take have embarked upon. One estimate has it that India has the
capacity to create 500 million skilled and certified technicians by the year 2022. If this is
done it would make India’s growth more inclusive and shared.
The last eight years of experience in implementing multi-State projects, and the
experiences of initiatives taken by certain State Governments, have shown that their
involvement in ASDP is critical to the success of the Programme.
At present, there has not been significant involvement of State Governments in
ASDP. This has clear implications for mobilisation of target youth, scalability, accountability
of private partners, sensitiveness to skill demand and supply dynamics etc. It is also seen that
where the State Governments have their own skill development programmes with a dedicated
machinery that does tracking and monitoring of the training as well as placement and
retention of candidates, there has been better quality assurance regarding both the training
and retention after placement. These States are in a better position to identify deserving poor
candidates, assess local skill gaps, propose suitable skilling programmes, monitor training
and placement and muster support for the trainees in the initial stages.
The Karnataka State Rural Livelihood Mission was inaugurated formally on 2nd
December 2011. The state Government is implementing this scheme in phases through
Karnataka State Rural Livelihood Promotion Society in the name of Sanjeevini. There are
total 243961 SHGs with total 3099421 members in all 30 districts in the state under KSRLM
and rural Development and Panchayat Raj Department in the year 2016-2017 out of 243961
SHGs 7850 are newly formed under NRLM concept and 1635were renewed and 234476 are
pre NRLM. THE 28753 SHGs under NRLM concept in these five districts are considered for
the present study
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Community Based Institutions

Sanjeevini is a community driven and process
process-oriented
oriented programme. The processes
include different activities such as awareness building, social mobilization, and development
of Community Resource persons (CRPs), Formation of CBOs, strengthening SHGs/ CBOs/
federations/Livelihood Collectives, establishment of linkages and promotion of livelihoods.
The conventional
onventional methods of monitoring focus on physical, financial and logistic aspects of
projects, but do not capture the processes of community perception, satisfaction with project
services, inclusion and institutional dynamics. As the community processes do not conform to
pre-set
set rules, deadlines, targets or blue print approaches, responsive and adaptive monitoring
is necessary.

2.4.1 The major activities of the SRLM are to focus on the nonfarm livelihood.
1. MEC- [Micro Enterprise Consultants]
2. SARAS [Sales
ales of Artefacts of Rural Artisan’s Society]
3. SVEP [Start up Village Enterprise Programme]
4. AGEY [Aajeevika Grameena Express Yojana]
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2.5 Output
1. The central objective of the Mission is to bring about an increase in the household
incomes of the rural poor through sustained livelihood enhancements and improved
access to financial and non-financial services. The Mission aims at creating efficient and
effective institutional platforms of the poor as mediating institutions.
2. The four key interrelated components of the Mission are (1) social mobilisation (2) social
inclusion; (3) financial inclusion; and (4) economic inclusion. The four components are
posited on the Community Based Organizations (CBOs) of the poor, which if promoted,
capacitated, nurtured and funded initially, are expected to promote and sustain livelihoods
of the rural poor.
3. The project aims to form/strengthen SHGs and other community based institutions. These
primary groups will be further federated into higher level organizations like Ward/ Gram
Panchayat/ cluster/ Taluka level federations. The project has its three tier organizational
structure corresponding to state, district and Taluka levels. Dedicated staff at all levels
have been positioned for the execution of identified tasks
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3. Findings (Results) and Discussions
3.1 Knowledge insights.
Michele Olivier and Manon Tremblay (2000) in their recent book on Feminist
Methodologies, identify three defining principles of feminist research.
First, feminist research is characterized by its double dimension. As opposed to
traditional research, its objectives include both the construction of new knowledge and the
production of social change. Historically, feminist research has been formed by women's
struggles against the multiple forms of oppression.
Second, feminist research is grounded in feminist values and beliefs. It seeks to
include feminism within the process to focus on the meanings women give to their world,
while recognizing that research must often be conducted within institutions that are still
patriarchal. Feminist principles inform all stages of the research, from choice of topic to
presentation of data, acting as the framework guiding the decisions being made by the people
involved in the research.
Third, feminist research is characterized by its diversity. It is interdisciplinary and
Trans disciplinary. It uses different methodologies and it is constantly being redefined by the
concerns of women coming from very different perspectives. Issues such democratic decision
making, antiracism, diversity and the empowerment of women including traditionally
marginalised women are addressed by the Feminist Research Methodology.
The question that arises is what makes research feminist? It is research done By, For,
and About women. It could also mean "feminist researchers produce feminist research"
(Robbins, 1996, p. 170). There is no single definition of "Feminist Research" (or
"feminism,") many authors point to certain key elements as defining features. These features
help distinguish feminist research from either traditional social sciences research, research
that studies women, or research that attends to gender but without an agenda for change. The
two main points which gives clarity into research process firstly Women’s perspective which
has always been the base for feminist research. The commencement of feminist research is
emerging from the viewpoint that values women’s experience, needs, and perception of the
social world provide new knowledge grounded in the realities of women's experiences and
actively enact structural changes in the social world. Second it could also be the kinds of
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questions, methodologies, knowledge, and purpose brought to the research process from
women’s perspective that makes the feminist research unique
Gender sensitive indicators have become more synonymous with feminist research as
the social science research generally omits and overlooks the manifold aspects of gender
relations resulting in incomplete and biased research, which in turn leads to the construction
of incomplete development policies and programs. Gender-sensitive indicators have the
special function of pointing out gender-related changes in society over time. Their usefulness
lies in their ability to point to changes in the status and roles of women and men over time,
and therefore to measure whether gender equity is being achieved. Use of indicators and
other relevant evaluation techniques will lead to a better understanding of how results can be
achieved and using gender-sensitive indicators will be more effective in future planning and
program delivery.
Keeping the Feminist Research and Gender Sensitive indicators, this research with
qualitative, quantitative, triangulation and descriptive methods would analyse the research
from a feminist perspective.
The present study is carried out in five selected districts, namely, Gadag, Koppal, Mysore,
Tumkuru and Uttara Kannada districts covering 1791 Women SHGs and data required to
address said objectives which were collected from 7100 women SHG members . District wise
distribution of the number of SHG members interviewed is presented in Table-6.
Table 6: Distribution SHG Members across Districts
Sl. No

Districts

No. of SHG members Interviewed

1

Gadag

1415

2

Koppal

1411

3

Mysore

1451

4

Tumkur

1459

5

Uttara Kannada

1364

Source: Terms of Reference
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3.1.1 Socio Economic Profile of Women SHG Members
Age Distribution of SHG members
Age is an important indicator that influences the participation and involvement of SHG
members in various socio-economic activities of the group. Age distribution of SHG
members are presented in Table-2. It may be noted from Table 2, that the average age of
women SHG members fall in the range of 38 to 40 years across the selected sample districts.
Distribution of Age of women members across districts reveal that, in Gadag, Mysore,
Tumkur and Uttara Kannada districts, little more than 60 per cent of women members fall in
the age group of 21-40 years who may be broadly classified as belonging to the youth
category. In Koppel district women members falling in this category account for only 38 per
cent, while 48 per cent of the members fall in the age group of 41-50 years. However, it may
also be noted that even the elderly persons in the age group of 61 to 70 [table 7] have shown
interest to join Self-Help Groups. All the members are married..
Table 7: Age Distribution of SHG members
Gadag

Age-SHG
Members
(in years)

No.

Below 20 years

11

per
cent
0.8

21-30

304

31-40

Koppal

1

per
cent
0.1

21.5

83

607

42.9

41-50

386

51-60
61-70

Mysore

Tumkur

5

per
cent
0.3

18.4

272

609

42.0

47.8

448

189

13.4

0.5

4

100

1411

Uttara Kannada

8

per
cent
0.6

5.9

267

460

32.6

27.3

674

99

7.0

8

Total members

1415

Minimum Age

18

19

19

19

18

Maximum Age

70

65

68

70

70

Average Age

38

43

39

39

40

No.

17

per
cent
1.2

18.6

230

16.9

681

46.7

554

40.6

30.9

380

26.0

389

28.5

113

7.8

100

6.9

143

10.5

0.2

6

0.3

21

1.5

31

2.3

100

1451

100

1459

100

1364

100

No.

No.

No.

Source: Primary data
In educational background [table 8] all the district SHGs beneficiaries have basic
matriculation. When it comes to having higher qualification like a degree Uttara Kannada
district tops in Pre University and degree holders with 6.1% and 3.2 % respectively but the
same cannot be seen in Koppal which has the least in educational qualification in comparison
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to other districts with pre university educational qualification with 2.3% and degree 0.5%. It
can also be observed that the SHG member’s age in Koppal dis
district
trict is between 41 to 50 years
[47.8%] is highest in comparison to other districts where it is 31 to 40 years.
Graph 01: SHG Members with Educational Qualification from 1st to
10th Std (Per Cent)
96

100
95

92.3

90.7

88.6

87.3

90
85
80

Gadag

Koppal

Mysore

Tumakuar

Uttara kannada

Table 8: Educational Qualification of SHG Members
Sl.
No.
1

Qualification
1st Std to 10th Std
Passed

No.

per
cent

No.

per
cent

No.

No.

per
cent

Uttara
Kannada
per
No.
cent

1235

87.3

1354

96.0

1316 90.7 1347

92.3

1209

88.6

Gadag

Koppal

Mysore
per
cent

Tumkur

2

Pre-University

69

4.9

32

2.3

37

2.5

78

5.3

83

6.1

3

Degree

21

1.5

7

0.5

15

1.0

18

1.2

43

3.2

4

Others

90

6.3

18

1.2

83

5.8

16

1.2

29

2.1

Total

1415

100

1411

100

1451

100

1459

100

1364

100

Source: Primary data
The educational qualifications with regard to pre university level in other districts
have helped women to become members in SHGs in the age group of 31 to 40 where they are
able to initiate changes and empower themselves. Whereas Koppal district has the 4th
ranking [table-8]
8] in the pre university level as a result of this there is a lack of young
educated women in the SHG groups. Members who are in the age gr
groups
oups of 41 to 50 lack
self-empowerment.
empowerment. Here we can see the impact of literacy on the success of SHG activities.
Women with education were able to prepare documents, paper work for the banks/
loan/ other activities without much difficulty. Their education played an important role in the
group networking and facilitating other groups for the formation of SHGs. The impact of
their education could also be seen in creating awareness on domestic violence, girl child
education and other women’s issues.
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One needs to understand that the real empowerment of SHGs is not through the scheme but
through knowledge, skill and education which could open up the avenues.
Table 9: Religion wise distribution of SHG members
Religion

Gadag
No.

Koppal

per
cent

Mysore

No.

per
cent

No.

per
cent

Tumkur

Uttara Kannada

No.

per
cent

No.

per
cent

1

Hindu

1246

88.1

1359

96.3

1351

93.1

1415

97.0

1206

88.4

2

Muslim

142

10.0

42

3.0

49

3.4

23

1.6

133

9.8

3

Others

27

1.9

10

0.7

51

3.5

21

1.4

25

1.8

Total

1415

100.0

1411 100.0 1451 100.0 1459 100.0 1364

100.0

Source: Primary data

Graph 02: Religion wise distribution of SHG Members
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The evaluation study reveals that there is no sufficient inclusive social participation
among the SHG groups, especially Scheduled Caste and Scheduled Tribes and Muslims. The
economic development of women iiss possible only when there is social inclusion. These
communities are marginalised, socially discriminated, exploited and excluded in
mainstreaming of the society. As a vulnerable group with limited social, financial and
economic inclusion these women are at the risk of facing different problems like class/ caste
hierarchy, religious or gendered practises in their own communities and discrimination which
increases the chances of them being excluded from many development programmes. Though
the decision making
ng in a group is taken jointly, the data clearly indicates that in caste
composition of members [table 5] OBC are the majority in all the districts followed by ST,
GM, SC. The number of Muslim members [table 9] in the group from all the districts is very
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less
ess decreasing their bargaining power and decision making which curtails their development.
Whereas the OBC groups are in a better position both economically and socially. It can be
noticed [table 9] that in all the districts the percentage of Hindu women is more.
Table 10: Caste composition of SHG members
Sl.
No

Gadag
Caste

per
cent
8.7

Koppal
No.
429

per
cent
30.4

Mysore
No.
143

per
cent
9.9

Tumkur

Uttara Kannada

No.
50

per
cent
3.4

No.
99

per
cent
7.3

1

GM

No.
123

2

OBC

1042 73.6

413

29.3

567

39.1

542

37.1

995

72.9

3

SC

106

7.5

443

31.4

224

15.4

339

23.2

90

6.6

4

ST

86

6.1

89

6.3

119

8.2

263

18.0

112

8.2

5

Others 58

4.1

37

2.6

398

27.4

265

18.3

68

5.0

1451

100

1459

100

1364

100

Total

1415 100

1411 100

Source: Primary data
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In the analysis of age, caste, and religion it could be noted that all three areas play a
significant role. Hindu women particularly OBC women’s participation is more. The age
group of 31 to 40 is significant in identifying their interest to be more active in contributing
to family welfare. The participation of SC and ST women need to be prioritised and given
importance in empowering them. Equal opportunities are pprovided
rovided to everyone irrespective of
their caste, community and religion. Lack of awareness, gendered thinking is the major
observation made when it comes to SC and ST women’s participation
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3.2 Social inclusion
Social inclusion refers to inclusion of marginalised women into the mainstream development.
In identifying the Gender sensitive indicators for their social participation would be in the
form of decision-making capability in households, access to health care, self-confidence,
heightened self-esteem, communication skills, and the ability to transact with banks and
NGOs, mobility, participation in the meetings/social gatherings, communication skills all
play a pivotal role in social inclusion. Along with creating awareness there needs to be skill
and capacity building programmes that address the above gender sensitive indicators.
KSRLM Strong capacity building programmes for the women SHGs and their federations
have inculcated strong, self-reliant and self-sustaining personality development which sets
the criteria for the following analysis
Table 11: Self Confidence of women members before and after joining SHG (Per Cent)
BEFORE
No
Confident

Low
confidence

Average in
confidence

Good in
Confidence

Total

Gadag

45.5

38.8

3.2

12.5

100

Koppal

56.5

35.5

1.5

6.5

100

Mysore

31.5

48.5

5

15

100

Tumkur

43.5

31.5

6

19

100

Uttara Kannada

23.5

61.5

5.5

9.5

100

District

AFTER
Gadag

8.5

9.5

39.5

42.5

100

Koppal

17.5

12.5

28.5

41.5

100

Mysore

13.5

10.5

29.5

46.5

100

Tumkur

20.5

15.5

19.5

44.5

100

Uttara Kannada

5.5

23.5

28.5

42.5

100

Source: Primary data
as per the caste composition [table 10] most of the beneficiaries belonged to the other
backward strata of the caste, lacking confidence, low self-esteem and their communication
skills were not effective, not being assertive faced restriction to their mobility and were
powerless, lacked access to productive resource, due to gendered identities low economic
participation, lack of acknowledgement to their productivity were the stories of their day.
[table 11]
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After joining the SHGs these beneficiaries were given personality and skill
development training [table 20] which enabled them to see the changes within themselves
their leadership qualities were to be seen in private or public spheres and trying to resolve the
issues. As most of the beneficiaries were young [table 6] and educated, they took up
community development by creating awareness on social issues. The increased awareness
level gave them the ability to move freely and independently for the bank / loans, getting a
house, paying electricity/ water bills and other routine activities. In the above table [11]
Koppal district in comparison to other districts tops in no confidence before joining the
SHG[56.5%] and gained good in confidence after joining the SHG [41.5%]and

shows

women in the age of 41 to 50 without higher education was able gain their confidence level.
This could be attributed to KSRLM initiatives to bring these women into mainstream
development.
Table 12: Nature of Participation of SHG Members in Social gatherings and Local
Institutions (Per Cent)
BEFORE
Never Used
to participate
27.5

Rarely
Participate
41.5

Quite Often
3.5

Regularly
27.5

Total
100

Koppal

43.5

18.5

13.5

24.5

100

Mysore

37.5

26.5

4.5

31.5

100

Tumkur

18.5

48.5

6.5

26.5

100

Uttara Kannada

30.5

34.5

12.5

22.5

100

District
Gadag

AFTER
Gadag

10.5

22.5

11.5

55.5

100

Koppal

15.5

10.5

17.5

56.5

100

Mysore

20.5

11.5

8.5

59.5

100

Tumkur

6.5

21.5

17.5

54.5

100

Uttara Kannada

16.5

13.5

14.5

55.5

100

Source: Primary data
The above result indicates that there is a significant difference in the participation of
social gathering and local institutions before and after joining the SHGs. During the FGD the
members opined after joining the KSRLM SHG groups were able to make their own agendas
of any meetings in their villages. Apart from SHGs meetings the women were able to
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participate in community development meetings and initiate welfare development for the
locals. Few initiatives taken for the welfare of the locals are construction of roads, drainage
facilities, drinking water, and provision for ration cards, bus stands and health care facilities.
Women were also involved in creating awareness on voting rights during the election times.
There was a sense of collective action for the welfare of the community leading to collective
empowerment.
Table 13: Nature of Communication in Women SHG Members in the meetings before
and after joining SHG (in percent)
Nature of Communication

Gadag

Koppal

Mysore

Tumkur

Uttara Kannada

Before After Before After Before After Before After Before

After

Hesitant to Communicate

60

21.5

78

26.5

63.5

23.5

67.5

20.5

71.5

31.5

Communication only if
prompted

21

18.5

15

20

22.5

8.5

15.5

19

1

6.5

15

14.5

4

18.5

2.5

27.5

10.5

18.5

4

19.5

4

45.5

3

35

11.5

40.5

6.5

42

23.5

42.5

100

100

100

100

100

100

100

100

100

100

Only when Felt Necessary
to intervene
Freely Express Views
Total
Source: Primary data

Graph 04: Nature of Communication
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Communication skills have led to personality changes benefiting women both in
private and public spheres in decision making in matters concerning the family such as
education of children, financial decisions, convincing the family for toilet facilities, and
discussing health related matters within the family. The awareness camp on gender issues for
women motivated them to change their perceptions on many issues. They believe that if men
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in the family were given awareness on gender issues, it would help in reducing the marriage
conflicts. Few women showed leadership qualities in running their enterprise to success and
gaining financial stability in the family. Considering the low profile of these women before
joining the SHGs shows a remarkable individual to collective empowerment with the
KSRLM initiatives. In the present situation the visibility of consciousness, awareness, selfstrength, power, control, decision making, freedom, choices have embedded in their day to
day activities.
The SHG federations played a very important role in the upliftment of the members
by helping them open bank accounts, promote entrepreneurship development, organise
awareness camps health hygiene and sanitation, promote leadership qualities, help the
members in social and economic up gradation. The NRLM pancha sutras and the dasa sutras
are followed regularly. The SHG federations could be able to perform better if the revolving
fund to SHGs is increased, addressing the poor capacities of human resource, skills in
managing the activities and absence of second line leadership. There is a need to focus on
financial literacy, voluntary savings and institutional capacity building. Some of the
federations in Andhra Pradesh and other states call themselves ‘mahila banks’. Banks are
reluctant to open bank accounts for SHG federations or give bulk loans to the SHG
federations. Bulk loans are only being given to SHG federations under government pressure.
The SHG federations could also be called Mahila Banks. The SHG federations should opt for
smart cards, mobile phones and latest technological innovations to meet the growing financial
needs of the members.
The SHG Federation could be self-rated through a well-developed accepted self-rating
system or through a third party. This would benefit in sustaining, strengthening and becoming
more vocal in addressing the overall development of SHG. The multiple purpose SHG
federation should become a single purpose in the long run where it can be registered under a
proper legal form.

3.3 Financial inclusion
In a study by Sharma (2001), it is generally concluded that SHGs are able to contribute to the
development of rural people in a number of meaningful ways. There have been significant
changes in living conditions of the members of SHGs in terms of increase in their income
levels, asset holdings, savings, borrowing capacity and ability to sustainably pursue income
generating activities.
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Puhazhendi and Badatya (2002) compared the socioeconomic conditions of the
members between pre and post SHG situations to quantify the impact. Based on the
findings,

they concluded

that

SHG-Bank Linkage Programme made a significant

contribution to the social and economic improvement of beneficiary SHG households.
The recorded improvements were attributed mainly to the increased ability of group members
to effectively engage in income generating activities (IGAs). Significant increases in asset
structure, mean annual savings, average loan size, overall repayment percentage, average
annual net income and employment status among SHG members have been reported by
Rathinam and Natchimuthu (2010).
In the prevailing study most of the members have taken loans from the banks to start business
ventures but the internal loans are from the SHGs for personal economic needs.
Table 14: Family Occupation and Income and distribution of SHG members- District
wise

1

Agriculturist

Below
Rs.5000/ PM
Gadag
850

2

Entrepreneur

3

Occupation/ Income

Rs.10000 to
Above
Total
Rs. 20000/PM Rs.20000/PM
233

22

1105

85

21

0

106

Government employee

7

4

1

12

4

Working in private company

4

4

0

8

5

Banking

2

0

0

2

6

Teacher

139

34

7

180

7

Any other

2

0

0

2

1089

296

30

1415

Total

Koppal
1 Agriculturist

777

227

3

1007

2 Entrepreneur

283

12

4

299

3 Government employee

0

2

2

4

4 Working in private company

3

4

0

7

5 Banking

54

8

0

62

6 Teacher

25

4

1

30

7 Any other

2

0

0

2

Total

1144

257

10

1411
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Table 14: Family Occupation and Income and distribution of SHG members- District
wise (Contd.)
Occupation/ Income

Below
Rs.5000/ PM
Mysore

Rs.10000 to
Above
Total
Rs. 20000/PM Rs.20000/PM

1 Agriculturist

552

398

26

976

2 Entrepreneur

30

28

2

60

3 Government employee

4

6

3

13

4 Working in private company

7

37

0

44

5 Banking

1

3

2

6

6 Teacher

197

150

3

350

7 Any other

2

0

0

2

Total

793

622

36

1451

Tumkur
1 Agriculturist

597

171

6

774

2 Entrepreneur

45

21

0

66

3 Government employee

8

18

5

31

4 Working in private company

9

37

0

46

5 Banking

4

16

0

20

6 Teacher

3

7

0

10

7 Any other

421

89

2

512

Total

1087

359

13

1459

Uttara Kannada
1 Agriculturist

440

192

13

645

2 Entrepreneur

37

27

3

67

3 Government employee

0

13

2

15

4 Working in private company

4

8

1

13

5 Banking

0

1

0

1

6 Teacher

407

179

8

594

7 Any other

14

4

11

29

Total

902

424

38

1364

Source: Primary data
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The above tables show that in all the districts, the majority of the respondents are
involved in agriculture and very few have engaged themselves in other occupations like
teaching and positions in private companies. In the spatial distribution of their earning
capacity it can be observed that in all the districts, it’s below 5000 per month in the
agriculture sector. There has been a drastic change in their earning capacities after joining the
SHGs where they are able to contribute to family income. As per the KSRLM scheme, nonfarming activities prioritised. Agriculture occupies a position where entrepreneurship lacks its
mark on the SHGs livelihood. Few women are able to make extra income in free time by
venturing into micro enterprises like papad making, tailoring, preparing ragi malt powder and
other spice powders and those with a higher education degree conduct tuitions for school
children Beneficiaries are of the opinion that common ventures amongst themselves leads to
competition in the market and therefore if they are trained in new innovative micro
enterprises, they could move from traditional micro enterprises to start a new successful
market oriented enterprises.
Table 14.1: Income of women SHG members before and after they joined SHGs
Sl. No

Income group (Rs/Month)

Less than
5000/PM
2300

10 to 20
Above 20
Thousand PM Th/ PM
13500
22500

1

Income prior to joining SHGs

2

Income After joining SHGs

4250

18600

28300

3

Difference

1950

5100

6300

4

Z-score of difference of Mean test

99.5*

77.10*

6.67*

(large sample)
Source: Primary Data

Note: * Indicate statistical significance @ 5% level of significance.

Difference in income earned before and after they were members of SHGs turned out to be
statistically significant in respect of all income groups indicating that SHGs have played a
crucial role in making its members financially secure. However, we may note that, as per the
KSRLM scheme, non-farming activities are given the priority. In all situations, agriculture
occupies a dominant place whereas entrepreneurship lacks its mark on the SHGs livelihood.
Few women were able to make extra income in free time by venturing into micro enterprises
like papad making, tailoring, preparing ragi malt powder and other spice powders as few
women are having higher education degree they conduct tuitions to school going children,
most of the time these ventures get clashed with other beneficiaries ventures. Most of the
beneficiaries feel a common venture among them clashes in their marketing and also is of the
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view if they are trained in new innovative micro enterprises so they could move from
traditional micro enterprises to start a new successful enterprises.
Few of the issues raised by the members are
1. Lack of capital - The loan requirement of the self-help group may easily exceed the pool
of funds generated through savings from group members, especially considering money
lost through bad debts.
2. Lack of management skills - Self-help groups are often initiated by a small cluster of
individuals from low-income groups. Even though the members have little formal
education or exposure to running thriving businesses, they may manage the group
efficiency when the group size is small.
3. Limited financial strength hence limited borrowing capacity- Another problem faced by
the self-help groups is the limited financial strength which creates the problem to borrow
the fund from outside, even if their paperwork has already been completed.
4. Lack of professionalism -Members of the self-help groups are illiterate and less qualified,
due to which they lack specific information on starting a business and proceeding it
further. This shows that members of self-help groups require professional knowledge.
5. Marketing of production poses a major challenge for the SHG - In today’s modern era,
marketing of the product plays a very important role in launching a business. Moreover,
there needs to be consistent effort on sales in cut throat competition. So, this is very
difficult for financially weak self-help groups to spend money marketing.
Before joining SHG
Table 15: Financial Inclusion of Women SHG in percent.Sl.
No
1

Indicators
Access to credit by SHG

Uttara
Kannada

Gadag

Koppal

Mysore

Tumkur

40

45

55

70

55

25

26

45

58

36

39

31

48

50

31

26

20

28

37

21

Members
2

Confidence to avert financial
crisis of family

3

Confidence in handling
financial matters of family

4

Improvement in repayment
capacity of outstanding loans

Source: Primary data
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After joining SHG
Table 15.1: Financial Inclusion of Women SHG Members (SHG members who have
expressed change - Per Cent)
Sl.
No
1

Indicators

Gadag

Koppal

Mysore

Tumku
r

Uttara
Kannada

50

50

65.5

76.5

58.5

31.5

34.5

53.5

62.5

43.5

45.5

38.5

56.5

59.5

38.5

31.5

28.5

34.5

42.5

29.5

Access to credit by SHG
Members

2

Confidence to avert financial
crisis of family

3

Confidence in handling financial
matters of family

4

Improvement in repayment
capacity of outstanding loans

Source: Primary data
Graph 05: Financial Inclusion of Women SHG Members
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Though the incremental income earned by majority of women SHG members after their
membership in SHGs are very meagre, it has boosted their confidence to boldly face/ meet
the financial crisis that would arise in their families. This was explicitly expressed by the
SHG members during the data collection and as well during FGDs. The level of confidence
expressed by the members is captured through their response to some of the statements posed
at them about financial inclusion which is presented in Table-15.
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Access to credit by SHG members is between an average of 50 % to 76.5%. Except in Gadag
and Koppal which is 50%. The other districts are fairly doing good [table 15.1].
The potential of the self-help group bank linkage programme in reducing the incidence of
poverty through an increase in income and building assets, and going beyond financial
service provision to bring about socioeconomic benefits, such as empowering women,
securing livelihoods and reviving local economies, has been well documented and reflected
upon in various studies (Basu and Srivastava, 2005; Deininger and Liu, 2013; Garikipati,
2008; Holvoet, 2005; Nair, 2014; Swain and Varghese, 2009).6
However, of late, there are rising concerns about the sustainability of self-help groups being
affected by a number of factors, including, irregular savings, dwindling membership, rising
loan defaults, inability to access credit (typically repeat bank loans), poor record keeping,
limited credit absorption capacity and excessive reliance on promoting institutions (Baland,
Somanathan and Vandewalle, 2008; Isern and others, 2007; Parida and Sinha, 2010; Rao,
2009; Reddy and Reddy, 2012; Tankha, 2002).
Given that self-help groups play an important role – not just as financial intermediaries, but
also as agents of social change – the sustainability of these groups is of concern not only for
end-beneficiaries, but also for donor agencies, practitioners and policymakers. Moreover, if
self-help members are to derive positive benefits from a group membership on an on-going
basis, then it is important that the group “sustains'' itself. In other words, sustainability is
argued to be a prerequisite for the continued impact of microfinance on the poor (Zohir and
Matin, 2004).
In this study the financial inclusion could be interpreted in two aspects: individual and group
sustainability. Feminist research methodology goes with the view from above to be replaced
by view from below and “what “to investigate than the decision of “how” to go about doing
ones research. The group sustainability indicators could be attendance of meetings, record
keeping, group discussions, skills and quality of leadership which acknowledges overall
empowerment of women but not in individual context, hence the view from above, from
feminist perspective the view from below could be the individual sustainability. The
women’s participation in a group depends on her own choices and creating her own space.
This is because in many meetings, women feel threatened by the members’ lack of gender
sensitivity. It’s important to understand individual empowerment necessitates group
empowerment and not vice versa. The skill and personality training should not be group-
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centric in addressing financial sustainability. Under the KSRLM, the skill and personality
development training programme has aimed at individuals and also at group level. This has
enhanced the economic and financial sustainability of the SHGs .
In view of the gender sensitive indicators as per the table [15] Tumkur district takes the top
position. In reference to data on self-confidence of women before and after joining the SHGs
[table 11], participation of SHGs members in social gatherings[table12],communications of
women SHGs members after joining the SHGs [table 13], Tumkur occupies the average
position in comparison to other districts. When it comes to family occupation and income
distribution of SHGs members[ table 14 and sub] Tumkur district occupies the major
occupation in agricultural sector followed by any other sectors, Whereas other districts along
with agriculture is followed by entrepreneurship and teaching. As per the data analysis [table
15] women beneficiaries in Tumkur district in their free time have small business ventures,
taking tuitions which may have a regular/ not regular income but contribute to the financial
stability of the family. Geographical wise Pavagda and Sira is close by to Bangalore rural and
urban districts. With good infrastructure like road transportation access to train services
women are able to market their products, attend training, and participate in melas. Even
though Tumkur has good educational institutions in the surroundings, beneficiaries have
average higher educational qualifications as these women are the first generation learners in
the family having rigid social norms, discrimination, early marriage, limited resources to
knowledge inputs resulting in marginalisation of these beneficiaries in the mainstream
development. After receiving the training and exposure to cultural changes, they were able to
make changes in their lives.
From the tables 14, 14.1, 15 and 15.1 analysis can be drawn irrespective of any occupations
[table 14] the income of the KSRLM SHG members has increased [table 14.1] and the
differences in their earnings can be seen. These differences also reflect [table 15.1] the
members able to have access to credit, alert the financial crisis in the family, confidence in
handling financial matters and repayment capacity of repaying the outstanding loans which
was not the same situation before joining the KSRLM SHG [ table 15]. This highlights
KSRLM’s aim in eliminating rural poverty.
It could also be noted that all the SHG members after the formation of the group having a
membership of 10 to 20 members save Rs 10 every week and open an account in the bank
with the SHG name with an individual member savings of Rs 100. All savings of the
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members are collected every month and will be deposited by different members in the group.
After a year, the bank lends the loan for the SHG sangha / federation so the SHG members
have information and are aware of bank linkages and how to operate loan sanction.
Table 16: Control group Source of loan and loan amount
1.Source of borrowing

Amount drawn

Total

Less than 10000

11000-15000

16000>

Banking

23

18

5

46

Other source

8

14

3

25

Total

31

32

8

71

2.Family position

Amount drawn
Less than 10000

11000 - 15000

16000≥

total

Average

18

18

4

40

Good

13

14

4

31

Total

31

32

8

71

Source: Primary data
Table 16 is with regard to the control group as all the SHGs have been merged under
KSRLM. The control group is based on the loan amount distribution where the members
were not able to receive the loan from the federation due to many applicants in the federation
and have availed the loan through bank or private. As per skill training and other training
they have been on the same line with their other counterparts. The average criteria are where
the family is able to meet the day to day expenses. The criteria for good is where the family is
able to repay their debts in time and is doing well financially and economically.
Out of 71 members, 23 have opted for bank loans for less than 10000 amount while 8 of them
through other sources. In comparison to federation, the interest rates are high. The loans are
for education of children, renovation of house and farming expenses. As per family position
its average. These members were not able to increase their financial status as per their
counterparts [table 15] through this we can understand the high interest rates, not able to
settle the outstanding loans, slow growth in their enterprises have left them in the poverty
line.
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3.4 Economic inclusion
Table 17: Business Enterprises started by SHG members.
Sl.

Business

No

Enterprises

Gadag

Koppal

Mysore

Tumkur

82

28

42

72

2 Weaving

1

3

7

3 Handicrafts

3

4

4 Garments

3

3

1 Hotel

Uttara

1

5 Beautician

Total

percent

21

245

6.2

8

19

0.5

15

22

0.6

23

30

0.8

1

0.0

Kannada

1

6 Farming

255

1090

300

234

364

2243

56.4

7 Dairying

304

42

201

282

45

874

21.9

8 Nursery

1

3

1

8

13

0.3

9 Inland Fisheries

7

246

23

529

13.3

641

1175

802

621

737

3976

100.0

1415

1411

1451

1459

1364

7100

253

Total members
with business
enterprises
Total members
Source: Primary data
Graph 06: Business Enterprises started by SHG members and
Average Loan availed from SHG/Bank
0.5
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There have been significant changes in living conditions of the members of SHGs in
terms of increase in their earnings, having assets, savings, borrowing capacity and ability to
grow and sustain their enterprises. The bank linkages have contributed to the social economic
sustainability of the SHGs household, Increase in membership to the SHGs group resulting in
income generating activities. It should be noted here that the loans were not availed from
banks as the interest rates were high but availed from the CIF rotations. The increase in the
existing revolving funds would benefit more SHG. Insisting by the banks on identity and
residence proofs is a major setback to the members for opening the accounts in the bank. This
could be minimised by an alternative letter of ID proof procured from the village panchayat.
The partial disbursal of credit amount to SHG is also a major setback in the smooth
functioning of the SHG, the bank officials’ non-cooperation by insisting on all the members
to visit multiple times is a major hurdle for the SHGs for the bank linkages. The community
coordinator or the cluster supervisor can be designated to supervise the bank linkages. The
SHG federation with financial stability can be operated as a mahila bank which will sustain
the SHG financially. The banks could come out with a scheme of performance linked
incentives to promote SHG banking linkages. Using the technology KSRLM in collaboration
with an IT sector for a mobile based bookkeeping system for SHGs to maintain their financial
transaction electronically in local language can be implemented.
To eliminate poverty, the scheme focuses on promoting non-farming livelihood
activities for economic sustainability, hence it becomes imperative to underline and
understand as to the beneficiaries’ non-farming enterprises apart from farming. Beneficiaries
have been trained and motivated to start new business ventures [table 19]. The earlier data
indicates after joining the SHGs under KSRLM the beneficiaries are able to incorporate many
changes in their lives. It’s a good indicator to see their upwards in social and financial
inclusion. These changes are periodical and temporary among the beneficiaries; the
government sees only the upward in family financial security in a time being gap. In Tables
[14 and 17] the major occupation from all the districts is farming, if the beneficiaries are not
able to develop their skills on non-farming activities this could be dangerous and have
repercussions on financial security.
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Table 17.1: Income flow from various economic activities undertaken by SHG Before
and after
Monthly Income Monthly Income
Business
(Rs) before
(Rs) after starting Difference
Enterprises No of SHG taking up SHG
business
(AfterPercent
members
Membership
enterprise
Before)
increase
1 Hotel
245
3000
7735
4735
157.8
2

Weaving

19

3250

7763

4513

138.9

3

Handicrafts

22

3500

6205

2705

77.3

4

Garments

28

3000

11054

8054

268.5

5

Beautician

1

2500

4500

2000

80.0

6

Farming

2243

2000

5170

3170

158.5

7

Dairying

874

2000

6540

4540

227.0

8

Nursery

13

2500

4500

2000

80.0

9

Fisheries

519

2500

6025

3525

141.0

10

Any other

3976

2500

6180

3680

147.2

Source: Primary data
Note: Majority of women have reported that they were working as agricultural labourers or on their
own farm prior to starting a business enterprise.

Table 17.2: Benefits from Business Enterprises started by SHG members

Farming

No. SHG
members
2243

Average loan
availed In Rs
25260

Average Annual
Income, In Rs
8000 to 10,000*

dairying

874

42350

1500

Fisheries

529

36619

30000

Hotel

245

20537

18000

Enterprises

Source: Primary data

* Incremental Income

Two gender sensitive indicators to be observed from the data [table 17 and 17.1]
1. Preference of beneficiaries to farming than non-farming.
2. The contentment of beneficiaries with the benefits from the business.
For most beneficiaries, farming is the main source of family income and traditional
occupation. The activities involved are vermin composing, kitchen garden, honey bee
cultivation, selling of banana and coconut, cattle rearing, poultry farming, goat and sheep
rearing. They preferred these activities as the availability of infrastructure was within their
reach. Cost investment is not much, free availability of house backyards, not investing in land
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to start the business enterprises, practised from generations, as a hobby. the banking interest
is high, SHGs and CIF funds does not cover all the loan applicants, conservative family and
social norms, lack of finance, lack of training or awareness on new areas of business
enterprises, in few cases large number of beneficiaries having the same kind of business leads
to loss example every beneficiaries house having tailor machines, deter these beneficiaries
from starting a new business.
Managing these petty enterprises these women have less bargaining power, also as
family owned enterprises much of the decisions, control and investment are from the male
members of the family.
The beneficiaries are content with the small benefits of the business, though these
beneficiaries are able to expand their business and income after joining the SHGs, they are
aware that they are experiencing marginalised income benefits and that these may not be
permanent solutions.

In table [17.1] the highest business benefits are from the farming,

dairying, fisheries, and hotel. These have an incremental income from other small ventures.
Even though the beneficiaries have linkages to the bank due to high interest rate, too many
technicalities like paperwork to open the account or for availing the loans, fixed bank
timings, distance for travelling makes them opt out to starting a business venture. The SHG
banking facilities are lopsided. Discriminatory treatment by the bank officials towards the
beneficiaries when they are not able to repay the loans the sanghas is targeted to which many
times the beneficiaries quit the sangha.
Before joining the SHG
Table 18: Indicators to Measures Economic Inclusion of Women SHG Members in percent
Sl.
No

SHG Member Households
Experiencing
1 Increase in Family Income

Koppal

Mysore

Tumkur

21

38

31

Uttara
Kannada
24

2 Improvement in Consumption 16

18

19

23

16

3 Increase in Assets

6

8

10

09

7

4 Increase in savings.

68

77

80

79

72

39

30

49

41

29

5

Improvement Children
education

Source: Primary data
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Table 18.1: After joining the SHG Indicators to Measures Economic Inclusion of
Women SHG Members (SHG members who have expressed change - Per Cent)
Sl.

SHG Member Households

Gada

No

Experiencing

g

Uttara

Koppal

Mysore

Tumkur

31.5

28.5

42.5

43

28.5

2 Improvement in Consumption

21

24

26

29

20

3 Increase in Assets

8

12

15

15.5

13

73.5

82.5

87.5

86.5

81

45

38

56

49

35

1 Increase in Family Income

4 Increase in savings.
5

Improvement Children
education

Kannada

Source: Primary data

Increase in assets after joining the KSRLM SHGs is between 8 to 16%. Much improvement
in women buying or investing in movable or immovable property is not seen. [Table 18.1]
Graph 07:: After joining the SHG Indicators to Measures Economic Inclusion of Women
SHG Members (SHG members who have expressed chang
change - Per Cent)
Households Experience -Gadag
Gadag District

21%

12%

Increase in Family
Income
Improvement in
Consumption
Increase in Assets

4%

Increase in savings.

45%

18%

25%

Household experienceexperience Koppal District

15%
13%

Increase in savings.

Improvement
Children education

41%

Increase in Family
Income
Improvement in
Consumption
Increase in Assets

6%

Improvement Children
education

Household ExperienceExperience Mysore District
Household Experience-Tumkur
Tumkur District

49

Increase in Family
Income
Improvement in
Consumption
Increase in Assets

43
29

86.5

15.5

Increase in savings.
Improvement
Children education

25%

Increase in Family
Income
Improvement in
Consumption
Increase in Assets

19%
11%

38%

7%

Increase in savings.
Improvement Children
education
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Household Experience- Uttara Kannada District
Increase in Family Income
35

28.5

Improvement in Consumption
20

Increase in Assets
13

81

Increase in savings.
Improvement Children education

Using a gender sensitivity indicator the question whether women’s income earning
has modified their inter household gender relations and mitigates their domestic
responsibilities.
Beneficiaries have been able to express their economic stability as per the table [18]
increase in assets is very low

and in other categories like increase in family income,

improvement in consumption, increase in savings, improvement in children education have a
fair existence. It could also be noted that the beneficiaries are not able to increase their assets
due to men controlling the resources due to their drinking habits, unnecessary spending, too
many dependents in the family, even though the savings are meant for the children’s
education, marriage or as financial support back up for the family. Many of the beneficiaries
have been able to establish a better relationship within the families in terms of respect,
developing their self-esteem, as per mitigating the family household responsibilities the
beneficiaries are burdened with house work and taking care of the enterprises. Where
beneficiaries are managing the household single handedly, it becomes difficult to sustain
household chores as well as enterprises.
Table 19: Source of Marketing Channels used by SHG members (Expressed in
percentage to total SHG members who have reported marketing activity)
No

Source of Marketing

Gadag

1

By themselves through contacts

-

69.0

3.1

1.2

32.1

2

Through private agencies

0.7

0.2

0.5

2.0

0.6

3

SHG federation

15.0

2.4

15.4

15.2

13.9

4

Government agencies

20.0

2.4

19.2

19.2

11.0

5

Other sources[door to door]

64.3

26.0

61.8

62.4

42.4

Total

100.0

100.0

100.0

100.0

100.0

Source: Primary data
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In the table [19] in all the districts the source of marketing category 1 and 5 are preferred by
many of them, under the KSRLM though the beneficiaries have been trained to market their
products, yet women prefer to market by themselves Gadag 64.3%, Koppal 26%, Mysore
61.8%, Tumkur 62.4%, Uttara Kannada 42.4% The major reasons are that the beneficiaries
fail to have access to information , lack of network connectivity, no access to mobiles / would
not be convergent in handling the technology, inadequate training in procurement of raw
materials, or packing, low returns for the products, lack of family support to establish
business enterprise, social conditions and norms for women not to be bold and demanding,
public spaces are meant for men not for women, finally but not the least beneficiaries feel
when the department / institution organises melas to showcase their products, these exhibition
centres lack proper hygiene washroom / restroom facilities. Few times the expenses to travel
long distances to sell their products in melas are difficult due to lack of good transportation
facilities. Though the information on marketing activities is provided by various
organisations, the majority of the members have found other sources like door to door selling,
approaching the stores to channelize and market the products which they have produced to be
more resourceful.
Marketing of the members through Government agencies is 2.4% to 20% [table 19] which
needs to be addressed. The initiative of marketing by the government agencies or scheme like
MSME Market Development Assistance,

3.5 Skill Training Imparted to SHG members
Table 20: Before – Joining the SHG: Skill Training Imparted to SHG members
Sl. No
1

Area of training
Communication and behavioural skills
Per cent

2

Networking and Marketing skills
Per cent

3

Basic Computers/ technology Awareness
Per cent

4

Beautician
Per cent

300

80

280

335

Uttara
Kannada
180

21.20

5.66

19.29

22.96

13.19

60

10

80

95

25

4.24

0.70

5.51

6.51

1.83

55

410

90

85

38

3.88

29.05

6.20

5.82

2.78

22

35

30

28

61

1.55

2.48

2.06

1.91

4.47

Gadag Koppal Mysore Tumkur
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Table 20: Before - Joining the SHG: Skill Training Imparted to SHG members (Contd.)

Tailoring

420

45

405

380

Uttara
Kannada
105

Per cent

29.68

3.18

27.91

26.04

7.69

857

580

885

923

409

Per cent

60.55

41.o7

60.97

63.24

29.98

Sample size

1415

1411

1451

1459

1364

Sl. No
5

Area of training

Total SHG members Trained

Gadag Koppal Mysore Tumkur

Source: Primary data

Table 20.1: After joining the SHG Skill Training Imparted to SHG members
Sl.
No
1
2
3
4
5

Communication and behavioural skills

410

119

398

421

Uttara
Kannada
296

Per cent

29.0

8.4

27.4

28.9

21.7

Networking and Marketing skills

187

35

145

162

48

Per cent

13.2

2.5

10.0

11.1

3.5

Basic Computers/ technology Awareness

188

858

172

176

62

Per cent

13.3

60.8

11.9

12.1

4.5

Beautician

41

61

56

42

98

Per cent

2.9

4.3

3.9

2.9

7.2

Tailoring

589

72

530

540

216

Per cent

41.6

5.1

36.5

37.0

15.8

Total SHG members Trained

1415

1145

1301

1341

720

Per cent

100.0

81.1

89.7

92

52.7

Sample size

1415

1411

1451

1459

1364

Area of training

Gadag Koppal Mysore Tumkur

Source: Primary data
Training is done at two levels one is the general training to all the SHG members,
training on SHG formation, bank linkages, book-keeping, group formation. These training
sessions are done for a day or two. The second training relates to skill development focusing
on improving the income generating activities, entrepreneur skill development program in
this identifying the areas, procuring the raw materials, marketing, networking, expanding the
business. This training program will be for two to three days to a week.
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In the table [20] though several training sessions have been imparted for the self-help
group members, for most of them, the participation is of interest rather than need based to
enhance individual capacity with local requirements. Majority members are in the age group
of 31 to 40 years [table 7] and 10th passed with an average percentage of 88.6% to 96.0%
[table 8]. This would enable them to have more aptitude for learning and following the
technology driven skill training programs. Districts like Mysore , Uttar Kannada, which are
wetlands training in areca nuts products like jewellery, plates, house and functions decorative
items, coir making, jute bags, foot mat, coir mat and twisting, toy making, sea foods, whereas
Tumakuru, Koppal. Gadag which are dry districts can focus on food processing items,
handlooms, herbal medicines, garments, candle making, terracotta products, jewellery
making, ration shop, leather products, wood based furniture and carvings, pottery.
In Gadag, Mysore and Tumkur tailoring happens to be the common training skill
imparted. It’s very safe and accepted by family and it’s considered as a women's job. Even
though many women take up training in beautician courses, they have apprehensions in
opening the business due to inadequate moral/ financial support from the family and
community and fear of not receiving many women clients. So it’s just out of interest that the
training in beautician courses is being taken up. Lack of public transport and basic
infrastructure at the training centres find difficulty in attending the training .The responses
have indicated that the majority of them have expressed that training imparted was useful and
there is a need to conduct more such training for the benefit of SHG members. Majority of
SHG members do agree that their communication skills have improved after enrolling
themselves as members in SRLM groups. Further they have also expressed the view that their
interaction with other SHG group members have improved and has helped in exchanging
much information useful in personal life and as well for the group activity. The skill training
was imparted through workshops and lectures from individual sources rather than in
collaboration with the government agencies. The major activity taken by the SHG members is
the Regular CIF rotation [MIP/MCP]. It is also to be observed that none of the activities are
linked to any schemes and the skill training defined in the scheme is not connected to any
other skills programme of the government.
Overall, in skill training, Gadag has 100 % of its members being trained, followed by
Tumkur 91.9%, Mysore 89.7%; Koppal 81.1%, the least is Uttara Kannada 52.8% As per the
data, the training skills are very general. The skills development programme is aimed towards
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economic variables to reduce poverty and bring more economic sustainability or improve the
income of the coming generation. These are good signs for sustainability of SHGs, but in the
longer run if women are not equipped to overcome the existing shortcomings for improving
their income generation the success of SHG federations look bleak. In order to sustain the
existence the success capacity building aims in self-reliant and positive attitude changes.
Hence the skill training and the capacity building should be an on-going process. To further
enhance the skills of the members. The following Gender Sensitive Indicators are to be
incorporated in the training as these indicators have a profound effect to strengthen the
capacity and effectiveness of the beneficiaries Finding yourself at the personal level - with
trust in yourself, understanding oneself, identifying our strengths, positive mental habits,
managing fear and risk, knowing our bodies, taking it forward at the professional level with
leadership qualities, communication skills, setting goals, developing visions, and solving the
problems. The training skills need to be more technology driven and based on market value
and sustainability. Printing and binding, bio fertilizers, screen printing, documentation skills,
preparing visiting cards and envelopes through recycling, files and paper bags, temple
jewellery, soaps and phenyl, training omen in repairing electrical appliances like fridge,
washing machine, television, grinder, lighting and electrical wires, driving Gender sensitive
indicators - Core Competency Road Map Source Empowered training hand book – Ministry
of Foreign Affairs Finland could be used as role model by the KSRLM for empowering the
SHGs.

Achievement
Vision Risk taking
Decision making Grit and
resilience Problem solving

Relationship building
Fostering positive
relationships
Persuasion
Customer service
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Information seeking
Goal setting and
strategic thinking
Systematic planning

Personal power
Cognitive awareness
Managing self
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3.6 Health related issues of SHG members
Table 21: Decisions taken on Health related issues by Women SHG members before and
after joining SHG (Per cent)

Before

10

85

5

65

15

88.5

12.5

90

5

63.5

6

73

3

68

13

82

9

95

3

45

20

65

55.5

17.5

63.5

8.5

71

2

31.5

11.
5

Source: Primary data
Graph 08: Decisions taken on Health related issues by Women SHG
members
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women health issues.

Uttara
Kannada

Poor health care among the SHGs could be attributed to poverty, lack of health
awareness, inability to pay for health care and gender inequality to health services.
Under the gender sensitive indicators on how much of savings do the beneficiaries
save for their health and in their name any health insurance policies maintained should
become the priority.
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As per the table 21, the data clearly states that after joining the SHGs the percentage
in discussing health issues with the family, visits to the hospitals, men being sensitive
towards women’s health issues in family shows considerable changes. This could be
attributed to the awareness camp, networking with other federations, developing better
communication skills has helped the beneficiaries in addressing their health issues. Few of
the members during interaction shared their concerns in regard to menopause and
menstruation cycles. It was also seen that they hesitate to discuss the problems as talking
about it in public as it is considered to be taboo. In places like Koppal, malnutrition is also a
concern for women’s health. Women are unable to have timely and nutritious food. Problems
related to bones take the next position, followed by diabetes, heart issues, hypertension,
mental health, and menopausal problems.
In places like Uttara Kannada women suffer from arthritis, followed by menstrual
issues, heart problems, hypertension, diabetes, mental health issues, menopausal issues and
pregnancy related problems.
It is reported that women are discussing the health problems with their family
members, especially with their husbands. It is also noted that as many as 63.5% in Mysore
and 65% in Gadag , Koppal 55.5%, Tumakuru 71%, in Uttara Kannada 31,5% men are
sensitive to health issues faced by their spouse. According to the data, Uttara Kannada men
are the least sensitised.
Majority of the women members visit government hospitals, either Primary Health
Care Centre or Community Health Care Centre, when they have health issues. This is also
because of poverty. They cannot afford to go to the private hospitals for the check-up. The
reasons to visit government hospitals as reported by the members of Mysore district [82%]
Uttara Kannada [45%] Tumakuru [95%] Koppal[ 68%] Gadag [73%] are- cleanliness and
good infrastructure, followed by affordability, close proximity, availability of health benefits,
friendly atmosphere and good treatment.
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3.7 Empowering oneself
Feminist researches are described as researches written from a theoretical perspective
that recognize gender inequality in social life. Researches that are by, for and about women
are considered having a feminist perspective (Heywood & Drake, 1997).
The term empowerment has different meanings in different socio cultural, economic,
political, psychological contexts. There is a lack of unanimity among the various scholars in
defining empowerment as it is defined from their own perspective. Empowering oneself
should not be understood in relation to only micro finance but also a tool for selfactualisation in contributing to socio/ economic political empowerment
According to Sushama Sahay (1998), “Empowerment is an active, multi-dimensional
process which enables women to realize their full identity and powers in all spheres of life”.
It implies decentralization of power and authority in the deprived, oppressed and powerless
people who have not been able to participate in decision making and implementation of
policies and programs of both government organizations as well as in societal matters
Indicators like self-strength, control, power, decision making, personal choice,
capacity, capability encompass the process of empowerment. As women struggles need not
be the same in all contexts it varies from situations to situations. When these indicators
become the tool for empowering the women there should be a demarcation in training
towards situational context. In a financial situation a woman may easily be able to inculcate
the indicators, the same may not apply to her personal situations. Personal emotions play
crucial in family relationships, for example domestic violence, dowry atrocities, hence the
indicators play a different role at the different situations which should become a part of the
skill training.
Despite a theoretical emphasis on understanding the person-in-context, individualistic
research methods have dominated feminist research more generally. The need for more
socially situated methods, argue that group interviews, or focus groups, are of particular value
in conducting, and developing, feminist research the

benefits of focus groups include:

addressing feminist ethical concerns about power and the imposition of meaning; generating
high quality, interactive data; and offering the possibility of theoretical advances regarding
the co-construction of meaning between people. The interaction among participants in group
interviews provides a valuable resource for studying issues of gender and sexuality. In
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addition, focus groups can be both consciousness-raising and empowering for the research
subjects and for the researcher herself, and allow for a more egalitarian and less exploitative
dynamic than other methods
Along with the above approaches the following three approaches were taken up in the
evaluation study.
1. The FGD was conducted through a trained moderator who happened to be one among
the beneficiaries as to avoid the insider and outsider conflict and also to reduce the
power hierarchy between the researcher and the researcher.
2. Care was taken to include all sections of caste’/ class/ religion in the FGD group
3. The researchers were given the benefit of framing their needs in the process of
research. The aims and objectives of the research were discussed before in hand so as
to engage them in the effectiveness of the research.
3.7.1 Community empowerment – View from below.
The focus group discussion was held among the members of Ayyappaswamy,
Bhagyawathi, Fathima and Ganga, in Hanumanalaya village of Kustagi taluk, in Koppal
district. All the four groups belong to the same village and are accessible to the common
area, from each group six to eight members participated, thus total around 30 members
participated.
The formation of the groups is facilitated by the women and child development
department, Government of Karnataka. These groups were formed with the intention of
promoting economic wellbeing of the members, through promotion/ taking up livelihood
programs. At first stage these groups (SHGs) have followed saving and lending to the
members for six months, later they got bank linkage. Some of the group members have multi
memberships.

However, there are no defaulters in these groups as these groups are

monitored by the authorities under livelihood programme.
These groups meet weekly once, however day and time varies across groups. The
weekly contribution across the groups varies from Rs 25 to 75, as the groups are involved in
micro economic activities, they are alert in financial matters and the attendance in the
meeting is up to 70 to 80 per cent. The maintenance of Group’s records have been maintained
by the members on a rotation basis, all are trained in maintaining the records.
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Group members attended the customized-residential training at taluk on livelihood
programme for four weeks, as prescribed in the module. The livelihood programmes are
identified by on resource and demand based. The training was focused on bringing in
confidence, leadership qualities, decision making in public and private activities, better
community networking and participation which can lead self-confidence and productivity.
This training helped control domestic violence some extent within the house and
neighbourhood, by counselling affected people. The members expressed that one time
training is not enough, there is a need to have periodical training on short term courses in
technological innovations / handling/beauty parlour / computer literacy, etc.
It has been said women are becoming entrepreneurs at a faster rate as compared to
men. This has been to some extent true under livelihood mission. During our FGD, women
have taken micro entrepreneur activity. Among the groups, the type of enterprise taken up
depends on revolving funds received from the agency. Women, who have taken up micro
entrepreneur activity for livelihood, the relationship among them has become very strong, by
providing backward and forward information and helping in marketing of the product and
services.

And they benefited in involvement in Socio-Cultural activities as the group

members actively participated in Poojas like Satyanarayana Pooja.
During discussion it came out that newly formed SHGs are facing in mobilizing the
members, as most of the eligible persons are members of other groups. They are also facing
lack of awareness functioning and finding difficulty in forming social capital.
From the Gadag district five groups from common place at Lakkundi village, viz;
Sahana, Huligemma Devi, Dhanalakshmi, Sri Ganga and Parvathi. From each group six to
eight members participated in group discussion. Lakkundi is a Historical and tourist place.
Average Sex Ratio of Lakkundi village is 986 which is higher than Karnataka state
average of 973, thus the representation of women is reasonable. Most of the members have
farming and dairy backgrounds, thus farming activity is the major source of living for some
members. As this programme community driven livelihood programme, for this institutions
are built with multi stakeholders.
We focused discussion mainly on formation of federation, what are the benefits
derived from it, whether federation is facilitating only information or making arrangement in
providing forward and backward linkages. It has been observed during discussion that though
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federation, the new skills are imparted in farming and allied activities, similarly inherent
artisan skills are also imparted.
Further, it has been observed different awareness programmes are facilitated through
coordinate committees at federation and NGO levels. On taking up and improving existing
entrepreneur training is imparted at Rural Self Employment Training Institute by bank
officials. The lead bank of the district normally sets up an institution under different names,
however provides training in entrepreneur activity. Similar institution is attended by these
members, they shared that the experts have been invited from the different departments and
provided inputs for different entrepreneurial activities. For instance, they expressed that one
day they have been given Rs 100, asked to buy some good, viz, banana, agarbathi, etc., and
sell them and make profit on it. This has made them come out of shyness and interact with
urban people.
The group members expressed that their household income has been increased after
joining on NRLM programme. And they opened personal saving accounts in the bank and
transaction is done. With continuous interaction with the bank, they do bought general health
insurance from SBI. The revolving fund sanctioned from the bank is used for agriculture,
cattle rearing and other non-farm activity. Whereas the amount sanctioned from saving fund
was used for construction of house, education and medical purpose. It was observed majority
of members seek loan from SHG group than bank. They find the banking sectors to be
complicated for their loan availability. Too much paperwork, travelling, bank timings not in
accordance with their free time, high interest rates from the bank make the members seek
loan in SHG revolving funds.
On empowerment issue groups expressed that some of them participated in gram
sabha, joined as health workers. Further, one of the group members was elected for the gram
Panchayat and school development board. They empowered to sort out domestic violence
and council neighbours on maintenance of finance on priority basis.
The FGD conducted in Kannur village, Naragund taluk of Gadag district, all the
group members were assembled in one place, from each group there were participation of
three to four members, thus around thirty members were assembled during our FGD. The
members from the groups of Mahalakshmi, Vidyalakshmi, Akkamahadevi, Srinidhi, Shri
Valmiki Sanjeevini, Jayalakshmi, Venkateshwar and Karisiddeswhar.
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As in this programme is focused mainly on the financial access and livelihood
activities, which were integrated along with available resources and need-based services.
Thus, the FGD was more focused on their financial access along with group status, as well as
on livelihood promotion activities through the federation approach.

As all the groups are

having common interest in economic and social upgradation but not homogenous in their age,
social background and taking up livelihood activities. There is variation among the groups
in their imparted skills through training. The groups Mahalahmi and Akkamahadevi imputed
better skills in management of the group, viz, conducting meetings and maintenance of
records. The awareness of the process of the programme is also high. The number of training
programmes attended varies across the groups. As the groups formed by the NGOs as well
state through, the Department of women and child. Some of the groups formed by NGO have
given up and they become part of Stree Shakti.
In recent years, a good number of donor agencies, and to some extent, private sector
institutions, have engaged themselves in livelihood promotion activities through the
federation approach. Every project has been initiated with an innovative idea/practice in the
field for better delivery of services and sustainability of the programme.
On access of financial services from the banks, the groups informed that the main
reason to join a group is in order to avail adequate, timely credit at low rates of interest and
less paperwork from the banks. The advantage of this programme is that

mobilisation of

group savings is not linked to avail bank credit; it is contrary to SHG-BLP programme, where
the credit disbursement by bank is linked with the savings; however, these groups make
continuous and persistent savings to meet the future fund requirements, also to make
investment in income generating activities or to meet unforeseen expenditure.
Members of all the groups have attended training programmes conducted by different
training institutions. The training provided on skill imparts and taking up micro enterprises,
organized through department and banks were quite helpful.

However, some groups

expressed that combining all the groups for training hinders in learning the skills, as all the
members' level of receiving is not homogenous. The training should be imparted group wise,
rather than combining couple groups.
Many members are illiterate; hence there is a need of literate classes to be conducted.
Apart from this, there is a need in making documents available in local languages at
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accessible libraries. In one village, a group was made to be in charge to maintain the
documents on various activities; such as micro entrepreneurship; and marketing.
Presently, most of the group members are involved in hotel, farming and dairy
activities. They market their produce at taluk level; however they find difficulty doing as an
individual, at taluk level a place to be earmarked for marketing of their produce, this forward
linkage is necessary or need of the hour to them. This provides access to market officials of
different organisations as well as meeting different groups at the taluk place. They request the
officials should conduct frequent trips for them to get exposure and learn how other groups
are functioning.
The members, who have dairy farms feel that dairy vans should have a route map in
collecting their milk as they found it difficult in carrying the milk to the society. If society
procures milk from their place it will save time and cost. Most of the members have received
loan amounts of Rs 25000, from the group and around 1.5 lakh from the SLRM scheme.
Couple of members have installed grinders in the house for the public and are making a
livelihood out of it. Other members have installed flour mills with the help of SLRM
programme.

Group members expressed unanimously that the SLRM programme largely

benefited upgrading economically and socially our lives. They want the scheme to be
continued. The members suggested under the scheme if the training and marketing skills are
upgraded for the market demands and to be conducted regularly so that the members are
updated and also to bring out a brochure on various schemes available.
The members are able to spend money on education, some of them are sending their
children to private schools, similarly they are visiting good hospitals at taluk places and
getting better treatment. In fact, a couple of them use their own vehicle for mobility after
getting assistance from the SLRM . These were the beneficiaries opinion
FGD conducted among the four groups in Kadavigere village, viz., Anjaneya,
Kanakashi, Shree Adishakthi, and Nandini vigneshwara from Sira taluk. The number of
members participated was 18, from each group four to five members attended.

The

discussion was very productive and experiences vary across groups and members.
The kadavigere in Sira taluk, It is situated 8km away from sub-district headquarter
Sira and 42km away from district headquarter Tumkur. There are about 643 households; the
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population equally divided among men and women, there is no third group in the village. The
trained members have shown a tendency to invest more on livestock for their livelihood.
Given the above background the discussion was focused on formation of SHGs. The
Anjaneya SHG is formed under SRLM, it has been called the NRLM group. The other three
groups are formed by the department under the scheme of Stree Shakti. Sanjeevini, which is
monitoring the KSRLM activities, facilitated a series of training to these groups on various
activities with concerned institutions and experts.

Under the skill development,

entrepreneurship and livelihood department, the training was imparted on self-employment
by individual or group. The training was focused on the type of livelihood activities which
can be taken as individual and as a group. These groups have a federation at GP level,
according to them around 13 groups are under the federation umbrella.
As mentioned earlier the access of financial services is the primary criteria of this
programme. Under financial inclusion the revolving fund Rs 15000 is provided, as a one-time
grant to catalyse the process of internal lending & meet immediate consumption needs. The
federation which is guiding these groups also has been provided with a Community
Investment Fund. Under this program, there is provision of interest subvention; these groups
have got that benefit. Thus these groups have benefited from revolving fund, community
investment fund and interest subvention to the loan obtained under SHG-bank linkage
programme.
Under this program in the promotion of self-employment through Micro Enterprises,
they are constantly facing local business development services, which will support the
entrepreneurs to set up and grow their businesses. Among the four, two groups mentioned
that they have linked themselves to local business services, which is providing as forward
linkage for the groups
Regarding the social upliftment, the groups express they participate in social
functioning, political governance, first they approach the groups for voting and support.
Earlie they used to vote according to the elder’s advice, but now they are looking in the
interesting political group and its sustainability. With the support of the federation a couple
of members participated in direct elections.
Four groups participated in the FGD, viz., Kaveri streeshakthi, valmiki, Banashankari
and Gangothri, at K T Halli of Pavagada taluk in the Tumkur district.
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All the four groups are accessible to the common area, where they are all assembled at
school grounds. From each group five members participated, thus the total strength of focus
group discussion was around 20 members. According to the groups, the groups formed by
NGO and they became defunct, later they migrated as Stree Shakti SHGs. Now groups are
monitored by the women and child development department, Government of Karnataka.
These groups focus on the economic well-being of the members, through promotion/ taking
up livelihood and micro enterprise activity.
The FGD was largely focused on their financial access along with group status, as
well as on livelihood promotion activities through the federation approach. As all the groups
have common interest in economic and social upgradation but not homogenous in their age,
social background and taking up livelihood activities. Presently, most of the group members
are involved in farming, weaving and dairy activities.
The training skills are not imparted on the interest of the person, but according to the
resources and target fixed by higher officials. For instance, many women were trained in
tailoring and mehandi art but they do not have business , as there is no demand for their
services. Many members are illiterate; hence there is a need for conducting literate classes
along with awareness classes. At local level the anganwadi and Asha workers are asked to
conduct classes on awareness programmes, but the classes were not effective and have made
no impact. The members shared the training is not conducted by any institutions but by
individuals for a period of two or three days if the government training institutions provide
regular training and certificates this would help the members. They prefer government
training institutes rather than private as government fees for training is very minimal.
Under this programme, promotion of self-employment through Micro Enterprises, the
constraint they are facing is the lack of proper local business development services, which
facilitates the entrepreneurs to set up and grow their businesses. However, they have linked
themselves with local business service centres, which is providing forward linkage for the
groups to some extent.
These groups have been benefited with revolving fund and Community Investment
Fund being utilised by the groups and their federation respectively. Thus these groups are
very active in utilizing the financial aid provided under the programme. However, the elected
representatives and officials are unable to replicate the Kutumbashree spirit in the project,
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though some of them have been replicated at the village level. The effective function of the
newly created institution is not visible.
In fact, KSRLM has entered into MoU with National Resource Organization Kutumbashree for three years period to implement the Micro Enterprise Consultant (MEC)
pilot at Pavagda of Tumkur district. In this process, the local men and women involved in
micro enterprise activities are identified and trained on the intricacies of Micro enterprise
business and management, after which they will be placed at target Districts – cluster/zone
wise to provide a wide range of services to micro enterprises. During our discussion the
groups expressed that much not being on this front.
We had discussion on the impact of the program on the household economy of the
groups, as well as their social and political upgradation if any. The groups expressed a
positive note that this programme has provided an access to the finance as grant as well as
with concessional interest, due to interest subvention. Total financial access was at lesser cost
compared to the outside market. This has contributed to creating a surplus in their activity.
Similarly, continuous exposure to outside officials and with market persons has
contributed to self-confidence as well as interpretation of issues in a proper way. Finally, this
has helped to run household very smoothly and commanding respect, both in the family as
well as in the community.
The outcome of the FGD helped in raising, liberating and empowering both the
researcher and the researched. In the process of the discussions they were able to identify a
few areas where as a group they could resolve the social issues which few members were
facing in their families like domestic violence, dowry . They also showed eagerness in
political participation. The NRLM pancha sutras of regular meetings, savings, inter loaning,
update of account books, timely repayment of loans have been followed by the groups.

3.8 Successful stories
Promotion of self-employment through Micro Enterprises is an integral aspect of the
livelihood strategy of the Government of India. After intensive survey at the selected 6
samples, as learning success stories, among them a couple of them are presented below.
Using Qualitative research methods, case studies have the ability to generate rich and
nuanced data, often allowing data collection to evolve over time, as the researcher interacts
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with participants. Such approaches enable the gradual revelation of experiences, and the
elicitation of data that both foregrounds the diversity of individual experience and also allows
the researcher to develop an understanding of a collective or typical experience amongst a
particular group. In short, qualitative research keeps the attention on individual human
experiences, with the similarities and differences between them in sharp focus. Applying
feminist perspective and analysis to generate case studies, has provided opportunity to
identify challenges, women’s participation, interaction between the individuals and
communities, increasing their financial status of the family, becoming a successful
entrepreneur and a role model.
Each case study differs in age, community and region. These women negotiated their
success in different circumstances, culture and environment. The main objective of the case
study is to understand the inferences of gender equity and empowerment through the KSRLM
initiatives. The mission of the KSRLM to reduce rural poverty by providing gainful wage
and self-employment opportunities through community institutions resulting in sustainable
improvement in their livelihoods is witnessed through their skill training programmes. These
training has instilled in women to unlock their leadership potential and their abilities to make
a difference. Their personal development, networking, formal mentoring and coaching have
given them a platform to be successful in their ventures.
Indrani
This is a success story of Ms. Indrani Hunsur taluk of Mysore district, who has risen
from being a labourer to a person managing a micro enterprise successfully. Ms. Indrani, 35
years old lives in GBT colony and member of Kaveri Self Help Group, had high school
education. Similar to group members, she also intended to improve economic status and
social up gradation of the family. Under the KSRLM promotional activities, a series of
training was organized by the federation with concerned institutions and experts. Ms. Indrani
undertook these training programmes. An exposure trip was conducted to understand various
micro enterprise activities across districts and neighbouring states.
Since the formation of the Kaveri group one person has dropped, due to outmigration.
Most of the members are workers, they do not find difficulty in making savings, and the
weekly saving amount is Rs 25. As the group is around five years old, the saving amount is
accumulated reasonably well, the group has opened its bank account within fortnight, but the
loan disbursed to this group is after a period of 19 months.
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Financial stability is maintained by her, as she mentioned that each person’s saving
amount is Rs 18,500, revolving fund Rs 50000, from CIF 75000 and own amount she put for
the business. Thus, she has put Rs 1,30000. After mobilizing the amount, she approached the
authorities, GPLF [Gram Panchayat Level Federation], they suggested taking up acre nut
plate making activity. Accordingly, at Hunsur horticulture institute she got trained to do this
activity.
After undergoing efficient training, she has acquired required machinery, which has
come within her budget earmarked for it. Presently, she is making only plates; the demand for
this is from across states of Tamil Nadu and Kerala. She wants to expand her activity, in
making bowls with areca nut leaves, as she has no problem in procuring raw material at a low
price. Hence, she wanted to acquire the required technology and knowledge, which may help
her to expand her business and create few employment opportunities. Presently she is
employing few members on shift basis and providing wages according to government norms.
This continuous income has made her lifestyle change for positive development,
adding more and more confidence in her work and adding new household items at house and
working place. Further providing children good education and medical treatment for old
parents. Similarly, her employees also lead a comfortable life.
Vasantha
Vasantha, aged 37 years married and having children resides in CBT colony of
Hunsur taluk of Mysore district representing Indira SHG. She belongs to the backward caste
of Hindu religion. She has studied up to 10th standard at Hunsuru high school.
The group formed with the help of the women and child development department,
Government of Karnataka. The group was formed with the intention of promoting economic
well-being of the members, through promotion/ taking up livelihood programs. At first stage
the group followed saving and lending to the members for six months, later they got bank
linkage.
The group meets weekly once. The weekly contribution across the group Rs 75, as the
group members are involved in micro economic activities, they are alert in financial matters
and the attendance in the meeting is up to 70 to 80 per cent. The records are maintained by
the members on rotation basis, and all members are trained in records maintenance.
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Group members attended the customized-residential training on livelihood
programme for four weeks under SLRM, as prescribed in the module.

The livelihood

programmers are identified by on resource and demand based within geographical reach to
the members. The training was focused on bringing in self-confidence, leadership qualities,
decision making in public and private activities, better community networking and
participation which can lead self-confidence and productivity.
Vasantha, though installed a grinder in 2015, but it was being used for the
neighbourhood members. After SLRM developed a federation model for the group, many
started expanding their micro enterprise activity, Vasantha also tried for it, through
Sanjeevini assistance. She has got access to Rs 1, 30,000, from different sources, viz.,
revolving fund, CIF, etc. now she has two grinding machines employed two persons on shift
basis to run the machines. Presently, she has developed contact with hotels, convention halls
and event organizers within the geographical area. She has been continuously supplying
based on demand. The demand varies across seasons, but during lien season she packs the
ginger, garlic paste and markets locally.
This training helped both in stabilizing economically and controlling domestic
violence to some extent within the house and neighbourhood, by counselling affected people.
She expressed that one time training is not enough, there is a need to have periodical training
on short term courses in technological innovations / marketing, etc. The SLRM should help
through Sanjeevini to place her product in departmental stores of nearby towns and should be
guided in branding of the product, so the scale of production will be increased by providing
some more employment and stability of the income to the dependent employees.
Nagaveni Kamalakarpujari
Nagaveni Kamalakarpujari is from Ramnadi village, Yellapur taluk of Uttara
Kannada district. She is the member of Visheshwar SHG, aged around 30 years, has primary
education, and lives with a family of four members.
She is successful in running and managing a micro enterprise. The SHG total strength
is 12 members. Similar to group members, she also intended to improve economically and
meet the needs of the household, with determination she started small acre nut activity. Under
the KSRLM promotional activities, she attended training programs organized by the
federation with concerned institutions and experts.

They conducted exposure trips to

understand various micro enterprise activities across districts. She also attended a training
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conducted by Karnataka Vocational Training and Skill Development Corporation,
Entrepreneurship and Livelihood Department.
She has mentioned briefly the function and operation of her group. Since formation of
the group all members are continuing no one dropped, all are homogenous, belonging to the
same social groups. Most of the members engaged in the acre nut field. They do not find
difficulty in making a weekly saving amount which is Rs 25. As the group is around six years
old, the saving amount is accumulated reasonably well, the group established a SHB linkage
programme. All the group members are functioning with peer monitoring spirit. Timely loan
repayment being done, the accounts maintained by a group of persons on rotating basis.
She has chosen micro enterprise on availability of resources, areca nut, as Uttara
Kannada district known for areca nut production in the state as well as in south India. She is
buying areca nut in bulk, processing and packing for retail sales. She got all the financial help
from Sanjeevini as well as from her group.

From this activity, she has an incremental

income of Rs 10000 to 15000. She has employed a couple of women workers on a regular
basis. She said, for her activity there is demand for the small shops, but she is not selling
under any brand name.
Smt. Parvathi
Smt. Parvathi represents Hemareddi Mallamma SHG, in Mugan village of Nargund
taluk of Gadag district aged 38 years with middle school education (7th standard). She
belongs to an agriculture family and for livelihood depends on agriculture sources.
The group strength is 15, they meet weekly once. The weekly contribution across the
group is Rs 75, as the group members are involved in micro economic activities, they are
alert in financial matters as they function on the philosophy of peer monitoring, and the
attendance in the meeting is up to 70 to 80 per cent. The records maintained by the members
on a rotation basis, all are trained in maintaining the records.
All the members attended the customized training in Papad making under the SLRM,
sponsored by Gramapanchayat federation. Now, jointly (five members) running the papad
unit. All these members have membership at Gram Panchayat level federation. With the
help from the federation, they have acquired a good market for their product. Monthly per
capita is Rs 2000 from this activity, apart from their earlier earnings.
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This being group activity, with continuous meeting and exchange of ideas on
expansion of business contributed in enhancement of self-confidence. Self-confidence has
driven them to take a positive decision at household level with regard to children education,
participating in religious and social functions.
Smt. Tara
Tumkur district, Pavagad taluk, Obalapur village, since last six years Sri Lakshmi
SHG group is functioning.In the beginning like minded women in the village met and formed
the group but they did not progress much due to lack of proper direction. Later the
Department of Women and Child had guided and monitored this group with mutual
understanding. This group is very active with ten members they meet weekly and contribute
the amount fixed. During this meeting they repay the due loan amount.
Among the members, Smt Tara, has completed high school education and aged 30
years having three children. She has undergone the training on the advice of SLRM, and
visited the markets to see how she can market what people feel about homemade cooking
items. She then opted for shavige machine and started making shavige at home. The cost of
Machine is Rs 40,000, the loan component has a subsidy to some extent.
The raw material is available in a nearby taluk she purchases in bulk. Marketing is not
the problem in the village and nearby villagers are buying it. She employed two people to
work on a shift basis, weekly their shift will change.
Thus, she is managing her business well.
Lakshmi Bai
This case study is from the backward taluk of Yelburga of Koppal district, where
awareness is poor. The Gajaanan SHG has been started 1/11/2015. The group formed with
the help of the Women and Child Development Department, Government of Karnataka. The
group was formed with the intention of promoting economic wellbeing of the members,
through promotion/ taking up livelihood programs. At first stage duty the first 6 months, the
group followed saving and lending to the members, later they got bank linkage.
The group meets weekly once, however day and time varies. The weekly contribution
across the group is Rs 50, as the group members are involved in micro economic activities,
everyone is aware of the financial transaction of the group and the attendance in the meeting
is up to 80 per cent. The records maintained by the members on rotation basis, all are trained
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in maintaining the records. The group members have good savings, on an average each one
has the saving of Rs 20,000 and they linked the local bank, three times rotated the loan
amount from the bank. They got revolving funds from the government and CIF from the
federation under SANJIVINI to take up micro enterprise activity.
Lakshmi Bai of this group aged 34 years, married and had children. She belongs to
the backward caste of Hindu religion. She has studied up to 10th standard at Yelburga.
For livelihood, she is to prepare Jowar roti at home and sell for a price to local hotels.
She has been trained under the SLRM programme making 30 rotis per one kg jowar powder.
After training, she has brought the machine with Rs 65000, this machine connected to
electricity, she packs 10 rotis per pack and sells across taluk. Each pocket at Rs 60-70. She
makes a livelihood of Rs 8000 to 10,000.
Since the last few months, she is earning a reasonably good amount, hence she opened
a recurring deposit account with a local post office in her children's name. She has learned
financial planning and management within a short period. She also expressed, in future
planning to buy health insurance as well as to invest in a national pension scheme. Thus, she
is slowly moving towards financial empowerment within the family. Due to her business
contacts, she has come to know many schemes of government as well as private. In fact,
under SLRM, through a system of federation, many have not only acquired livelihood, but
also a spirit of entrepreneurs has emerged. For sustainability of this programme, a chain of
rural markets is to be developed, linking the products and entrepreneurs, across villages, a
scheme on withdrawal to be developed making them independent.
The major observation is the lack of accepting the awareness on gender inequality,
though they experience gender discrimination in marketing, procuring raw materials or in the
initial stages of business venture they feel it is better to ignore than take active stand. In
handling their finance it is either any male member in the family or

any male employee.

Even though they shared discrimination, gender inequality or domestic violence within the
family they feel these has to be kept under the carpet for family honour and well-being. Also
the respect from family which they did not receive prior to starting a venture is more
satisfying so they feel to compromise on domestic violence.
Though these women are strong, confident, independent yet they become helpless survivors
to violence, discrimination in their lives. Does this account to empowerment?
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3.9 Economic Empower Index of Self Help Group Members
In order to assess, to what extent the Women SHG members have been empowered
and thereby identify a sample district where SHG women members are relatively more
empowered and a sample district where women SHG members are least empowered
following exercise have been undertaken. We have considered five indicators representing
the active participation of women SHG members. They are, (1) starting business enterprise,
(2) extent of self-confidence after they have enrolled themselves as SHG members, (3)
involvement of family members in taking and attending to their health issues especially
women in the family, (4) extent of economic inclusion achieved by women SHG member and
(5) extent financial inclusion achieved by the women SHG members.
In order to measure the extent of enthusiasm shown by women SHG members across
sample districts to start new business enterprises, proportion of women SHG members who
have started new business enterprises to total women SHG members considered for the study
in the district has been taken as measure. District with the highest proportion of women
business entrepreneurs is given first rank and with least women SHG members who have
started new business enterprises has been given greater rank (Fifth rank). Similarly the
proportion of members who expressed that they have gained self-confidence after they have
enrolled themselves as members of SHG was taken to rank the district following similar
procedure explained above. Coming to involvement of women SHG members in health
related issues concern to family members, response given by SHG members with respect to
the openness shown by women family members in discussing health related issues especially
women family members with all the other members of the family, extent which decisions are
taken to cure the aliments through hospitalisation and how far they have succeeded in
sensitizing men to attend to health issues of women family members were considered. The
average score so obtained for all the above health indicators was considered to rank the
districts.
Coming to measuring the extent of economic inclusion achieved by the women SHG
members, we have considered role played by women SHG member, enhancing family
income, whether she was able to bring in improvement in consumption pattern in the family,
her role increasing savings, adding new assets to family and more importantly taking care of
educational expenses to children. The average score estimated considering all the above
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indicators across sample districts was assigned ranks based on the magnitude of the score
with the highest score being assigned first rank.
Similarly extent of financial inclusion capacity acquired by women SHG members
was measured by considering, whether women have attained better access to credit after they
have enrolled as members of SGH, degree of confidence gained to avert the financial crisis of
family, role played by women in handling financial matters of family and her role in
repayment of outstanding loans of the family. The responses obtained for the indicators
mentioned above were aggregated at district level and procedures explained above have been
followed to rank the district based financial inclusion attained by the women SHG members.
Table 22: Take empower index, economic index education and training index make
requirement matrix
1. Correlation Matrix

Self-confidence attained by SHG members

Empowerment
Index
0.049

Involvement in health related decisions of family

0.096

Economic inclusion(increase in family income)

-0.045

Financial Inclusion

-0.226

Skill imparted

0.639*

Educational attainment (p to 10th)

0.650*

Other Cross correlations
Financial inclusion vs. economic inclusion

0.932*

Educational attainment vs. Economic inclusion

0.504*

● indicate statistical significance @ 5%
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3.9.1. Empowering Women through SHGs
Table 23: A requirement traceability matrix is a document that demonstrates relationship between requirements and other artefacts.

Empowe
ring
women
through
SHG

Pre-requisite
Providing
Basic
Education
Family
(up to 10th
support
standard
essential)

Enrolment as SHG member

Involve
ment in
Involvement
SHG
in family
group
Decisions
activitie
s
Social
Gender
norms

saving
habit

Acquiring
access to
communic
credit
ation skills

Conservative
financial
Group
social gender
empower
dynamics
norms
ment

Acquiring skill and
knowledge in any
desired field
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Factors influencing the economic/ financial index and empower index worked out using suitable Regression techniques. So that this will help in
policy making for promoting the economic and empower index.
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a) Logic Regression Model
When dependent variable is binary and there are several independent variables that are
metric, one can use Ordinary Least Square (OLS) regression, the Logic for estimation. The
binary logit model deals with the issue how likely an observation is to belong to each group.
It estimates probability of an observation belonging to particular group. We estimate the
probability of binary even using logistic regression. Consider an event that has two
outcomes: success and failure. The probability of success may be modelled using logit
regression model as:
Ln

𝑃𝑖
1−𝑃𝑖

= β0 + β1X1 + β2X2 + …………………+ βkXk + €i
Ln

𝑃𝑖
1−𝑃𝑖

Pi =

= ∑
(∑
(∑

𝛽iXi
)
)

Where
Pi= probability of success
Xi = Independent variable i, (i=1,2,…..k)
βi = parameter to be estimates
€i = Random disturbance term
Ln

𝑃𝑖
1−𝑃𝑖

=log of odds

Maximum Likelihood Method is used for estimating parameters. The βi is the size of change
in log odds of the dependent variable even when corresponding independent variable Xi is
increased by one unit and the effect of other independent variables is held constant. The sign
of βi determines whether the probability increases (if sign is positive) or decreases (if the
sign is negative) by this amount.
In the present study attempt has been made to estimate the probability of women SHG
members being a business entrepreneur. The conceptualized model is as below:
Ln

𝑃𝑖
1−𝑃𝑖

= β0 + β1X1 + β2X2 + β3X3 + β4X4 + β5X5 + €i

Where:
Pi = Probability of ith Women SHG member being women entrepreneur.
X1 = Age of Women SHG member
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X2 = Education Qualification of Women SHG member (Dummy Variable: 0 if <= 10th
Standard, 1= if Above 10th Standard)
X3 = Family Income of Women SHG member (Dummy Variable: 0 if <= RS 5000/PM , 1=
if Above RS 5000/PM)
X4 = Amount of Credit availed by SHG members from SHG/Bank
X5 = Training Undergone by women SHG member on entrepreneurship. (Dummy Variable: 0
= if SHG women has not undergone training, 1= if SHG women has undergone training)
Model is estimated using R-software.
It is hypothesised that age and education play an important role in motivating women SHG
members to undertake income generating activities with the support of SHGs. When women
SHG members are attracted at a younger age they can be better motivated as they will have
higher aspiration level and prepared to risk to accomplish higher things in life compared to
aged women. Women with relatively better education can very well comprehend the situation
and interact with the outside world compared to less educated women. Similarly, the
economic stability of women SHG members measured by the level of family income is
assumed to have a positive impact to transform herself as a women entrepreneur. Besides the
above three socio-economic factors, the extent of financial support extended by SHG in the
form of credit support from SHGs and as well as Banks play a crucial role in starting business
enterprise. The other most important factor that provides required confidence to start business
enterprise is adequate training and exposure in the concern area. Dummy variables which
differentiate SHG women based on whether she has undergone training programme usually
organised through SHGs or not is also introduced as explanatory variable in the model. Thus
above five factors are considered as most crucial in motivating women SHG members to
transform herself as a women entrepreneur.
b) Empirical Results
The empirical results obtained by fitting the logistic regression model described above using
the survey data collected from women SHG members from five sample districts are presented
below.
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Table 24: Logistic Regression Model - Results
Dependent

Variable:

Dummy

1=

Women

SHG

member

is

an

entrepreneur,

0= otherwise. Method: Maximum Likelihood –Binary Logic .Number of Fishers scoring
iteration-4. Soft wear used- R-soft ware
Variables

eβ

Coefficient

Z-statistic

Constant

1.072e-01

0.669NS

1.113

X1 = Age of Women SHG member

1.820e-03

0.293NS

1.001

X2 = Education Qualification of Women SHG member 2.184e-01

1.687***

1.244

1.181NS

1.167

-1.087NS

0.997

1.927***

1.184

(Dummy Variable: 0 if <= 10th Standard, 1= if Above
10th Standard)
X3 = Family Income of Women SHG member (Dummy 1.545e-01
Variable: 0 if <= RS 5000/PM, 1=

if Above RS

5000/PM)
X4 = Amount of Credit availed by SHG members from -2.338e-06
SHG/Bank
X5 = Training Undergone by women SHG member on 1.697e-01
entrepreneurship. (Dummy Variable: 0 = if SHG women
has not undergone training, 1= if SHG women has under
gone training)
Mc Fadden R2 = 0.291
*** Statistical significance at 10 per cent. NS= statistical Non-significance
The results of logistic regression presented in the Table reveal certain interesting facts. It may
be noted from the Table that out of five explanatory variables included in the model only two
of them have turned out to be statistically significant. The variables which are significant are
educational level and training undergone by the women SHG members introduced as dummy
variables. Both have them are significant at ten per cent level of significance. As both the
variables are being dummy in nature the interpretation of the regression coefficient is straight
forward. For the purpose interpretation, we have to refer to the last column where the value
of eβ has been presented. In respect of education and training it may be inferred that women
SHG members who have completed or have more than high school level of education and
members who have completed entrepreneurship training programme are having higher
probability of transforming themselves as business entrepreneurs compared those who have
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below high school level of education and those who have not undergone training programme
requisite to start a business venture.
The other interesting fact one could bring out from the logistic regression equation is,
variables pertaining to age and family income of women SHG members have positive
regression coefficients though both of them have turned out statistically non-significant. The
result can be viewed from a broader perspective. That is, age and family income levels which
are proxy to economic status of the family may not come in the way of women SHG
members in starting her own business enterprises. Of course results do indicate that these two
variables have positive influence on dependent variables though not statistically significant.
We may observe in our sample data that an aged or senior woman and with a favourable
economic background have succeeded in starting their own business but at the same time
opportunities are also wide open to those who are young come from less favourable
economic backgrounds. Thus the age and economic background of an individual may not
come in the way of getting herself transformed into an entrepreneur provided they are given
better exposure and required support.
Table 25: Ranking of Districts based the average scores obtained for the Indicators
Gadag Koppal Mysore Tumkur
Proportion SHG members who started new

Uttara
Kannada

4

1

2

5

3

1

4

2

5

3

3

4

2

1

5

Economic Inclusion

3

4.5

2

1

4.5

Financial Inclusion

4

5

2

1

3

Total of Ranks across Indicators

15

18.5

10

13

18.5

Overall Ranking of Districts

III

IV

I

II

IV

Business
Extent of Self –Confidence attained by
Women SHG members
Involvement in health related decisions of
family

Source: Primary data
It may be noted that the total rank obtained by the districts range from five to twenty five. If
the district attains first rank in all the five indicators considered for the analysis the total rank
of district will be five. On the other hand if the district were to get the last rank (i.e., five) for
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all the indicators the total rank obtained by the district will be 25. Therefore districts with
least total rank are assigned first rank in the overall ranking of districts. Accordingly it may
be noted that Mysore district has attained first rank in overall performance. Interestingly it
has retained second position in all the five indicators considered for ranking of districts. The
Koppal and Uttara Kannada districts have same score; hence both of them have been placed
at fourth place.
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4. Conclusions and Reflections
1. The SHG groups are functionally doing well in the community as well as in empowering
the members. Participation of women in many of the programmes and using them for
their development has been the major development, but entrepreneurial initiative in nonfarming area need to be encouraged all the districts
2. SHG groups have linkages to financial inclusion through project fund and bank linkages,
thus aiming for better standard of living. Majority of members seek a loan from the SHG
group rather than the bank. They find the banking sectors to be complicated for their
loan availability. Interest rates are too high and the documentation process takes a lot of
time. Personal loans are more utilized for house construction or renovations.
3.

Social inclusion - mainstreaming women in the social sphere- there is an increase in
social gatherings, training in skill development and marketing is inadequate, lack of
training institutes, and training facilities need to focus more on market sustainability.
Social mobility of women has improved, lack of nutritional intake of food, health issues
in menstrual arthritis problems are the major problems.

4.

Economically and financially, women are having a good position in society. Outstanding
loans were repaid. After joining KSRLM, women have been able to have a better status
in the family.

5.

Women are sensitized on gender issues; awareness camps on gender issues are
conducted. These women are able to address these issues both in the public and private
sphere.

6.

Even though in time the group members are made aware about the schemes/ program
majority of them are ignorant, most of the members are ignorant on procurement of raw
materials suppliers.

7.

In a nutshell, KSRLM schemes/ programmes/ initiatives have been able to bring the
marginalised women into mainstream development.
The research evidently proves Social empowerment has increased the pathways of

networking, solidarity and community respect. This is reflected in the improved networking
enabling the SHG members to interact with high-caste community members. Community
respect has changed the social norms, such as, they are praised by the community members
when SHG women venture out of the house visiting the bank and meeting the officials,
whereas initially the situation was not the same.
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There is a significant impact of SHGs on empowerment. The reason being that the
groups show more sustainability in group / community development. It could also be for their
skill and personality training. The feminist research methodology has been able to identify
the empowerment of women through gender sensitive indicators showing SHGs positive
effects on women’s economic, financial and social empowerment, but psychological and
health empowerment has not fallen in the line of research.
There is a need for acceptance of Feminist Research Methodology in the research
initiatives on gender issues and further studies, Other factors like health, power relationship
within the family and outside, networking and solidarity could identify much more light on
the importance of empowerment.
In addition, it will be important to develop the taxonomy of economic SHG
programmes and develop different theories of change for different SHG types. This will
require using programme documents, administrative data and existing evaluations to prepare
a characterisation of each SHG type. For example, researchers should identify whether SHGs
provide livelihoods support, training on women’s rights, microfinance, micro insurance and
so on. The intervention characteristics will also enable researchers to construct a variable
identifying the intensity of training, savings groups and microcredit. Furthermore, it is
important to examine the target group of each SHG type. Together, this information will
enable comparisons of SHG programme characteristics across contexts and the development
of theories of change for each type of SHG. [Thomas De Hoop, Corinne Brody, Stuti Tripathi
Martina Vojtkova, Ruby Warnock]

4.1 Output
The research reveals through the findings the marginalised poorer sections of women
who had no access to resources or networking became members of the self-help groups.
Studies also reveal the priority of social/ economic/ financial empowerment catering to
inclusive empowerment needs to be focused on the marginalised poorer women. Health has
to be integrated with other components of empowerment. Capacity building needs to be
prioritised as an important mechanism for inclusive empowerment.
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4.2 Input
The greatest input is the community and individual development among the SHGs.
The training and awareness program conducted has shaped their skills. They have been able
to imbibe these in their day to day life by influencing and also becoming role models for
other women to fall in their line. As a community, their support to each other at the time of
crisis emotional/ financial has bonded them into a sisterhood. Many of the groups have been a
role model to other groups. There is a positive impact on individuals in their personal life’s
showing leadership qualities, shouldering the dual responsibilities of house work and
enterprise which has resulted in better gender relations among the families.
In the further implementations of the program it would be suggestive for the participation of
the local community, leaders, facilitators, government representative, to be part of the
initiative so it leads to success of the program.
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5. Recommendations
5.1 Short term Recommendations
1.

Every district must have a women’s full-fledged market to promote women
entrepreneurship. Place to be earmarked at District /taluk to market the products of
SHG groups. This initiative can be collaborated with Karnataka state Industry and
Commerce like providing work sheds in industrial areas. There should also be an
amount generated under Gender budgeting for women entrepreneurs’ infrastructure.

2.

Training and skill development shall be need based, enhancing individual capacity
with local requirements. Majority members are in the age group of 31 to 40 years
[table 2] and 10th passed with an average percentage of 88.6% to 96.0% [table 3].
This would enable them to have more aptitude for learning and following the
technology driven skill training programs. In districts like Mysore , Uttar Kannada,
which are wetlands training in areca nuts products like jewellery, plates, house and
functions decorative items, coir making, jute bags, foot mat, coir mat and twisting, toy
making, sea foods, whereas Tumkuru , Koppal. Gadag which are dry districts can
focus on food processing items, handlooms, herbal medicines, garments, candle
making, terracotta products, jewellery making, ration shop, leather products, wood
based furniture and carvings, pottery. Training in cottage industries, identifying the
local

talents

similar

to

Asian

paints

colour

academy

[https://www.youtube.com/watch?v=qN8e85JZe04 ] identifying women’s talent in
drawing rangoli art and training them to become creative painters.. This could ensure
that employment and creativity is nourished.
3.

The training skills need to be more technology driven and based on market value and
sustainability. Printing and binding, producing bio fertilizers, screen printing,
documentation skills, preparing visiting cards and envelopes through recycling, files
and paper bags, temple jewellery, soaps and phenyl, training women in repairing
electrical appliances like fridge, washing machine, television, grinder, lighting and
electrical wires, driving, role of information technology for promoting women
entrepreneurs, e-commerce, e-learning from IT enabled services.

4.

Encouraging the SHGs to form a co-operative society so that they can be entrusted to
market the products under a common brand name so that they could increase the sales
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in the markets. Tying up with Amazon, Flipkart, Big Bazaar, Big Basket, and
Reliance for farming and dairying products. Similar to Sri Mahila Udyog Lijjat Papad
initiatives can be encouraged.
5.

Family counselling centres and resource centres to be established so as to empower
women in the crisis of domestic violence, family disputes, legal matters.

6. The SHG federation play a major role in social entrepreneurship as members lack
social entrepreneur skill if trained in this poverty can be reduced. Grass Root
Management Training should be implemented. The training can be divided on various
models of gender issues in enterprise, raw material procurement, marketing survey
and business panning.
7.

The community coordinator or the cluster supervisor can be designated to supervise
the bank linkages. The SHG federation with financial stability can be operated as a
mahila bank which will sustain the SHG financially and also Bank rates to be reduced
for SHGs members to start the business. The banks could come out with a scheme of
performance linked incentives to promote SHG banking linkages Bank rates to be
reduced for SHGs members to start the business.

8.

KSRM can identify successful women entrepreneurs to participate in SARAS mela
conducted in other states.

9.

Cluster supervisors can identify the SHG members who are proficient in loan
applications or in banking activities and these members can render their services to
other members in banking procedures.

10. The SHG Federation could be self-rated through a well-developed accepted self-rating
system or through a third party. This would benefit in sustaining, strengthening and
becoming more vocal in addressing the overall development of SHG. The multiple
purpose SHG federation should become a single purpose in the long run where it can
be registered under a proper legal form. The SHG federation could also be called as
Mahila Banks
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5.2 Long term Recommendations
1.

Effective awareness on legal rights of women on land and property rights.

2.

The support staff strength needs to be increased in the KSRLM. This could enhance
the efficiency, better communication and implementations of the scheme effectively.

3.

Women need to be motivated to participate in decision making of the village and
community development programme. As the member’s participation in village
development is very low, women prefer men to take up the initiatives for the
development of the village, hampering their voice in policy making.

4.

Gender labs to be operated in the districts so as to collaborate with gender experts in
capacity building training programs to be conducted to bank officials, government
officials, facilitators , SHGs beneficiaries, institutions. The gender labs could be
established by the KSWDC, Social welfare board by networking or collaborating
with Educational / Research Institutions, international organisations.

5.

Core Competency Road Map Source Empowered training hand book – Ministry of
Foreign Affairs Finland could be used as a role model by the KSRLM for
empowering the SHGs. Under Achievement - vision, Risk taking, Decision making
Grit and resilience. Under Problem solving –Planning, Information seeking, Goal
setting and strategic thinking, Systematic planning. Under Relationship buildingFostering positive relationships, Persuasion, Customer service. Under Personal
power Cognitive awareness, managing self-Independence, and self-confidence,
Assertion / voice.

6. Sanjeevini call centres could be established for the SHG women for entrepreneurship
and counselling.
7.

Community resource person can be trained to be a resource person for SHG groups.

8. Using the technology KSRLM in collaboration with an IT sector for a mobile based
bookkeeping system for SHGs to maintain their financial transaction electronically in
local language can be implemented
9. KSRLM can initiate a partnership with industrial training institutes to conduct
training programs for the SHGs in skill and personality development.
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gÁdå UÁæ«ÄÃt fÃªÀ£ÉÆÃ¥ÁAiÀÄ C©üAiÀiÁ£ÀzÀ CrAiÀÄ°ègÀÄªÀ ¸Àé ¸ÀºÁAiÀÄ UÀÄA¦£À
¸ÀzÀ¸ÀågÀ (SHG Members) ¥Àæ±ÁßªÀ½
PÀæ. ¸ÀA
1.
1.1
1.2
1.3
1.4

¥Àæ±ÉßUÀ¼ÀÄ
¸ÀzÀ¸ÀågÀ ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ «¼Á¸À,
¸ÀA¥ÀPÀð ¸ÀASÉå:
ªÀAiÀÄ¸ÀÄì
ªÉÊªÁ»PÀ ¹Üw
zsÀªÀÄð
eÁw -

1.5 «zÁåºÀðvÉ:

¥ÀæwQæAiÉÄUÀ¼ÀÄ

1. «ªÁ»vÉ 2. C«ªÁ»vÉ 3. EvÀgÉ
1. »AzsÀÆ 2. ªÀÄÄ¹èA 3. Qæ¹ÑAiÀÄ£ï 4. EvÀgÉ
1. ¸ÁªÀiÁ£Àå 2. M©¹ 3. ¥À.eÁ 4 ¥À.¥ÀA 5.
EvÀgÉ
1. 1 jAzÀ 10£ÉÃ vÀgÀUÀw
2. ¥ÀzÀ« ¥ÀÆªÀð (¦.AiÀÄÄ.¹ ªÀÄlÖ)
3. ¥ÀzÀ«
4. EvÀgÉ

¸Àé ¸ÀºÁAiÀÄ UÀÄA¦£À ºÉ¸ÀgÀÄ
2.1 ¸ÀÜ¼À
2.2 vÁ®ÆèPÀÄ
2.3 f¯Áè
2.4 ¸ÀzÀ¸ÀåvÀézÀ ªÀµÀð
¤ÃªÀÅ ªÉÆzÀ®Ä AiÀiÁªÀÅzÉÃ ¸Àé ¸ÀºÁAiÀÄ UÀÄA¦UÉ ºËzÁzÀzÀgÉ, ¸Àé ¸ÀºÁAiÀÄ UÀÄA¦£À ºÉ¸ÀgÀÄ
3.
(J¸ï.ºÉZï.f) ¸ÀzÀ¸ÀågÁV¢ÃÝgÁ?
JµÀÄÖ ªÀµÀðUÀ¼ÀÄ:
¤ªÀÄä PÀÄlÄA§ªÀÅ EªÀÅUÀ¼À°è AiÀiÁªÀÅªÀÅ?
1. dAn PÀÄlÄA§
4.
2. C«¨sÀPÀÛ PÀÄlÄA§
4.1 ¤ªÀÄä PÀÄlÄA§zÀ ¸ÀzÀ¸ÀågÀ ¸ÀASÉå:
¤ªÀÄä PÀÄlÄA§zÀ DzÁAiÀÄ
1. wAUÀ½UÉ 5000 PÉ¼ÀUÉ
5.
2. wAUÀ½UÉ 10000 jAzÀ 20000 ªÀgÀUÉ
3. ¥Àæw wAUÀ½UÉ 20000 PÀÆÌ C¢üPÀ
¤ªÀÄä
PÀÄlÄA§zÀ
ªÀÈwÛ
?
1.
PÀÈ¶PÀ
6.
2. GzÀå«Ä
3. ¸ÀgÀPÁj GzÉÆåÃV
4. SÁ¸ÀV PÀA¥À¤AiÀÄ°è PÉ®¸À
5. ¨ÁåAQAUï
6. ²PÀëPÀ
7. EvÀgÉ
¤ªÀÄä PÀÄlÄA§zÀ°è zÀÄrAiÀÄÄªÀ ¸ÀzÀ¸Àå AiÀiÁgÀÄ?
1. ¤ÃªÀÅ
7.
2 ¥Àw
3. ªÀÄPÀÌ¼ÀÄ
4. PÀÄlÄA§zÀ EvÀgÀ ¸ÀzÀ¸ÀågÀÄ
5. J¯Áè ¸ÀzÀ¸ÀågÀÄ UÀ½¸ÀÄwÛzÁÝgÉ.
¤ªÀÄä
PÀÄlÄA§zÀ°è
¤ÃªÀÅ
zÀÄrAiÀÄÄªÀ
8.
¸ÀzÀ¸ÀågÀ®è¢zÀÝgÉÃ ¤ÃªÀÅ PÀÄlÄA§PÉÌ zÀÄrAiÀÄÄªÀ 1. ºËzÀÄ
2. E®è
ªÀÄÆ®PÀ
PÉÆqÀÄUÉ
¤qÀ§ºÀÄzÀÄ
JAzÀÄ
2.
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9.

1. PÀÄlÄA§ ¸ÀA¥ÀæzÁAiÀÄªÁ¢AiÀiÁVzÉ
2. ºÉÃUÉ UÀ½¸À¨ÉÃPÀÄ J£ÀÄßªÀÅzÀÄ w½¢®è
3. PÉÆgÀvÉ PË±À®å, vÀgÀ¨ÉÃw ªÀÄvÀÄÛ ªÀåQÛvÀé C©üªÀÈ¢Þ
4. ªÉÄÃ°£À J®èªÀÅ
1. ºËzÀÄ 2. E®è

10.

1. ºÉZÀÄÑ DzÁAiÀÄ GvÁà¢¸ÀÄªÀ GzÉÆåÃUÀUÀ½UÉ
£ÉÆÃqÀ¨ÉÃPÁzÀ CUÀvÀå«zÉ.
2. ºÉaÑ£À PË±À®åUÀ¼ÀÄ, vÀgÀ¨ÉÃw ªÀÄvÀÄÛªÀåQÛvÀé
C©üªÀÈ¢Þ CUÀvÀå«zÉ
3. ªÉÄÃ°£À J®èªÀÅ
1. ºËzÀÄ
2. E®è

8.1

¨sÁ«¹¢ÝÃgÁ.
ºËzÁzÀgÉ, zÀÄrAiÀÄ¢gÀÄªÀ PÁgÀtUÀ¼ÀÄ

¤ªÀÄä
PÀÄlÄA§zÀ°è
¤ÃªÀÅ
zÀÄrAiÀÄÄªÀ
¸ÀzÀ¸ÀåAiÀÄgÁVzÀÝgÉÃ ¤ªÀÄä DzÁAiÀÄzÀ §UÉÎ ¤ªÀÄUÉ
¸ÀAvÉÆÃµÀªÁVzÉ.
9.1 E®è¢zÀÝgÉ

11.

¤ªÀÄä
ªÀiÁ¹PÀ
DzÁAiÀÄªÀÅ
PÀÄlÄA§zÀ
RZÀÄðUÀ¼À£ÀÄß ¤ªÀð»¸À¯ÁUÀÄvÀÛzÉAiÉÄÃ?
¤ªÀÄä PÀÄlÄA§zÀ DyðPÀ CUÀvÀåUÀ½UÁV ¤ÃªÀÅ
AiÀiÁªÀÅzÉÃ
ªÉÊAiÀÄQÛPÀ
¸Á®UÀ¼À£ÀÄß
¥ÀqÉzÀÄPÉÆAr¢ÃÝgÁ?

1. ºËzÀÄ

2. E®è

12.3

E®è¢zÀÝgÉÃ,
¤ªÀÄä
PÀÄlÄA§zÀ
DyðPÀ 1. vÀÄA§ PÉlÖzÀÄÝ
2. M¼ÉîAiÀÄzÀÄ
CUÀvÀåUÀ¼À£ÀÄß ¸Á® ¥ÀqÉAiÀÄzÉ ¤ªÀð»¸À®Ä ¤ÃªÀÅ 3. CvÀåAvÀ M¼ÉîAiÀÄzÀÄ
¸ÀªÀÄxÀðgÁV¢ÝÃgÁ?
¸Á®UÀ¼À£ÀÄß ¥ÀqÉAiÀÄÄªÀÅzÀgÀ ªÀÄÆ®PÀ ¤ªÀÄä 1. ºËzÀÄ
2. E®è
3. JA¢UÀÆ E®è
PÀÄlÄA§zÀ DyðPÀ CUÀvÀåUÀ¼À£ÀÄß ¤¨sÁ¬Ä¸À®Ä
¤ªÀÄUÉ
¸ÀºÁAiÀÄªÁUÀÄvÀÛzÉ
JAzÀÄ
¤ÃªÀÅ
¨sÁ«¸ÀÄwÛÃgÁ?
1. 5000 QÌAvÀ PÀrªÉÄ
ºËzÁzÀ°è
2. 5000 jAzÀ 10000,
¤ÃªÀÅ ¸Á® ¥ÀqÉzÀ ªÉÆvÀÛ
3. 10000 jAzÀ 15000,
4. 15000 ªÀÄvÀÄÛ CzÀQÌAvÀ ºÉZÀÄÑ
1. ªÀÄ£É ¤ªÀiÁðt
2. ªÀÄ£É £À«ÃPÀgÀt
3. ªÀÄPÀÌ¼À ²PÀët
¸Á® ¥ÀqÉzÀ GzÉÃÝ±À
4. ªÀÄPÀÌ¼À ªÀÄzÀÄªÉ
5. D¹Û RjÃ¢
6. PÀÈ¶ GzÉÝÃ±ÀPÁÌV
7. ªÁå¥ÁgÉÆzÀåªÀÄPÁÌV
8. ªÉÊzÀåQÃAiÀÄ ªÉZÀÑUÀ¼ÀÄ
9. eÁ£ÀÄªÁgÀÄUÀ¼À£ÀÄß RjÃ¢¸ÀÄªÀÅzÀÄ
10. AiÀiÁªÀÅzÉÃ PÁgÀtUÀ¼ÀÄ
¸Á® ¥ÀqÉAiÀÄÄªÀÅzÀgÀ ªÀÄÆ®PÀ DyðPÀªÁV 1. ºËzÀÄ 2. E®è

13.

¤ªÀÄUÉ
¸ÀºÁAiÀÄ
¨sÁ«¸ÀÄwÃÛgÁ?
§rØ zÀgÀ (wAUÀ½UÉ)

11. 1
11.2

12
12.1

12.2

14.

DVzÉ

¤ªÀÄä ¸ÀéAvÀ ªÁå¥ÁgÀ
ºÉÆA¢¢ÃÝgÁ

JAzÀÄ

GzÀåªÀÄªÀ£ÀÄß
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¤ÃªÀÅ

¤ÃªÀÅ

1. 1% jAzÀ 2%
2. 3.% jAzÀ 5%
3. 6% jAzÀ 10%
4. 10% QÌAvÀ ºÉZÀÄÑ
1. ºËzÀÄ
2. E®èªÁzÀ°è PÁgÀt:

Survey Tools and Questionnaires

15.
15.1

ºËzÁzÀ°è
¤ÃªÀÅ AiÀiÁªÀ ªÀµÀðzÀ°è ¥ÁægÀA©ü¹¢ÃÝj?

1. ¸Àé ¸ÀºÁAiÀÄ UÀÄA¥ÀÄ 2. PÀÄlÄA§ 3.ªÉÊAiÀÄQÛPÀ
GzÀåªÀÄ

15.2

EzÀgÀ°è AiÀiÁªÀÅzÀÄ?

1. PÀÄlÄA§zÀ ¸ÀzÀ¸ÀågÀÄ 2. J¸ï.ºÉZï f 3. ¨ÁåAPï

15.3

F GzÀåªÀÄªÀ£ÀÄß ¥ÁægÀA©ü¸À®Ä ¤ªÀÄUÉ
AiÀiÁgÀÄ ¸ÀºÁAiÀÄ ªÀiÁrzÀgÀÄ
¤ÃªÀÅ AiÀiÁªÀ jÃwAiÀÄ ªÀåªÀºÁgÀ GzÀåªÀÄªÀ£ÀÄß
ºÉÆA¢¢ÝÃgÁ?

16.

4. ¥sÉÃqÀgÉÃµÀ£ï 5. ¸ÉßÃ»vÀgÀÄ 6. ¸ÀPÁðj C¢üPÁjUÀ¼ÀÄ

PÁArªÉÄAmïì
1. ºÉÆÃmÉ¯ï
3. PÀgÀPÀÄ±À® ªÀ¸ÀÄÛUÀ¼ÀÄ
5. §Äån¶AiÀÄ£ï
7. ºÉÊ£ÀÄUÁjPÉ
9. «ÄÃ£ÀÄUÁjPÉ
1. ºËzÀÄ
2.E®è

17. 1

ªÀåªÀºÁgÀªÀ£ÀÄß ¥ÁægÀA©ü¸ÀÄªÀ°è ¤ÃªÀÅ AiÀiÁªÀÅzÉÃ
vÉÆAzÀgÉUÀ¼À£ÀÄß ºÉÆA¢¢ÃÝgÁ?

17.2
18

ºËzÁzÀgÉ ¤ÃªÀÅ CzÀjAzÀ ºÉÃUÉ ºÉÆgÀ§A¢j?

18.1

¤ÃªÀÅ JµÀÄÖ ¸Á®ªÀ£ÀÄß ¥ÀqÉzÀÄPÉÆAr¢ÝÃgÁ?

18.2

¸Àé ¸ÀºÁAiÀÄ UÀÄA¥ÀÄ ªÀÄvÀÄÛ ¨ÁåAPï ¸Á®zÀ §rØ
zÀgÀ JµÀÄÖ?

18.3

¸Àé ¸ÀºÁAiÀÄ UÀÄA¥ÀÄ CxÀªÁ ¨ÁåAPï ¸Á®ªÀ£ÀÄß
¥ÀqÉAiÀÄÄªÀÅzÀÄ ªÀÄvÀÄÛ ªÀÄgÀÄ¥ÁªÀw ªÀiÁqÀÄªÀÅzÀÄ
¸ÀÄ®¨sÀ JAzÀÄ ¤ÃªÀÅ ¨sÁ«¸ÀÄwÃÛgÁ?
¤ªÀÄä
ªÀåªÀºÁgÀzÀ°è
¸Á®¢AzÀ
¤ªÀÄUÉ 1. ºËzÀÄ
¸ÀºÁAiÀÄªÁVzÉAiÉÄÃ?

19.
19.1
20.

¤ÃªÀÅ ¸Á®ªÀ£ÀÄß ¥ÀqÉzÀÄPÉÆAr¢ÃÝgÁ?

1. J¸ï.ºÉZï.f ¥sÉqÀgÉÃµÀ£ï 2. ¨ÁåAPï 3.EvÀgÉ

¸Á® ¥ÀæªÀiÁtzÀ°è ºÉZÀÑ¼À EgÀ¨ÉÃPÀÄ JAzÀÄ 1. ºËzÀÄ
¤ªÀÄUÉ C¤¸ÀÄvÀÛzÉAiÉÄÃ?
J¸ï.ºÉZï.f ¤ªÀÄä ¸Á®zÀ §¼ÀPÉAiÀÄ£ÀÄß mÁæåPï 1. ºËzÀÄ
ªÀiÁqÀÄvÀÛzÉ

2.E®è
2.E®è
2.E®è

20.1

ºËzÁzÀgÉ, ºÉÃUÉ?

21.

¤ÃªÀÅ ¥ÀqÉzÀ ¸Á®ªÀ£ÀÄß ¨ÉÃgÉqÉ §¼ÀPÉ 1. ºËzÀÄ
2.E®è
ªÀiÁr¢ÝÃgÁ?
ºÁVzÀÝgÉ, ¤ªÀÄä ªÉÄÃ¯É JµÀÄÖ ªÀÄvÀÄÛ AiÀiÁªÀ
«zsÀªÁzÀ PÀæªÀÄ vÉUÉzÀÄPÉÆ¼Àî¯ÁVzÉ?
ªÁå¥ÁgÀ
GzÀåªÀÄQÌAvÀ
ªÉÆzÀ®Ä
¤ªÀÄä
1. M¼ÉîAiÀÄzÁVvÀÄÛ
PÀÄlÄA§zÀ DzÁAiÀÄ
2. vÀÈ¦ÛzÁAiÀÄPÀªÁVvÀÄÛ
3. ¸ÁzsÁgÀtªÁVvÀÄÛ
4. PÀµÀÖPÀgÀªÁVvÀÄÛ

21.1
22.

2. £ÉAiÉÄÎ
4. GqÀÄ¥ÀÄUÀ¼ÀÄ
6. PÀÈ¶
8. £ÀgÀ¸Àj
10.EvÀgÉ
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23.
23.1
23.2
24.
25.

26.
27.
27.1
27.2
27.3
27.4
28.

29.
29.1
29.2
30.
31.

F ªÀåªÀºÁgÀ GzÀåªÀÄªÀÅ ¤ªÀÄä PÀÄlÄA§ªÀ£ÀÄß 1. ºËzÀÄ
2.E®è
¨É¼ÉAiÀÄ®Ä ¸ÀºÁAiÀÄ ªÀiÁrzÉAiÉÄÃ?
ºËzÀzÁzÀgÉ- ºÉÃUÉ
E®èªÁzÀgÉ – KPÉ
¤ªÀÄä DzÁAiÀÄzÀ ¸Àé®à ¨sÁUÀªÀ£ÀÄß ¤ªÀÄä ªÉÊAiÀÄQÛPÀ .
G¥ÀAiÉÆÃUÀUÀ½UÉ
vÉUÉ¢qÀÄ«gÉ?
CxÀªÁ
J®èªÀ£ÀÄß ¤ªÀÄä PËlÄA©PÀ ªÉZÀÑPÉÌ ¸ÉÃj¸ÀÄ«gÉÃ?
¤ªÀÄä GvÀà£ÀßUÀ¼À£ÀÄß ¤ÃªÀÅ ºÉÃUÉ ªÀiÁgÁl
1. ¤ªÀÄä ¸ÀA¥ÀPÀðUÀ¼À ªÀÄÆ®PÀ
ªÀiÁqÀÄwÃÛj
2. SÁ¸ÀV KeÉ¤ìUÀ¼À ªÀÄÆ®PÀ
3. ¸Àé ¸ÀºÁAiÀÄ UÀÄA¦£À ¥sÉqÀgÉÃ±À£ïì ªÀÄÆ®PÀ
4. ¸ÀPÁðj KeÉ¤ìUÀ¼ÀÄ
5.
EvÀgÉ (w½¹)
¤ªÀÄä
GvÀà£ÀßUÀ¼À£ÀÄß
ªÀiÁgÁl
ªÀiÁqÀ®Ä
AiÀiÁªÀÅzÉÃ vÀgÀ¨ÉÃw ¥ÀqÉ¢¢ÝÃgÁ?
1. ºËzÀÄ
2. E®è
ºËzÁzÀgÉ,
vÀgÀ¨ÉÃwAiÀÄ ºÉ¸ÀgÀÄ
¸ÀÜ¼À
CªÀ¢ü
EzÀÄ G¥ÀAiÀÄÄPÀÛªÁVzÉAiÉÄ? – PÁgÀtUÀ¼ÀÄ
ºËzÀÄ ªÀÄvÀÄÛ E®è GvÀÛgÀPÁÌV
1. ºËzÀÄ
2. E®è
SARAS [PÀ¯ÁPÀÈwUÀ¼ÀÄ ªÀÄvÀÄÛ UÁæ«ÄÃt
PÀÄ±À®PÀ«ÄðUÀ¼À
¸ÀªÀiÁdzÀ
ªÀiÁgÁl]
ZÀlÄªÀnPÉAiÀÄ CrAiÀÄ°è ¤ªÀÄä GvÀà£ÀßUÀ¼À£ÀÄß
ªÀiÁgÁl ªÀiÁr¢ÃÝgÁ?
ºËzÁzÀ°è,
SARAS CrAiÀÄ°è
¤ªÀÄä
GvÀà£ÀßUÀ¼À£ÀÄß
ªÀiÁgÁl C£ÀÄ¨sÀªÀ ºÉÃVvÀÄÛ?
E®èªÁzÀ°è PÁgÀtUÀ¼ÀÄ.
¤ªÀÄä GvÀà£ÀßUÀ¼À£ÀÄß ªÀiÁgÁl ªÀiÁqÀ®Ä SARAS 1. ºËzÁzÀgÉ, ºÉÃUÉ?
G¥ÀAiÀÄÄPÀÛªÁVzÉAiÉÄ?
2. E®è¢zÀÝgÉ, KPÉ?
¤ªÀÄUÉ PË±À®å vÀgÀ¨ÉÃwAiÀÄ£ÀÄß ¤ÃqÀ¯ÁVzÉAiÉÄÃ? 1. ¸ÀAªÀºÀ£À PË±À®å ªÀÄvÀÄÛ ªÀvÀð£ÉAiÀÄ PË±À®åUÀ¼ÀÄ
ºÁVzÀÝ°è AiÀiÁªÀ PÉëÃvÀæUÀ¼À°è?
2. £ÉmïªÀQðAUï ªÀÄvÀÄÛ ªÀiÁgÀÄPÀmÉÖ PË±À®åUÀ¼ÀÄ
3. ¨ÉÃ¹Pï PÀA¥ÀÆålgï / vÀAvÀæ
£À eÁUÀÈw
4. ¸ËAzÀAiÀÄðªÀzsÀðPÀ / mÉÊ®jAUï
5. EvÀgÉ
1. ºËzÀÄ
2.E®è

32.
32.1

PË±À®å vÀgÀ¨ÉÃw G¥ÀAiÀÄÄPÀÛªÉÃ?
ºËzÀÄ JAzÁzÀgÉ ºÉÃUÉ?

32.2
33.

. EAvÀºÀ E£ÀßµÀÄÖ vÀgÀ¨ÉÃwUÀ¼ÀÄ ¨ÉÃPÁUÀÄvÀÛzÉAiÉÄ? 1. ºËzÀÄ
2.E®è
¸ÁA¥ÀæzÁ¬ÄPÀ ¥ÀæzÉÃ±ÀUÀ¼À£ÀÄß ºÉÆgÀvÀÄ¥Àr¹
1. ºËzÀÄ
£À«Ã£À ¥ÀæzÉÃ±ÀUÀ¼À°è GzÀåªÀÄ²Ã®vÉUÁV CxÀªÁ
2. E®è
GzÀåªÀÄªÀ£ÀÄß ¥ÁægÀA©ü¸ÀÄªÀÅzÀPÉÌ vÀgÀ¨ÉÃwAiÀÄ£ÀÄß
¤ÃqÀ¨ÉÃPÉAzÀÄ ¤ÃªÀÅ ¨sÁ«¸ÀÄwÃÛgÁ?
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34.
34.1

¸Àé ¸ÀºÁAiÀÄ UÀÄA¦£ÉÆ¼ÀUÉ ¤ÃªÀÅ AiÀiÁªÀÅzÉÃ
¸ÀªÀÄ¸ÉåUÀ¼À£ÀÄß
CxÀªÁ
vÉÆAzÀgÉUÀ¼À£ÀÄß
ºÉÆA¢zÀÝgÉ, CzÀ£ÀÄß w½¹
ºËzÀzÁzÀgÉ, J¸ï.ºÉZï.f UÀÄA¥ÀÄ ºÉÃUÉ
¸ÀºÁAiÀÄ ªÀiÁrzÉ?

34.2
35.

E®èªÁzÀgÉ – KPÉ
f¯ÉèAiÀÄ
EvÀgÉqÉUÀ¼À°è
ZÀlÄªÀnPÉUÀ¼ÀÄ EªÉAiÉÄÃ?

35.1
36.

EzÀÝgÉ CªÀÅUÀ¼À£ÀÄß ºÉ¸Àj¸À®Ä ¸ÁzsÀåªÉ?
¸Àé-¸ÀºÁAiÀÄ UÀÄA¦£À ¸À¨sÉUÀ¼À ºÉÆgÀvÁV ¤ÃªÀÅ
¸ÀQæÃAiÀÄªÁV ¨sÁUÀªÀ»¸ÀÄwÛ¢ÝgÁ?

37.

ªÀÄ£É¬ÄAzÀ
¤ÃªÀÅ
ºÉÆgÀUÀqÉ
ªÀiÁqÀÄªÁUÀ ¤ªÀÄä ¥ÀæAiÀiÁt

¥ÀæAiÀiÁt

38.

ªÀÄ£É¬ÄAzÀ JµÀÄÖ ¨Áj
¥ÀæAiÀiÁt ªÀiÁqÀÄwÛÃgÁ?

ºÉÆgÀUÀqÉ

39.

¤ÃªÀÅ ºÉÆgÀUÀqÉ ¥ÀæAiÀiÁt ªÀiÁqÀÄªÀ PÁgÀtUÀ¼ÀÄ

40.

¸Àé-¸ÀºÁAiÀÄ
UÀÄA¥ÀÄ
¸ÉÃgÀÄªÀ
ªÀÄÄ£Àß
EvÀgÀgÉÆA¢UÉ ¤ªÀÄä ¸ÀAªÁzÀªÀÅ ºÉÃVvÀÄÛ?
¤ÃªÀÅ EvÀgÀ ¸ÀzÀ¸ÀågÉÆA¢UÉ ªÀiÁvÀ£ÁqÀÄªÀÅzÀÄ
ªÉÆzÀ°¤AzÀ EzÉAiÉÆÃ/ CxÀªÁ J¸ï.ºÉZï.f
UÉ ¸ÉÃ¥ÀðqÉAiÀiÁzÀ £ÀAvÀgÀªÉÇÃ?
¸Àé-¸ÀºÁAiÀÄ UÀÄA¦UÉ ¸ÉÃ¥ÀðqÉAiÀiÁzÀ £ÀAvÀgÀ¤ªÀÄä
¸ÀAªÀºÀ£À PË±À®åUÀ¼À£ÀÄß ¸ÀÄzsÁj¹zÉ JAzÀÄ
¤ÃªÀÅ M¥ÀÄàwÛgÁ?
¤ÃªÀÅ AiÀiÁªÀÅzÉÃ DgÉÆÃUÀå ¸ÀªÀÄ¸ÉåUÀ½AzÀ
§¼À®ÄwÛ¢ÝÃgÁ?
ºËzÁzÀgÉ-EªÀÅUÀ¼À°è AiÀiÁªÀÅzÀÄ

41.

42.
43.
43.1

EzÉÃ

¤ÃªÀÅ

1. ºËzÀÄ

2.E®è

jÃwAiÀÄ

1. ¸ÀªÀÄÄzÁAiÀÄzÀ ¸ÁªÀiÁfPÀ PÀÆlUÀ¼À°è
2. EvÀgÀ PÀÄlÄA§UÀ¼À°è£À zsÁ«ÄðPÀ PÁAiÀÄðUÀ¼ÀÄ
3. UÁæªÀÄzÀ°è ¸ÀªÀiÁgÀA¨sÀUÀ¼À DZÀgÀuÉUÀ¼ÀÄ
4. EvÀgÉ (¤¢ðµÀÖ¥Àr¹)
1. KPÁAVAiÀiÁV
2.PÀÄlÄA§ ¸ÀzÀ¸ÀågÀÄ dvÉUÀÆqÀ¨ÉÃPÀÄ
3.EvÀgÀjAzÀ ¸ÀºÁAiÀÄ ¥ÀqÉzÀÄ
1. zÉÊ£ÀA¢£À
2. ªÁgÀzÀ°è JgÀqÀÄ ªÀÄÄgÀÄ ¨Áj
3. MAzÀÄ C¥ÀgÀÆ¥ÀzÀ wAUÀ¼À°è
4. JA¢UÀÆ
1. ¸ÉßÃ»vÀgÀÄ ªÀÄvÀÄÛ ¸ÀA§A¢üPÀgÀÄ ¨sÉÃnAiÀiÁUÀ®Æ
2. ¸ÀªÀiÁgÀA¨sÀUÀ½UÉ ºÁdgÁUÀ®Æ
3 .ªÀÄ£ÉUÁV ¸ÀgÀ§gÁdÄ /¢£À¹ RjÃ¢¸À®Ä
4. ¸À¨sÉUÀ½UÉ
5. D¸ÀàvÉæUÀ¼À£ÀÄß ¨sÉÃn ªÀiÁqÀÄªÀÅzÀÄ
6. ¨ÁåAPÀÄUÀ½UÉ ¨sÉÃn
7. ©®ÄèUÀ¼À£ÀÄß ¥ÁªÀw¸À®Ä
8. EvÀgÉ (w½¹)
1.M¼ÉîAiÀÄzÀÄ

2 ¸ÁzsÁgÀt

1. ªÉÆzÀ®Ä

2. £ÀAvÀgÀ

1. ºËzÀÄ

3.PÉlÖzÀÄÝ
3. E®è

2. E®è

1. ºËzÀÄ
2. E®è
1. gÀPÀÛzÉÆÃvÀÛqÀ
2. ±ÀÄUÀgï
3. GµÀÚ ¸ÀªÀÄ¸ÉåUÀ¼ÀÄ
4. ªÀÄÄnÖ£À ¸ÀªÀÄ¸ÉåUÀ¼ÀÄ
5. ¸ÀA¢üªÁvÀ ¸ÀªÀÄ¸ÉåUÀ¼ÀÄ
6. PÁå£Àìgï ¸ÀªÀÄ¸ÉåUÀ¼ÀÄ
7. ªÀiÁ£À¹PÀ DgÉÆÃUÀå ¸ÀªÀÄ¸ÉåUÀ¼ÀÄ
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44.
45.
45.1

AiÀiÁªÀ aQvÉì GvÀÛªÀÄªÁVgÀÄvÀÛzÉ?
PÀÄlÄA§zÀ ¸ÀzÀ¸ÀågÉÆA¢UÉ ¤ªÀÄä
¸ÀªÀÄ¸ÉåUÀ¼À£ÀÄß ZÀað¸ÀÄwÃgÁ?
ºËzÀzÁzÀgÉ-AiÀiÁªÀgÉÆA¢UÉ

E®è¢zÀÝgÉÃ-PÁgÀtUÀ¼ÀÄ

47.

48.
48.1

49.
49.1
50.
51.
51.1
51.2

3. EvÀgÉ

1. ¥Àw
2. ªÀÄUÀ¼ÀÄ
3. vÁ¬Ä
4. CvÉÛ
5. ªÀÄUÀ
6. ¸ÉÆ¸É
7. vÀAzÉ
1. PÀÄlÄA§zÀ D¸ÀQÛAiÀÄ PÉÆgÀvÉ
2. ªÉZÀÑUÀ¼À aAvÉ
3. PÀÄlÄA§zÀ ¸ÀzÀ¸ÀågÉÆA¢UÉ ¸ÀªÀÄ¸ÉåUÀ¼À£ÀÄß
ZÀað¸À®Ä £ÁaPÉ ªÀÄvÀÄÛ ¸ÀA¥ÀæzÁAiÀÄªÁ¢
4. D¸ÀàvÉæUÀ¼ÀÄ ¤ªÁ¸À¢AzÀ zÀÆgÀ«zÉ.
5. EvÀgÉ (w½¹)

45.2

46.

8. ¥ÀæUÉßÃ¹ ¸ÀªÀÄ¸ÉåUÀ¼ÀÄ
9. IÄvÀÄ§AzsÀ ¸ÀªÀÄ¸ÉåUÀ¼ÀÄ
10. EvÀgÉ
1. D¸ÀàvÉæUÀ¼ÀÄ 2. ªÀÄ£É aQvÉì
DgÉÆÃUÀå 1. ºËzÀÄ
2.E®è

¤ªÀÄä PÀÄlÄA§zÀ ¥ÀÄgÀÄµÀgÀÄ ¤ªÀÄä DgÉÆÃUÀå
¸ÀªÀÄ¸ÉåUÀ¼À §UÉÎ ¸ÀAªÉÃzÀ£Á²Ã¯ÁgÁVzÁÝgÉAiÉÄ?
1. ºËzÀÄ
2. E®è
¤ÃªÀÅ ¸ÀgÀPÁgÀ¢AzÀ AiÀiÁªÀÅzÉ ªÉÊzÀåQÃAiÀÄ
ºËzÀÄ-CªÀÅUÀ¼À£ÀÄß nÃPï ªÀiÁr
¥ÀæAiÉÆÃd£ÀUÀ¼À£ÀÄß ¥ÀqÉAiÀÄÄwÛÃgÁ?
1. DgÉÆÃUÀå¨sÁUÀå AiÉÆÃd£É
2. DAiÀÄÄµÁä£À ¨sÁgÀvÀ AiÉÆÃd£É
3. AiÀiÁªÀÅzÉÃ AiÉÆÃd£É
¤ªÀÄä ¸ÀÜ¼ÀzÀ°è AiÀiÁªÀ D¸ÀàvÉæUÀ¼À£ÀÄß ¤ÃªÀÅ DzÀåvÉ 1. ¸ÀgÀPÁj D¸ÀàvÉæUÀ¼ÀÄ
2. SÁ¸ÀV D¸ÀàvÉæUÀ¼ÀÄ
¤ÃqÀÄwÛÃj?
¤ªÀÄä DzÀåvÉUÀ¼ÀÄ AiÀiÁªÀªÀÅ-PÁgÀtUÀ½UÁV nPï
1. ªÉZÀÑ PÀrªÉÄAiÀiÁVzÉ
ªÀiÁr?
2. ºÀwÛgÀzÀ°èAiÉÄÃ
3. 24/7 ªÉÊzÀågÀÄ ®¨sÀåvÉ
4. ¸ËºÁzÀð ªÁvÁªÀgÀt
5. aQvÉì M¼ÉîAiÀÄzÀÄ
6. DgÉÆÃUÀå ¥ÀæAiÉÆÃd£ÀUÀ¼À ®¨sÉåvÉ
8. ¸ÀéZÀÒvÉ ªÀÄvÀÄÛ GvÀÛªÀÄ ªÀÄÆ®¸ËPÀAiÀÄð
9. ¨ÉÃgÉ PÁgÀtUÀ¼ÀÄ
¤ªÀÄä UÀÄA¦£À°è AiÀiÁªÀÅzÉÃ eÁw / zsÀªÀÄðzÀ
1. ºËzÀÄ
2.E®è
vÁgÀvÀªÀÄå«zÉAiÉÄÃ?
ºËzÁzÀgÉ J°è?
1. ¸Àé ¸ÀºÁAiÀÄ UÀÄA¥ÀÄ
2. UÁæªÀÄ
ªÀÄ»¼Á zsÀé¤ ªÀÄvÀÄÛ ¥Áæw¤zsÀåªÀÅ UÁæªÀÄ
¥ÀAZÁAiÀÄvÀß°è£À
AiÀiÁªÀÅzÉÃ
¨É¼ÀªÀtÂUÉUÉ
¥ÀjUÀtÂ¹ªÉAiÉÄ?
¤ÃªÀÅ
ºÀ½îAiÀÄ
¥ÀAZÁAiÀÄvï
¸À¨sÉUÀ¼À°è
1. ºËzÀÄ
2.E®è
¨sÁUÀªÀ»¸ÀÄwÃÛgÁ?
ºËzÁzÀgÉ, KPÉ?
E®èªÁzÀgÉ, PÁgÀtUÀ¼ÀÄ
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52.
53.
54.
54.1
55.
56.
57.

58.
59.
59.1
59.2
60.
61.
61.1
62.

62.1
62.2.
63.

64.

¤ÃªÀÅ UÀÄA¦£À ZÀZÉðUÀ¼À°è ªÀÄvÀÄÛ ¤zsÁðgÀªÀ£ÀÄß
vÉUÉzÀÄPÉÆ¼ÀÄîªÀ
¥ÀæQæAiÉÄAiÀÄ°è
¤ªÀÄä£ÀÄß
vÉÆqÀV¹PÉÆ¼ÀÄî«gÁ?
¸ÀzÀ¸ÀågÀÄ vÀªÀÄä ªÉÊAiÀÄQÛPÀ ¸ÀªÀÄ¸ÀåUÀ¼À£ÀÄß ¥ÀgÀ¸ÀàgÀ
ºÀAaPÉÆ¼ÀÄîvÁÛgÉAiÉÄ?
vÀªÀÄä
ªÉÊAiÀÄQÛPÀ
¸ÀªÀÄ¸ÉåUÀ¼É
ªÀåªÀºÁgÀPÉÌ
¸ÀA§A¢ü¹zÀAvÉ UÀÄA¦£À°è AiÀiÁªÀÅzÁzÀgÀÆ
MPÀÆÌlzÀ ªÀåªÀ¸ÉÜ¬ÄzÉAiÉÄ?
ºËzÀÄ JAzÁzÀgÉ ºÉÃUÉ?
¤ªÀÄä
¸ÀªÀÄ¸ÉåUÀ¼À£ÀÄß
¥ÀjºÀj¸À®Ä
¸À®ºÁ
PÉÃAzÀæUÀ¼ÀÄ ¸À®ºÉUÁgÀgÁVzÀÝgÉAiÉÄÃ?
ªÉÊAiÀÄQÛPÀ
¸ÀªÀÄ¸ÉåUÀ¼À£ÀÄß
JzÀÄj¸À®Ä
¸À®ºÁUÁgÀgÀÄ ªÀÄvÀÄÛ ¸À®ºÁ PÉÃAzÀæUÀ½ªÉAiÉÄÃ?
¸Àé¸ÀºÁAiÀÄ
UÀÄA¦£À
¸À¨sÉUÀ¼À®èzÉ
¤ÃªÀÅ
¸ÀªÀÄÄzÁAiÀÄzÀ ¸ÁªÀiÁfPÀ MPÀÆÌlUÀ¼À°è CxÀªÁ
EvÀgÀ
¸Àé¸ÀºÁAiÀÄ
UÀÄA¥ÀÄUÀ¼À
¸À¨sÉUÀ¼À°è
¸ÀQæAiÀÄªÁV ¨sÁUÀªÀ»¸ÀÄ«gÁ?
¤ÃªÀÅ ¸ÀévÀB ¤tðAiÀÄ vÉUÉzÀÄPÉÆ¼ÀÄî«gÁ? CxÀªÁ
UÀAqÀA¢gÀ ¤tðAiÀÄUÀ¼À ªÉÄÃ¯É CªÀ®A©vÀgÉÆ?
¤ÃªÀÅ gÁdQÃAiÀÄ ZÀlÄªÀnPÉUÀ¼À°è ¸ÀQæAiÀÄ ¥ÁvÀæ
ªÀ»¸ÀÄwÛÃgÁ?

1. ºËzÀÄ

2. E®è

1. ºËzÀÄ

2.E®è

1. ºËzÀÄ

2.E®è

1.
2.
1.
2.

ºËzÀÄ
E®è
ºËzÀÄ
E®è

1. ºËzÀÄ

2.E®è

1. ºËzÀÄ

2.E®è

ºËzÁzÀgÉ-PÁgÀtUÀ¼ÀÄ
E¯ÁèªÁzÀgÉ-PÁgÀtUÀ¼ÀÄ
ªÀÄ»¼ÉAiÀÄgÀÄ
vÀªÀÄä£ÀÄß
¸À§®UÉÆ½¸À®Ä
gÁdQÃAiÀÄzÀ°è ¸ÀQæAiÀÄgÁVgÀ¨ÉÃPÉ?
¤ÃªÀÅ AiÀiÁªÀÅzÁzÀgÀÆ ¸ÁªÀiÁfPÀ GzÉÝÃ±ÀUÀ¼ÀÄ 1. ºËzÀÄ
CxÀªÁ dªÁ¨ÁÝjAiÀÄ£ÀÄß ªÀ»¹PÉÆAr¢ÝgÁ?

2.E®è

ºËzÁzÀgÉ, AiÀiÁªÀ jÃw?
¤ÃªÀÅ ¸À§®gÀÄ JAzÀÄ ¤ªÀÄUÀ¤¸ÀÄwÛzÉAiÉÄ?
PËlÄA©PÀ ªÀÄvÀÄÛ ¸ÁªÀiÁfPÀ §zÀ¯ÁªÀuÉUÀ¼À£ÀÄß
vÀgÀ§¯ÉèªÀÅ C¤¸ÀÄwÛzÉAiÉÄÃ?
ºËzÀÄ JAzÁzÀgÉ ºÉÃUÉ?
E®è JAzÁzÀgÉ KPÉ?
¤ªÀÄä
ªÀÄ£ÉAiÀÄ°è
ºÉÆA¢¢ÃÝgÁ?

F

¸Ë®¨sÀåUÀ¼À£ÀÄß 1. ±ËZÁ®AiÀÄ
2. «zÀÄåvï
3. PÀÄrAiÀÄÄªÀ ¤ÃgÀÄ
4. M¼ÀZÀgÀAr ªÀåªÀ¸ÉÜ
5. EvÀgÉ
¤ªÀÄä ªÀÄ£ÉUÁV F ¸Ë®¨sÀåUÀ¼À£ÀÄß ¥ÀqÉAiÀÄ®Ä 1. ºËzÀÄ
¤ÃªÀÅ ¥ÀæAiÀÄwß¹¢ÝÃgÁ?
2. E®è - KPÉ
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65.

¤ªÀÄUÉ AiÀiÁªÀ jÃwAiÀÄ ªÀÄ£É EzÉ?

1. PÀZÁÑ ªÀÄ£É

66.

AiÀiÁªÀÅzÉÃ eÁUÀÈw PÁåA¥ïUÀ¼ÀÄ £ÀqÉ¢zÉAiÀiÁ?

1. ¤ªÀÄä ºÀPÀÄÌUÀ¼À£ÀÄß w½¬Äj
2. DgÉÆÃUÀå eÁUÀÈw ²©gÀUÀ¼ÀÄ.
3. EvÀgÉ. w½¹

67.

²©gÀUÀ¼ÀÄ CUÀvÀå ªÀÄvÀÄÛ G¥ÀAiÀÄÄPÀÛªÉAzÀÄ ¤ÃªÀÅ
¨sÁ«¸ÀÄwÃÛgÁ?

68.

¸ÀPÁðgÀzÀ
w½zÀÄPÉÆ¼Àî§°ègÁ?

PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß 1. ºËzÀÄ

68.1

ºËzÀÄ JAzÁzÀgÉ ¤ÃªÀÅ
G¥ÀAiÉÆV¸ÀÄwÛgÀÄ«j?

CªÀÅUÀ¼À£ÀÄß

68.2.

E®è JAzÁzÀgÉ PÁgÀtUÀ¼ÉÃ£ÀÄ?
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ºÉÃUÉ

2. ¹ªÉÄAmï ªÀÄ£É

2.E®è

Survey Tools and Questionnaires

PÀ£ÁðlPÀ gÁdå UÁæ«ÄÃt fÃªÀ£ÉÆÃ¥ÁAiÀÄ C©üAiÀiÁ£ÀzÀ CrAiÀÄ°è ¸Àé¸ÀºÁAiÀÄ UÀÄA¥ÀÄUÀ¼À ªÀiË®åªÀiÁ¥À£À

¸Àé ¸ÀºÁAiÀÄ UÀÄA¦£À (SHG) ¥Àæ±ÁßªÀ½UÀ¼ÀÄ.
PÀæ ¸ÀA

¥Àæ±ÉßUÀ¼ÀÄ

1

¸Àé-¸ÀºÁAiÀÄ UÀÄA¦£À ºÉ¸ÀgÀÄ

2

¥ÀæwQæAiÉÄzÁgÀgÀ ºÉ¸ÀgÀÄ

2.1 ºÀÄzÉÝ:

2.2

¸ÀA¥ÀPÀð ¸ÀASÉå

2.3 ªÀAiÀÄ¸ÀÄì

2.4

¸ÀÜ¼À

2.6

f¯Éè

2.7

eÁw

3

¸Àé-¸ÀºÁAiÀÄ UÀÄA¥ÀÄ ¸ÁÜ¥À£ÉAiÀÄ ªÀµÀð

4
5

¤ªÀÄä UÀÄA¦£À ¸ÀzÀ¸ÀågÀ ¸ÀASÉå
¸ÀzÀ¸ÀåjUÉ F ªÉÆzÀ®Ä F ¥ÀzÀÞwAiÀÄ C£ÀÄ¨sÀªÀ«vÉÛ? CxÀªÁ EzÉÃ ªÉÆzÀ® ¨ÁjAiÉÄÃ?

6
7.
8
9

¸Àé-¸ÀºÁAiÀÄ ¸ÀAWÀ¢AzÀ ¤ÃªÀÅ UÀ½¹zÀ DzÁAiÀÄªÉµÀÄÖ?
J¸ï.ºÉZï.f ¸ÀzÀ¸ÀågÀÄ SLRM £À ºÀtªÀ£ÀÄß vÀªÀÄä ZÀlÄªÀnPÉUÀ½UÉ AiÀiÁªÀ jÃw §¼À¹zÁÝgÉ?
SHG UÀÄA¦£À RZÀÄð AiÀiÁªÀ AiÀiÁªÀ PÁgÀtPÉÌ ªÀiÁqÀÄwÛÃgÁ?
UÀÄA¦£À ¸ÀzÀ¸ÀågÀ «ªÀgÀUÀ¼ÀÄ
PÀæªÀÄ
ºÉ¸ÀgÀÄ
ªÀAiÀÄ¸ÀÄì
ªÉÊªÁ»PÀ
zsÀªÀÄð
DyðPÀ eÁw ¸ÀªÀÄÄzÁAiÀÄ
¸ÀASÉå
¹Üw
¹Üw
1
2
3
4
5
6

10

¤ÃªÀÅ F PÉ¼ÀV£À zÁR¯ÉUÀ¼À£ÀÄß ¥Á°¹gÀÄ«gÁ?

10.1

¸ÀzÀ¸ÀågÀ ¥ÀnÖ

10.2 ZÀlÄªÀnPÉUÀ¼À zÁR¯É

10.3

¸Á®zÀ zÁR¯É

10.4 ¸À¨sÉAiÀÄ zÁR¯É ¥ÀÄ¸ÀÛPÀ

10.5

G½vÁAiÀÄzÀ ¥ÀÄ¸ÀÛPÀ

10.6 ªÀiÁrzÀ Rað£À «ªÀgÀ

11.

¤ÃªÀÅ J¸ï. ºÉZï f ¸À¨sÉAiÀÄ£ÀÄß JµÀÄÖ ¢ªÀ¸ÀPÉÌ ªÀiÁqÀÄwÛÃgÁ?
1. ªÁgÀPÉÌ

2.5 vÁ®ÆèPÀÄ
2.8 «zÁåºÀðvÉ:

2. JgÀqÀÄ ªÁgÀPÉÆÌªÉÄä

12

¤ªÀÄä UÀÄA¥ÀÄ ¨ÁåAQ¤AzÀ ¸Á® ¥ÀqÉ¢zÉAiÀÄ?

12.1
12.3

JµÀÄÖ?
¨ÁåAQ£À «ªÀgÀ

3. wAUÀ½UÉ
12.2 PÁ¯ÁªÀ¢ü
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13

SHG ¸ÀzÀ¸ÀågÀÄ ¨ÉÃgÉ SHG UÀÄA¥ÀÄUÀ¼ÉÆqÀ£É ¥ÀgÀ¸ÀàgÀ ºÉÆAzÁtÂPÉ ºÉÆA¢zÁÝgÉAiÉÄÃ?

13.1

ºËzÀÄ JAzÁzÀ°è ºÉÆAzÁtÂPÉAiÀÄ «ªÀgÀUÀ¼ÀÄ.

13.2

E®è JAzÁzÀ°è PÁgÀtUÀ¼ÉÃ£ÀÄ?

14

¸Àé ¸ÀºÁAiÀÄ UÀÄA¦£À ¤ªÀðºÀuÉ ¸ÀÆPÀÛªÁVzÉ JAzÀgÉ, NRLM £ÉÆqÀ£É ¸ÀAAiÉÆÃd£ÉAiÀiÁUÀÄªÀ
(integrate) ªÀÄÄ£Àß ºÉÃUÉ?

14.1

NRLM £ÉÆqÀ£É ¸ÀAAiÉÆÃd£ÉAiÀiÁzÀ (integrate) £ÀAvÀgÀ ºÉÃUÉ?

15

¸ÀPÁðgÀ¢AzÀ AiÀiÁªÀÅzÁzÀgÀÆ ¸ÀºÁAiÀÄ«zÉAiÉÄÃ?
15.1 EzÀÝgÉ ºÉÃUÉ?
15.2 E®è¢zÀÝgÉ KPÉ?

16

¸ÀPÁðgÀzÀ ¸ÀºÁAiÀÄ«zÀÝ°è AiÀiÁªÀ «zsÀªÁzÀ §zÀ¯ÁªÀuÉUÀ¼ÀÄ PÁt§A¢ªÉ?

17

¤ªÀÄä zÁR¯ÉUÀ¼À£ÀÄß ¥Àj²Ã°¸À®Ä ¸ÀPÁðgÀzÀ C¢üPÁjUÀ¼ÀÄ ¨sÉÃn PÉÆnÖzÁÝgÉAiÉÄÃ?
PÉÆnÖzÀÝgÉ ªÀµÀðzÀ°è JµÀÄÖ ¨Áj?

18

¤ªÀÄä ¸Àé-¸ÀºÁAiÀÄ UÀÄA¥ÀÄUÉ JµÀÄÖ ¨Áj ±ÉæÃtÂ 1 zÉÆgÀQzÉ.?

134 | Karnataka Evaluation Authority

Survey Tools and Questionnaires

¸Àé-¸ÀºÁAiÀÄ UÀÄA¦£À ¸ÀzÀ¸ÀågÀ «ªÀgÀªÁzÀ ¸ÀAzÀ±Àð£ÀzÀ (In-depth
Interview) ¥Àæ±ÁßªÀ½UÀ¼ÀÄ
¢£ÁAPÀ:

¸Àé GzÉÆåÃUÀªÀ£ÀÄß ¥ÁægÀA©¹gÀÄªÀ J¸ï. ºÉZï. f ¸ÀzÀ¸ÀågÀ «ªÀgÀªÁzÀ ¸ÀAzÀ±Àð£À
PÀæ. ¸ÀA

¥Àæ±ÉßUÀ¼ÀÄ

1.

¸ÀzÀ¸ÀågÀ ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ «¼Á¸À,

¥ÀæwQæAiÉÄUÀ¼ÀÄ

¸ÀA¥ÀPÀð ¸ÀASÉå:
1.1

ªÀAiÀÄ¸ÀÄì

1.2

ªÉÊªÁ»PÀ ¹Üw

1. «ªÁ»vÉ 2. C«ªÁ»vÉ 3. EvÀgÉ

1.3

zsÀªÀÄð

1. »AzsÀÆ 2. ªÀÄÄ¹èA 3. Qæ¹ÑAiÀÄ£ï 4. EvÀgÉ

1.4

eÁw -

1. ¸ÁªÀiÁ£Àå 2. M©¹ 3. ¥À.eÁ 4 ¥À.¥ÀA
5. EvÀgÉ

1.5

«zÁåºÀðvÉ:

1. 1 jAzÀ 10£ÉÃ vÀgÀUÀw
2. ¥ÀzÀ« ¥ÀÆªÀð (¦.AiÀÄÄ.¹ ªÀÄlÖ)
3. ¥ÀzÀ«
4. EvÀgÉ

2

¤ªÀÄä ¸Àé GzÉÆåÃUÀ ¥ÁægÀA¨sÀªÁzÀ ªÀµÀð

3

AiÀiÁªÀ ¸ÀéAiÀÄA GzÉÆåÃUÀªÀ£ÀÄß ºÀ«ÄäPÉÆAr¢ÝÃgÁ?

4.

¤ªÀÄä ¸ÀéAiÀÄA GzÉÆåÃUÀ ¥ÁægÀA©ü¸À®Ä ¤ªÀÄUÉ Cj«vÁÛ? CxÀªÁ EvÀgÀgÀ ¸À®ºÉAiÀÄ£ÀÄß ¥ÀqÉ¢¢ÝÃgÁ?

4.1

¸ÀéAiÀÄA GzÉÆåÃUÀ ¥ÁægÀA©ü¸À®Ä AiÀiÁªÀ vÀgÀºÀzÀ ¸ÀªÀÄ¸ÉåUÀ¼À£ÀÄß JzÀÄj¹¢ÝÃj?
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4.2

DyðPÀ ¸ÀªÀÄ¸ÉåAiÀÄ §UÉÎ §gÉ¬Äj

4.3

PÀÄlÄA§zÀ ¨ÉA§® ºÉÃVvÀÄÛ?

4.4

¸ÀéAiÀÄA GzÉÆåÃUÀ ¸ÁÜ¦¸À®Ä ¸ÀÜ¼À ºÉÃUÉ ¥ÀqÉzÀÄPÉÆAr¢ÝÃj?

4.5

¸ÀéAiÀÄA GzÉÆåÃUÀ ¥ÁægÀA¨sÀªÁzÀ £ÀAvÀgÀ ¤ÃªÀÅ JzÀÄj¹gÀÄªÀ PË±À®åzÀ C¨sÁªÀ §UÉÎ w½¹ ºÁUÀÆ
¤ªÀÄä ªÀ¸ÀÄÛUÀ¼À£ÀÄß ªÀiÁgÀl ªÀiÁqÀ®Ä ªÀiÁgÀÄPÀmÉÖAiÀÄ°è JzÀÄj¹zÀ ¸ÀªÀÄ¸ÉåUÀ¼ÀÄ

5

J¸ï.ºÉZï.f -J¸ï.Dgï J¯ï.JA ¤AzÀ ºÀtªÀ£ÀÄß ¥ÀqÉ¢¢ÝÃgÁ?

5.1

EzÀPÉÌ JAvÀºÀ ¸ÀªÀÄ¸ÉåUÀ¼À£ÀÄß JzÀÄj¸À¨ÉÃPÁ¬ÄvÀÄ

6

¤ÃªÀÅ J¸ï.ºÉZï.f -J¸ï.Dgï J¯ï.JA ¤AzÀ ºÀt ¥ÀqÉAiÀÄÄªÀÅzÀjAzÀ ¥ÀæAiÉÆÃd£É DVzÉAiÉÄÃ?
CxÀªÁ ¨ÉÃgÉ PÀqÉ¬ÄA ºÀt ¥ÀqÉAiÀÄÄªÀÅzÀÄ ¥ÀæAiÉÆÃd£É DUÀÄvÀÛzÉAiÉÆÃ?

7.

¤ªÀÄä ¸ÀéAiÀÄA GzÉÆåÃUÀzÀ C©üªÀÈ¢ÝUÉ PË±À®å ªÀÄvÀÄÛ ªÀiÁgÀÄPÀmÉÖAiÀÄ vÀgÀ¨ÉÃwAiÀÄ CªÀ±ÀåPÀvÉ EzÉAiÀiÁ?

8

EvÀgÀ ¸À®ºÉUÀ¼ÀÄ EzÀÝgÉ w½¹
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PÀ£ÁðlPÀ gÁdå UÁæ«ÄÃt fÃªÀ£ÉÆÃ¥ÁAiÀÄ C©üAiÀiÁ£ÀzÀ CrAiÀÄ°è ¸Àé¸ÀºÁAiÀÄ UÀÄA¥ÀÄUÀ¼À ªÀiË®åªÀiÁ¥À£À
vÁ®ÆèPÀÄ ªÀÄvÀÄÛ f¯Áè ªÀÄlÖzÀ MPÀÆÌlUÀ¼À ¸ÀºÀPÁgÀ ¸À«Äw (Federation).
PÀæ ¸ÀA

¥Àæ±ÉßUÀ¼ÀÄ

1

¥ÀæwQæAiÉÄzÁgÀgÀ ºÉ¸ÀgÀÄ

1.1

ªÀAiÀÄ¸ÀÄì

1.2

ºÀÄzÉÝ:

1.3

¸ÀA¥ÀPÀð ¸ÀASÉå

1.4
2

«zÁåºÀðvÉ
MPÀÆÌlzÀ ºÉ¸ÀgÀÄ

2.2

¸ÁÜ¥À£ÉAiÀiÁzÀ ¢£ÁAPÀ

2.3
3
3.1

vÁ®ÆèPÀÄ:
2.4 f¯Éè;
vÁ®ÆèPÀÄ ªÀÄvÀÄÛ f¯Áè ªÀÄlÖzÀ°è JµÀÄÖ MPÀÆÌlUÀ½ªÉ?
CªÀÅUÀ¼À£ÀÄß ºÉ¸Àj¹?

4

F MPÀÆÌlUÀ¼ÀÄ AiÀiÁªÀ ¥ÁvÀæªÀ£ÀÄß ªÀÄvÀÄÛ dªÁ¨ÁÝjAiÀÄ£ÀÄß ¤ªÀð»¸ÀÄvÀÛzÉ?

5

F MPÀÆÌlUÀ¼ÀÄ ¸Àé¸ÀºÁAiÀÄ UÀÄA¥ÀÄUÀ½UÉ C£ÀÄPÀÆ®PÀgÀªÉÃ «ªÀj¹?

6

F MPÀÆÌlUÀ¼ÀÄ UÁæªÀÄ ªÀÄlÖzÀ°è ºÉÆ¸À UÀÄA¥ÀÄUÀ¼ÀÄ ¸ÁÜ¦¸À®Ä AiÀiÁªÀÅzÁzÀgÀÆ ¥ÁvÀæªÀ£ÀÄß
ªÀ»¸ÀÄvÀÛªÉAiÉÄÃ?

6.1

E®èªÁzÀ°è FUÀ C¹ÜvÀézÀ°ègÀÄªÀ UÀÄA¥ÀÄUÀ½UÉ K£ÁzÀgÀÆ ¨ÉA§® ¤ÃqÀÄwÛgÀÄªÀÅzÉÃ?
ºËzÁzÀgÉ ºÉÃUÉ?

7

MAzÀÄ ªÀµÀðzÀ°è vÁ®ÆèPÀ ªÀÄvÀÄÛ f¯Áè ¸ÀAAiÉÆÃdPÀgÀ ¸ÀºÀPÁgÀUÀ¼ÀÄ ªÀÄvÀÄÛ gÁdå ¤zÉÃð±À£À ¸À«ÄwUÀ¼ÀÄ
JµÀÄÖ ¨Áj ¸À¨sÉ ¸ÉÃgÀÄvÀÛªÉ?

8

F ¸À¨sÉUÀ¼À°è AiÀiÁªÀ «zsÀzÀ «ªÁzÁvÀäPÀ CA±ÀUÀ¼À£ÀÄß ¥Àj²Ã°¸À¯ÁUÀÄvÀÛzÉ?
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9

»A¢£À LzÀÄ ªÀµÀðUÀ¼À°è £ÀqÉzÀ ¸À¨sÉUÀ¼À zÁR¯ÉUÀ¼À£ÀÄß ¸ÀjAiÀiÁzÀ jÃwAiÀÄ°è
¸ÀAUÀæ»¹¬ÄqÀ¯ÁUÀÄwÛzÉAiÉÄÃ?

9.1

E®è JAzÁzÀgÉ ¸ÀA¸ÉÜAiÀÄÄ ºÉÃUÉ GzÉÝÃ²vÀ ¸ÀASÉåAiÀÄ£ÀÄß ¸ÀjºÉÆA¢¸ÀÄvÀÛzÉ?

10

vÁ®ÆèPÀÄ ªÀÄvÀÄÛ f¯Áè ¸ÀªÀÄ£ÀéAiÀÄPÀgÀÄ ªÀÄvÀÄÛ gÁdå ¤zÉÃð±À£À ¸À«ÄwUÀ¼À ºÉaÑ£À ¸ÀASÉåAiÀÄ ¸À¨sÉUÀ¼À
CªÀ±ÀåPÀvÉ¬ÄzÉAiÉÄÃ?

11

11.3
12
12.1

vÁ®ÆèPÀÄUÀ¼À ¸ÀAWÀUÀ¼À°è JµÀÄÖ ¸ÀªÀÄ¸ÉåUÀ¼À£ÀÄß / «µÀAiÀÄUÀ¼À£ÀÄß ¥ÀjºÀj¸À¯ÁVzÉ?
¸ÁA¹ÜPÀ ¸ÀªÀÄ¸ÉåUÀ¼ÀÄ
11.2 ¸Á®UÀ¼ÀÄ
(Organizational Problems )
ªÀ¸ÀÄÛUÀ¼À ¥ÀæzÀ±Àð£À ªÀÄvÀÄÛ ªÀiÁgÁlzÀ
11.4 ªÀiÁgÁl ªÀåªÀ¸ÉÜ
ªÀåªÀ¸ÉÜ
¸ÀAAiÀÄÄPÀÛ ªÀåªÀ¸ÉÜ AiÉÆÃd£ÉUÀ¼À£ÀÄß PÁAiÀÄðUÀvÀ ªÀiÁqÀÄªÀ°è K£ÁzÀgÀÆ ¤§ðAzsÀUÀ½ªÉAiÉÄÃ?
ºËzÀÄ JAzÁzÀgÉ CzÀÄ ºÉÃUÉ ¥ÀjºÁgÀªÁAiÀÄÄÛ?

13

PÁAiÀÄð AiÉÆÃd£ÉUÀ¼À£ÀÄß ¸ÀÄzsÁj¸À®Ä K£ÁzÀgÀÆ ¸À®ºÉUÀ½ªÉAiÉÄÃ?

14

zÁR¯ÉUÀ¼À£ÀÄß ºÉÃUÉ ¸ÀÄ¹ÜwAiÀÄ°èqÀ¯ÁVzÉ?

15

¸À¨sÉUÀ¼À ªÀÄvÀÄÛ PÁAiÀÄðPÀæªÀÄUÀ¼À ªÀgÀ¢UÀ¼À£ÀÄß PÁ®PÁ®PÉÌ ¸À°è¸À¯ÁUÀÄwÛzÉAiÉÄÃ?

16

¸ÀAAiÀÄÄPÀÛ ªÀåªÀ¸ÉÜ PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß ¸ÀÄUÀªÀÄªÁV £ÀqÉ¸À®Ä ¨ÉÃPÁzÀ ¸ÀzÀ¸ÀågÀ£ÀÄß £ÉÃªÀÄPÀ
ªÀiÁqÀ¯ÁVzÉAiÀiÁ?

17
17.1

¸ÀAAiÀÄÄPÀÛ ªÀåªÀ¸ÉÜUÀ¼ÀÄ f¯ÉèUÀ¼À°è F PÉ¼ÀV£À ªÀåªÀ¸ÉÜUÀ½ªÉAiÉÄÃ?
eÁ®§AzsÀ (£ÉmïªÀQðAUï)
17.2 ¸ÀªÀiÁ£Àå PÁAiÀÄð¤ªÀðºÀuÁ ZÀlÄªÀnPÉUÀ¼ÀÄ
E®èªÁzÀgÉ, ¸ÀªÀÄ¸ÉåUÀ¼À£ÀÄß «ªÀj¹
E®èªÁzÀgÉ, ¸ÀªÀÄ¸ÉåUÀ¼À£ÀÄß «ªÀj¹

11.1
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SRLM OFFICIALS / OFFICERS
PÀæ¸ÀA

¥Àæ±ÉßUÀ¼ÀÄ

1

ºÉ¸ÀgÀÄ

¸ÀA¥ÀPÀð ¸ÀASÉå:

1.1

ºÀÄzÉÝ:

1.2 £ÉÃªÀÄPÀUÉÆAqÀ ¢£ÁAPÀ:

1.3

¸ÀÜ¼À

1.4 vÁ®ÆèPÀÄ

1.5
2

f¯Éè:

3

JµÀÄÖ SHG UÀÄA¥ÀÄUÀ¼À£ÀÄß UÉæÃqï 1 PÉÌ GvÉÛÃf¸À¯ÁVzÉ? ªÀÄvÀÄÛ ªÀiÁ£ÀzÀAqÀUÀ¼ÀÄ
AiÀiÁªÀÅªÀÅ?
¤ªÀÄä ¸ÀéAvÀ ¸ÁªÀÄxÀåðzÀ°è ¤ÃªÀÅ AiÀiÁªÀ G¥ÀPÀæªÀÄªÀ£ÀÄß ¸ÀzÀ¸ÀåjUÉ ªÀiÁgÀÄPÀmÉÖ ªÀÄvÀÄÛ
ºÀtPÁ¸ÀÄ ¸ÀºÁAiÀÄPÉÌ GvÉÛÃf¹¢ÝÃgÁ?

4

SARAS ºÉÆgÀvÀÄ¥Àr¹, ¸ÀzÀ¸ÀågÀÄ vÀªÀÄä GvÀà£ÀßUÀ¼À£ÀÄß ¥ÀæZÁgÀ ªÀiÁqÀÄªÀ EvÀgÀ
PÁAiÀÄðPÀæªÀÄUÀ¼ÀÄ CxÀªÁ G¥ÀPÀæªÀÄUÀ¼ÀÄ AiÀiÁªÀÅªÀÅ?

5

SHG UÀ¼À£ÀÄß ¸À§°ÃPÀgÀtUÉÆ½¸À®Ä, §ºÀÄgÁ¶ÃÖæAiÀÄ PÀA¥À¤UÀ¼ÀÄ (MNC)CxÀªÁ
PÉÊUÁjPÉ PÁSÁð£É, ¸ÀA±ÉÆÃzsÀ£Á ¸ÀA¸ÉÜUÀ¼ÉÆA¢UÉ AiÀiÁªÀÅzÉÃ ¸ÀA¥ÀPÀð«vÁÛ?

6

DqÀ½vÁvÀäPÀ GzÉÃÝ±ÀPÁÌV ¸ÁPÀµÀÄÖ eÁUÀ CxÀªÁ PÀlÖqÀ gÀZÀ£É EzÉAiÉÄÃ?

7

GvÀÛªÀÄªÁzÀ

ªÀÄÆ®¸ËPÀAiÀÄðUÀ¼ÀÄ

ªÀÄvÀÄÛ

CUÀvÀå

¸ÀASÉåAiÀÄ

¹§âA¢UÀ¼ÀÄ

¸ËPÀAiÀÄð«vÉÛÃ?
8

DqÀ½vÀ zÀÈ¶Ö¬ÄAzÀ ¤ÃªÀÅ JzÀÄj¸ÀÄªÀ ¸ÀªÀÄ¸ÉåUÀ¼ÀÄ ªÀÄvÀÄÛ ¤§AðzsÀUÀ¼ÀÄ AiÀiÁªÀÅªÀÅ?

9

F

AiÉÆÃd£ÉAiÀÄÄ

ºÉZÀÄÑ

AiÀÄ±À¹éAiÀiÁUÀ®Ä

AiÀiÁªÀ

jÃwAiÀÄ

§zÀ¯ÁªÀuÉUÀ¼À£ÀÄß

¸ÀAWÀn¸À¨ÉÃPÉAzÀÄ ¤ªÀÄUÉ C¤¸ÀÄvÀÛzÉ?
10

»A¢£À J¸ï.ºÉZï.f AiÉÆÃd£ÉVAvÀ, SRLM £À CrAiÀÄ°ègÀÄªÀ J¸ï.ºÉZï.fUÀ¼ÀÄ
ºÉZÀÄÑ AiÀÄ±À¹éAiÀiÁVªÉ JAzÀÄ ¤ªÀÄUÉ C¤¸ÀÄvÀÛzÉAiÉÄÃ?

11

J¯Áè

PÁAiÀÄðPÀæªÀÄUÀ¼ÀÄ

¥ÁægÀA¨sÀªÁVvÉÛ?

E®è¢zÀÝgÉ,

¥ÁægÀA¨sÀªÁVgÀzÀ

PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß ºÉ¸Àj¹. ªÀÄvÀÄÛ ¥ÁægÀA©¸À¢gÀ®Ä PÁgÀtUÀ¼À£ÀÄß w½¹
12

SRLM CrAiÀÄ°è SHG UÀ¼À PÁAiÀÄðPÀëªÀÄvÉAiÀÄ£ÀÄß ºÉÃUÉ gÉÃmï ªÀiÁqÀÄ«j?
1. ¸ÁzsÁgÀt

13

2.GvÀÛªÀÄ

3. CvÀÄåvÀÛªÀÄ

SRLM CrAiÀÄ°è SHG UÀ¼À£ÀÄß ªÀÄÄAzÀÄªÀgÉ¸À¨ÉÃPÀÄ JAzÀÄ ¤ªÀÄUÉ C¤¸ÀÄvÀÛzÉAiÉÄÃ?
ºËzÁzÀgÉ, AiÀiÁPÉ?
E®èªÁzÀgÉ AiÀiÁPÉ?
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UÁæ«Ät ¸Àé-GzÉÆåÃUÀ vÀgÀ¨ÉÃw ¸ÀA¸ÉÜ (Training Institutions)
PÀæ ¸ÀASÉå

¥Àæ±ÉßUÀ¼ÀÄ

1

¥ÀæwQæAiÉÄzÁgÀgÀ ºÉ¸ÀgÀÄ ªÀÄvÀÄÛ «¼Á¸À

1.1

¸ÀA¥ÀPÀð ¸ÀASÉå

1.2

«zÁåºÀðvÉ

1.3

ºÀÄzÉÝ:

2

¸ÁÜ¥À£ÉAiÀiÁzÀ ªÀµÀð

2.1

¸ÀÜ¼À

3

f¯Áè ªÀÄlÖzÀ°è vÀgÀ¨ÉÃw PÉÃAzÀæ ¸ÁÜ¦¸À¯ÁVzÉAiÀiÁ?

3.1

ºËzÀÄ JAzÁzÀgÉ AiÀiÁªÀ f¯ÉèUÀ¼À°è?

4

F ¸ÀA¸ÉÜUÀ½AzÀ JµÀÄÖ vÀgÀ¨ÉÃwUÀ¼À£ÀÄß £ÀqÉ¸À¯ÁVzÉ?

4.1

CªÀÅ CUÀvÀåUÀ½UÉ C£ÀÄUÀÄtªÁVgÀÄªÀAvÀºÀzÉÃ?

4.2

ºËzÀÄ JAzÁzÀgÉ AiÀiÁªÀ «µÀAiÀÄUÀ¼À°è?

5
6
7

2.2 vÁ®ÆèPÀÄ

2.3 f¯Éè

1. ºËzÀÄ 2. E®è

¸ÀA¸ÉÜAiÀÄ°è JµÀÄÖ ¸ÀzÀ¸ÀåjUÉ vÀgÀ¨ÉÃw ¤ÃqÀ¯ÁVzÉ?
vÀgÀ¨ÉÃwAiÀÄ £ÀAvÀgÀ AiÀiÁªÀ «zsÀªÁzÀ ªÀÄgÀÄªÀiÁ»w zÉÆgÀQzÉ?
F vÀgÀ¨ÉÃw AiÉÆÃd£ÉUÀ¼ÀÄ gÁeÁåzÀåAvÀ KPÀ jÃwAiÀÄªÁVªÉAiÉÄÃ?

8

F vÀgÀ¨ÉÃw AiÉÆÃd£ÉUÀ¼ÀÄ ¸ÀÜ½AiÀÄ CªÀ±ÀåPÀvÉUÀ½UÀ£ÀÄUÀÄtªÁVªÉAiÉÄ?

9

vÀgÀ¨ÉÃw ¤ÃqÀÄªÀªÀgÀÄ C£ÀÄ¨sÀªÀ¸ÀÜgÉ?

9.1

ºËzÀÄ JAzÀgÉ JµÀÄÖ ªÀµÀðzÀ C£ÀÄ¨sÀªÀ«zÉ?

10
11

vÀgÀ¨ÉÃw PÉÆqÀÄªÀªÀjUÉ ¸ÀÜ½AiÀÄ ¨sÁµÉAiÀÄ°è ¥Àjtw¬ÄzÉAiÉÄ?
vÀgÀ¨ÉÃw PÉÆqÀÄªÀªÀgÀÄ °AUÁzsÁjvÀ «µÀAiÀÄUÀ¼À°è ¸ÀÆPÀëöävÉ ºÉÆA¢gÀÄªÀgÉÃ?
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12

vÀgÀ¨ÉÃw PÁAiÀÄðPÀæªÀÄUÀ¼À°è ¤UÀ¢vÀ ¸ÀASÉåAiÀÄ°è vÀgÀ¨ÉÃw §AiÀÄ¸ÀÄªÀªÀgÀÄ ¨sÁUÀªÀ»¸ÀÄvÁÛgÉAiÉÄÃ?
E®è JAzÁzÀgÉ ¸ÀA¸ÉÜAiÀÄÄ ºÉÃUÉ GzÉÝÃ²vÀ ¸ÀASÉåAiÀÄ£ÀÄß ¸ÀjºÉÆA¢¸ÀÄvÀÛzÉ?

12.1
vÁªÀÅ J¸ï.ºÉZï.f ¸ÀzÀ¸ÀåjUÉ vÀgÀ¨ÉÃw ¤ÃqÀÄªÁUÀ AiÀiÁªÀ vÀgÀºÀzÀ ¸ÀªÀÄ¸ÉåUÀ¼À£ÀÄß JzÀÄj¸ÀÄwÛÃj?
13.

«ªÀj¹.
J¸ï.ºÉZï. f, J¸ï Dgï J¯ï JA ¸ÀzÀ¸ÀågÀ ¨sÁUÀªÀ»¸ÀÄ«PÉAiÀÄ£ÀÄß ºÉaÑ¸À®Ä AiÀiÁªÀÅzÁzÀgÀÄ

14

¸À®ºÉUÀ¼À£ÀÄß ¤ÃqÀÄwÛÃgÁ?
vÀgÀ¨ÉÃw PÉÃAzÀæzÀ°è ¨ÉÃPÁUÀÄªÀ ¸ÀA¥À£ÀÆä® ªÀåªÀ¸ÉÜ zÉÆgÀQzÉAiÉÄÃ?

15
vÀgÀ¨ÉÃwUÁgÀgÀ CªÀgÀ PË±À®åªÀ£ÀÄß AiÀiÁªÀ jÃw ªÀÈ¢Ý¹PÉÆ¼ÀÄîvÁÛgÉ?
16
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¸Àé ¸ÀºÁAiÀÄ UÀÄA¦£À ¸ÀzÀ¸ÀågÀ UÀÄA¥ÀÄ ZÀZÉð (FGD)
1. ¸Á®ªÀ£ÀÄß ¥ÀqÉAiÀÄÄªÁUÀ CxÀªÁ ªÀÄAdÆgÀÄ ªÀiÁqÀÄwÛgÀÄªÁUÀ JzÀÄgÁUÀÄªÀ ¸ÀªÀÄ¸ÉåUÀ¼ÀÄ
AiÀiÁªÀÅªÀÅ?

2. ªÀgÀzÀQëuÉ, UÀÈºÀ »A¸É, ¨Á®å «ªÁºÀ EvÁå¢ PÀÄlÄA§ ¸ÀªÀÄ¸ÉåUÀ¼À£ÀÄß ZÀZÉð

3. GzÀåªÀÄªÀ£ÀÄß DgÀA©ü¸À®Ä PË±À®å C©üªÀÈ¢Þ vÀgÀ¨ÉÃwAiÀÄ°è ¸ÀzÀ¸ÀågÀ D¸ÀQÛ.

4. J¸ï.ºÉZï.f ¸ÀªÀÄÆºÀªÀÅ MAzÀÄ ªÀiÁzÀj UÀÄA¦£ÉÆ¼ÀUÉ ºÉÃUÉ ¨É¼ÉAiÀÄ¨ÉÃPÉAzÀÄ §AiÀÄ¸ÀÄvÁÛgÉ?

5. EvÀgÀ ªÀÄ»¼ÉAiÀÄjUÉ vÉÆAzÀgÉAiÀÄ°è ¸ÀzÀ¸ÀågÀÄ ¸ÀºÁAiÀÄ ªÀiÁqÀÄvÁÛgÉAiÉÄÃ?
5.1 ºËzÁzÀgÉ, ºÉÃUÉ?

5.2 E®è¢zÀÝgÉ AiÀiÁPÉ?
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Annexure 4: List of persons with addresses personally interviewed

State Level,
Smt. Sushma Godbale
Mission Director, NRLM
Seshadripuram, Bengaluru.

Ali MK
State Program Manager, NRLM
Seshadripuram, Bengaluru.

District Level
District Mission Managers,
KSRLM

Training Institutions
District and Taluk level federations
And
Beneficiaries
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Compliances to the comments received from 49th Technical committee meeting held on 17.12.2020

Annexure 5: Compliances to the comments received from 49th Technical
committee meeting held on 17.12.2020
Sl. No
1.

Comments

Compliances

Provide the details about the methodology used in the Done
analysis

2.

Page 28 -29

Give details about the skills which are technology driven out Done in short term
of 500 skills of NSQA for providing to women SHGs

recommendations. Page No.5,
point 3

3.

Give the action oriented recommendations based on the Included in short term
findings, demographic data and background

recommendations.
Page 5, point 2.

4.

Link the data analysis with the objectives of the study

Done in FGDs
page 71-77

5.

Tables in the report to be revised properly providing Done
accurate

6.

ECO and PI to discuss with the department and analyse the Done. Department report still
data properly and revise findings and revise findings and waiting.
recommendations

7.

The introduction, objectives and methodology are in tune Done
with the ToR signed by the parties.

However, the

presentation of introduction and methodology needs a lot of
correction.
In describing the sampling procedure adopted, the sentences Done
in the TOR are as it is presented in the report.
For example, "The sample to be distributed proportionately
across the GPs. From each Taluka GPs to be selected based
on near urban location. One rural and one in remote area on
random basis. All the SHGs in the selected Gram
Panchayats to be covered". There is no mention about the
GPs selected based on the criteria specified in TOR.
The following paragraph is repeat from the TOR
"The evaluator shall carryout at least 2 FGDs with SHG
Beneficiaries/Members in a block. Thus, total 20 FGDs shall
be carried-out. Further. In-depth interviews with 4

Karnataka Evaluation Authority | 145

Study on Status of Self Help Groups under SRLM in Karnataka

beneficiaries (i.e. total 40) who started business enterprise
are to be selected per district. Besides, the evaluator shall
carryout Key Informant Interview (KIIs) with the officials
of the SRLM, Federation (District, Block, and Village) and
District Training Institute about problems and challenges in
implementation of scheme and suggestion to improve the
performance of the scheme. A control of 1% of SHGs in the
neighbouring areas under non SRLM category from nonintensive districts will be chosen for control analysis".
In Method of Data analysis, it was mentioned "Tabular and
graphical representation is used for trend analysis Content

Done

analysis shall be made of the FDG's across respondents".
Later there is no mention about the content analysis.
8.

Area of the study: There is sufficient data. But the data linked in analysis of
analysis is not properly linked with the objectives of the questionnaire and in FGDs
study.

9.

Only one hypothesis is formed.
It covers only one related aspect of the study.
"It is hypothesized that age and education play an important Done,
role in motivating women SHG members to undertake
income generating activities with the support of SHGs"
No hypotheses have been formulated around other
objectives.

10.

The analysis was mainly presented in tabular and graphical
form. But tables are not formed properly.
Some examples are
Page #54 and 55 there are two tables indicating before and
after.
Before joining SHG
Table-10: Financial Inclusion of Women SHG Members
(SHG members who have expressed change - Per Cent)
After joining SHG
Table-10.1: Financial Inclusion of Women SHG Members
(SHG members who have expressed change - Per Cent)
How can there be a change before joining SHG'?
There is only one table regarding control group and it is
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Compliances to the comments received from 49th Technical committee meeting held on 17.12.2020

incomplete.
Page #58 Table 11: Control group Source of loan and
Loan amount.

Done

It says family position as average and good. What is the
basis for this?
Page #58, Table-12: Business Enterprises started by SHG

Done

Members and Average Loan availed from SHG/Bank. But
there is no information about the loan availed.
Page #85 Table 17: Take empower index, economic index

Done

education and training index make requirement matrix
1. Correlation Matrix

Corrections Done,

It is not clear about the variables which are correlated.

Page 87.

As per the TOR the analysis should address some of the Bank loans were not availed
issues relating to the Federation. The analysis does not as the interest rates are high
include any information about the Federation and its but availed from CIF
functioning.

rotations

The constraints in the implementation of the scheme are not
discussed clearly.

Included in FGD, Page 71

There is no proper comparison with the control group.
11.

The recommendations need to be linked to findings from the Done
study.
There are no recommendations to strengthen the federation Done in key findings
and linkages between banks and SHGs.

12.

Points 12.13.14

The sample is representative. Therefore, some of the results Done
could be generalised.

13.

14.

The language needs lot of corrections.

Done

There are several repetitions which need to be checked.

Checked

References are to be quoted properly.

Checked

Titles of the tables and graphs need rewording.

Done

The report needs substantial revision

Done

The graphical representation needs improvement.

Done in Page No. 69

Graphs are not presented properly
For example Graph 08: Decisions taken on Health-related
issues by Women SHG. It is not clear
15.

Language needs correction. Some of the glaring mistakes Corrections Done
are

Corrections Done
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1. It should not be SHG's. It should be SHGs
2. Page#3 "Rural Self Employment Training Institute
trainers] bank officials tools to be developed as and Corrections Done
when field situation arises" ??? This is not clear.
3. Page # 5 "Women need to be motivated to participate in Corrections Done
policy making" Which policy and how?
4. Page # 5 "The real concern is the women's double
burden or the lack of leisure does no figure in the state
led

poverty

alleviation

projects".

It

is

not Corrections Done

recommendation. It is only an observation.
5. References are not presented in order. Some of the
references cited in the text are not there in the
references.
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Photos of Focus Group Discussion with SHGs Members

Annexure 6: Photos of Focus Group Discussion with SHGs Members

Karnataka Evaluation Authority | 149

Study on Status of Self Help Groups under SRLM in Karnataka

150 | Karnataka Evaluation Authority

Photos of Focus Group Discussion with SHGs Members
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Documents

ANEXURE 77: DOCUMENTS
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